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RHEA L \'NNE ANDERSON, WILLIAM ANDERSON~ 
and CECIL FRITZ CORP o/.s. A-i IRRIGATION & 
TECHNICAL SERVICES · 

HER MA.JEST\' THE QUEEN IN RIGHT OF CAN APA 
AS REPRESENTED BV THE MINIS°TER OF 
EMPLOYMENT, WORKFORCE & LABOUR 

AFFlDAVIT OF RHEA LYNNE ANDER,SON 

Justice Centre for C<>nstirutiona.l Freedo:mi:; 
Marty Moore 
Ba,1:rister and ~ol~citor 
#253, 7620 Elbow Prjve SW 
Calgary, Alberta T2V 1K2 
Phone: (587) 998-1806 
Emai'I : ·m~ogre@ico£ca. 

AFFIDAVIT OF RHEA LVNNE ANDERSON 

Sworn onApl'ilO>S,2018 

J, RHEA LYNNE ANDERSON of Brooks Alberta1 SWEAR AND SAY THAT: 

1. I am one of the Appl~cants in thJ$ court application. I have personal knowledge of the 

facts herein deposed except where based on i.n'.{ormation and helief, in which oa~e ~"Verily 

believe same ·to be true. 

2. I reside near Brooks, Alberta with my husband. William ("BU111
) Anderson, Together, 

we are the sole shafeholdets and directOl'S of an agricultural irrigation business, Cecil 



Fritz Corp o/a A-1 Irrigation & Technical Services ("A-1 "), which is incorporated in 

Alberta. A-1 employs nine permanent, full-time individuals. 

3. On January 26, 2018, I completed and submitted a Canada Summer Jobs ("CSJ'') 

application form (attached to this, my affidavit as Exhibit "A"). 

4. The CSJ application form requires an applicant to "check" an "I attest" box. The 

associated attestation reads: 

• You have read and understood the CSJ Articles of Agreement and referred to the 
Applicant Guide as needed 

• The job would not be created without the financial assistance provided under a 
potential contribution agreement 

• Both the job and my organization's core mandate respect individual human rights 
in Canada, and the values underlying the Canadian Charter of Rights and 
Freedoms as well as other rights. These include reproductive rights and the right 
to be free from discrimination on the basis of sex, religion, race, national or ethnic 
origin, colour, mental or physical disability or sexual orientation, or gender 
identity or expression 

• You have all the necessary authorities, permissions and approvals to submit this 
application on behalf of yourself and the organization 

5. In the 2018 CSJ Applicant Guide (attached to this, my affidavit as Exhibit "B"), the 

federal government specifically includes within its definition of "reproductive rights'' 

"the right to access safe and legal abortions". 

6. In addition to reviewing the 2018 CSJ Application guide, I have reviewed the CSJ 

Supplementary lnfonnation issued by the federal government on January 23, 2018 

(attached to this, my affidavit as Exhibit "C") that purports to clarify the meanings of 

"core mandate" and "respect". 

7. I did not "check" the "I attest" box. I could not, without violating my conscience, attest 

to the third bullet of the attestation (the "New Attestation Requirement"), as it compels 

me to agree with the federal government's ideological conception of the "values" that 

''underlie" the Charter; to agree to be bound by the legal obligations of the Charter as 

though our business were government, and to engage in speech that is not my own or 
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freely chosen by me, all in order to participate in the CSJ program. I believe it violates 

my fundamental freedoms, protected by section 2 of the Charter, to be required by 

goverrunent to attest to any opinion, belief, perspective or ideology to benefit from a 

government program for which I am otherwise eligible. 

8. My husband and I, and our business, comply fully with human rights legislation, and with 

all federal, provincial and municipal laws. The New Attestation Requirement is not 

simply a commitment to comply with legislation, but instead asks us to agree with the 

government's "values" and to be bound by the Charter as though we are government 

actors. 

9. I attested to the other three bullets of the attestation that, I have been advised, constituted 

the entire attestation required to apply for the CSJ prior to 2018 (the "Original 

Attestation"). However, the 2018 CSJ application fom1 did not permit me to only attest 

to portions of the attestation: applicants must attest to the entire attestation, including the 

New Attestation Requirement, by "checking" the "I attest" box on the application fonn. 

This is a requirement, whether the application is completed using the online fo1111 or the 

paper form. 

10. The New Attestation Requirement refers to "the organization." However, it is I, as an 

individual, who must attest by "checking" the "I attest" box, not A-1 as an "organization". 

A-1 has no "core mandate". It is a small business owned and operated exclusively by my 

husband and me. My husband and I, as well as A-1, have in the past and will continue to 

act in accordance with the law, including relevant federal and provincial human rights 

legislation. However, we object to being compelled to "respect" "values" that we do not 

agree with. We object to being compelled to express or profess agreement with current 

laws. We object to making statements which we believe are not tlue. We object to being 

compelled to adopt the legal obligations that apply only to government, and not to us or 

to our business, namely the govenunent' s obligations under the Canadian Charter of 

Rights and Freedoms. 

11. On February 9, 2018, I received the following email from "Service Canada" (attached to 

this, my affidavit as Exhibit "D"): 
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The essential requirements listed below are missing from your application, and 
therefore we are unable to determine your organization's eligibility or the 
eligibility of the activities proposed in your application: 

The signatory must check tbe "I attest" box to confirm eligibility and 
add his/her initials next to the box. 

In order to determine the eligibility of your organization and its proposed activities, 
you must provide us with the above essential missing requirements within 10 
business days following the date of this c01Tespondence. If you fail to respond 
within the above specified timeframe, your application will be deemed 
incomplete and will therefore not be eligible for assessment. (Emphasis added) 

12. On February 10, 2018, I emailed our response to Service Canada (attached to this, my 

affidavit as Exhibit "E"), stating in paii: 

Please be advise we will not be checking the "I attest" box on the Canada Summer 
Job's Application. It is unconstitutional for the Government of Canada to require a 
specific prescription of personal beliefs to qualify for Government Funding. 

13. I believe A-1 is otherwise eligible to participate in the 2018 CSJ program. I further believe 

that, if my application had not been rejected on the basis of the New Attestation 

Requirement, A-1 's CSJ application would have been approved as A-1 is a small business 

and therefore qualifies as one of the 2018 CSJ "national priorities", and meets the other 

relevant criteria. Further, the summer position created would have focused on 

environmental protection through water conservation in our local community. 

14. I swear· this Affidavit bona fide in support of the accompanying Originating Application, 

and for no improper purpose. 

Commissioner for Oaths in and 
for the Province of Alberta 

LAURIE SPATH 
My commission Expires 

January i3, dJJ-~c) 4 

) 
) 
) 
) 
) 
) 
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Employment and 
Social Development Canada 

Ernpl9i et 
Devetoppement social Canada 

l Project Number 

2018 CANADA SUMMER JOBS APPLICATION I AGREEMENT 

• You must careltiily read lh" Applicant Guide end lhe al!acMd Canada Summer Job~ Aroeles of Agreern<;ot as you l'>iif be te•1ulred 10 attast tnal you have 
read and understcod these document$ by (ligning this form . 

• All fields are mandal<>iy anti must be comp!eled by the spp!icant. 

PART A • EMPLOYER INFORMATION 

1. Canada Revenue Agency Business Numoor 

8351~6'18 SN0002 Corp 
3. Operalir.g (Common) Narrn> (if different trom legal miir"') 

A-1 !rrigat~or1 & Technical S8rvic~s 
5. Employer Type 

Private Sector !'lot-For-Profit Sector Public Sector 

osank 

0 Busine$S, inC\lrporated or 
unincorpcraied !X;dy 

0 lndicenous not-for-prom 
organ1zat1on 

0 Associotion of workers 
or ~mployers 

0 Not-for.profit Band 0 Municipal "avemment or aa. ency 
Cou1r.il • 

Provincial or leoitorial D Public heallh 
D non-9cvemmcntal 0 Prollincial governrm:mt or 3gency 

0 Indian Band c:irporatlon 

0 Private Sand Courn;d 0 Community. charitable or 
V\iluntary 01ganiza!ion 

orga'.1izaoon 0 Put:>lic community col!ege or vocaoonal S<:i'·"''' 
0 Pubfic degree-granting college 

0 National ~on-governmental 
orgarHzabon 

0 Put4ic degree-granting university 

0 Private university or col!ege 

6.11) Name cl Employer Contact Person 

7. Em;;U .Address of Em.cioycr Contact Person 

O Union 0 Territorial government 

5.b) Tai<phQno Number of Employer Contact Person 

403-362-7651 
8. Preferred Laogwr:ge of Como1unieatEon: 

Spoken:[Z] Englisn O French Wriaeo:O English 0 Frencli 

o. Year I/le Organization was Established 110. Organization's Mands.te 

2009 Irrigat..ion ror .lgrlculture 
1 l. NurPber of Fu!~ Tl!ne Err,ployees Working in Canada I 1. 2. Malllng ;\ddress Qf Emplo~. r 

8 j?.O. Box 1357 Brooks, .'!\£ 

13 Ad<;ress of tile Location of the Proposed Activities (if different from BQx 12) 

l mile nc-rth of Rwy 
ff ihe propose<J activities Y~ll take place In multiple locations. will they te held wilhin the same constituenc-1? l2J Yes O No 

1tYfS.provioea11addresaes.Farms •;;ithin County 
14. Th-e. activities of your orgarilZalion torus on lhe prpvision of ;;efVices in tne community: 

D .to n•we<>mers to Canada (illoudioS refu1Jl"l$) 

0 lo Indigenous peoples 

O !O Pl'l$OOS Who are homeless or slreeHnliclved 

0 lo other groups v.ith scdal or employment barriers Including 
rneracy and 11umeracy 

0 to c.~itdren or)'Outi:J 

0 to seniors 

0 to IM LGBTQ2 corr.nr~nity 

-~ated to environmental protection 

OR 0 not appil.:<ible 

Poslal Cod~ 

"'. '" '{'"·3 1 .... ~.. 1.\..,,, 

Po$tal Cede 

16, H;i;-e you appiled or vf,fl you apply for other so-Jr.;;>s of funding for the job requested? ;:::~ ~ ]::': 3 
0 Yes 0 No If YES, ar,_!j \Jt'H! C~oaoa Surr:~rJ6b$~,i!riboti?n re~'~5t~:t q ~n ~:r.c~s~ ot $100,C-OO, yo,i: .must ao1qe: c; th~ tami.i)ui:.:+areeLo/: t ~ 

Sit,:;!:}o11s S.1 tt' $,\$of tlie atta-¢r,edCanad~ S\.'17'1.rner-Jeb,: Ar1\c'ir:i-e1 Agrne.m-tnt L , ."~ ..., 

17. Does your organization om: any amount (o the Government of Canaaa? 

A I 
j 

s. I 

l 
c. l 

I 
o. I 

0 Yes [Z] No H Yes. r.o:nFle~ tflc t4)d~ t~:{JW for ••'"h amoU'}t owing 

AmountO..Ong 
(S) 

I 

Nature of the Amount Owing (taxes. 
penalUe~. OVerpa;menltL e!C.) 

1$. Is a paymenl plao 
in place? 

QYes 

OYes 

QYes 

QNo 

QNo 

~~-~--~-~~~~~~~--~-~-~~--~--~-~~~~!_. __ D~_Ye_•~_O_N_·o~-1 
·1· Canad'a 

, ______ ,, _____ ,, _____ _ 

. . 
\)!': -· 



PART B ·JOB DETAILS 
Describe, in order of priority, the jobs requested. 

1\l.JOB TITLE 1: Shop and Field Support Worker 

Tasks and Responsibilities 

Worker will assist shop and field staff, 
irrigation equipment for the agriculture 
service, inventory management, stocking, 

~upe~()ll and_!.1~nto_rin!1Pla~ _ 

Hourly Wage Rate: $15 

to service, repair, and install 
industry. Some tasks include customer 
troubleshooting, maintenance. 

This is .. great opportunity for students to learn about water conservat.Lon 
fl thin the farming andustry. - -Our-core! staf£cotne- from m~ltipledipcipljnes 
s-Ucn-as eleclficaT, 'buswess) welding, account:i ng and- instrumentation--:- A­
Stuctent li1flr:oenefi1:1;;ofkl.ngh:iesrne-our t-TeirtraTnedleducatea Sfar:f .--
!- ----- -- i i . . -- -- --

l:!_eallf:LaJ1Cf SafmJ:raCJLce_s in Jl!!LWorjwl;i~ 

~ll_:'jtafj'":a£"l ~gufr~d t:.c2__r_<?§d (:)\.!£ §E,_f;e1;.Y_ anq_ PQ_ljcy_Mamial,_ l@l;"_S,Q_n_?l 
protective equipmen~ is provided and required to be worn.' Weekly safety 
' --- --- ----- -·-- r---- ---· --- --- ---- -- --- 1-- -- --,-- -- ---- ~-
l)leet:ing a.tje held, a~ well as {pre-job meetings prior to daily jobs.\ 

-- - ·, ! ---

QesiredJ.evel oLEd~cation.of ttiaSlud\lJ1L 

c [J SJ<CQ.nd~iy , 

_OR 

0.f'<:>st-S_gc;:g_od~!Y @mmuolty coJJ~,g_e. ce!)ep. tecbriical lnsfiMe amlunlyersity) _ _ 

_Will l]:ljsj9b b_ll _ _;i_l:af'l.llr:Dillal!l_d_work__eX!l.erience1 IZI ::r.es __ CJ No ___ __'_ _ _ 

lrll!l~e 0ruu:ir nioa1. tields_oucact.elnlc.studiesand..druhonstrate howJhe tie1d.retates.llllheJob~ - _ _J -·-- --- 1----- -
Indicate if your in'tention is to hire a ~ornan in a job in t~e fields of science,!technotogy, engin~ering and mathem~tiC$ (STEM) or int9rmation and 

- commun!eattons teclinology (IG-T}c ; ---- -- - --~ --·- --- ' --- -- -, - - :--
' I Agt:iG-ti.l.tui:e-, -envicr:enmeBta-1-st--tiEiies, \'HHJin-eer ing-, e-l-eci:-r-ic-al:-, weltji-ng. - Anyr--

__ qualified ca.ndi<late---WilLbe:--eons.i.d.er.Jd. -- : - - -- · 

WilrvourorganizalfQ'omal':e specrarnfortsfo1i1re a pnoritySffidenf? 0 re-s--·- 0 No 
; If Yf,S, in~e Whleltpliority_group.,. _ --- . _ _ __ _ 

i O Student with disabilities _ _ 1 ,- -- ,------
:.0 lnd~(!~~us s!_\Jd_~nt __ 

' 0 ~tudel)t ~ho il m_!mb!': ~a vi_s~~miri_ori!Y_ . __ 

Q_§_tlJ!lent~_o Ip a_~ im,11_1l~rant1h~gee __ _ 
\ : ' ~ 

~!ndicatayouueaLitmenlplan-loJiir~ a_pciority.studenLcirjt.youhave already Identified a prioriW-$ludent-.---
1 , i ' ) 

-- \-~ 

The tasks and responsibilities of this )ob support the provision of services in the community: 

, 0 to persons Wil/1 disabilities 

er to newcomers; !Ocanada (including ref~g--;es) 
-~-- i -·-

; 0 to lndig:'1()"s :peoples 

! 0 to members of a visible minofity : 
- --· --.,~ --- -~- 1 

0 to pe~o.!!§ wtig !!!:_e t111_rMless.9L~lree!jn_,.._otveJ! _ 

0~ ()lher_ll_r~s ~th_soci~I ()f em~(}ymef!L'2!1_rrle_ri; i!)_ciudLr!ll_ 
' fiteracy and numeracy i 
O toChlRtrenor~ouill - -·-'-

If YES. Indicate which local priority 

Irrigation-water conservation 

foJ ('(\I ~J 
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0 to seniors 

' -t:J ~the LGBl,02~'01mu,;i'tY , 
,;_. __ -- --~- -- ~-- 1--
. jl(relatect to erivironmental protecbon 
·-- -- T- ----- --, --

Q_r_etat~t_o O'\'!'~I"'eve_11U(ln __'_ 

_;_ _Q rnJaJ.ed tQJl.iiblic_be.aJJh or_safeJ _ . . . 
: _B related-to cuJtural developmentbr histortcat-preservation 

' : ' 



PART B • JOB DETAILS 
Oe$crlbe, In order of priority, the jobs requested. 

20. JOB TITLE 2: 

Tasks and Responsibililies 

Supervision and Mentoring Plans 

Health and Sarety Practices In the Workplace 

Desired Level of Education of lhe Student: 

0 Secondary 

OR 

0 Post-Secondary (community college, cegep, technical Institute and university) 

Will this job be a career-related work experience? 0 Yes 0 No 

Indicate one or more fields of academic studies and demonstrate how the field relates to the job. 

I Hourty Wage Rate: 

Indicate if your intention is to hire a woman in a job in the fields of Science. technology, engineering and mathematics (STEM) or infolTTl31ion and 
communications technology (ICT). 

Will your organization make special efforts to hire a priority student? 0 Yes 0 No 
If YES. indicate which priority group. 

O Student with dlsabiltties 

0 Indigenous student 

0 Student who Is member of a Visible minority 

O Student Who Is a new imrnlgranl/rotugee 

Indicate your recruitment plan to hire a priority student or If you have already identified a priority student. 

The tasks and responsibilities or this job supPQrt the provision or services in the community 

0 to persons with disabilities 0 to seniors 

0 to newcomers to Canada (including refugees) 

0 to Indigenous peoples 

0 to members of a visible minority 

0 to persons who are homeless or street-involved 

0 to other groups 'with social or employment barrters lndudlng 
literacy and numeracy 

0 to children or youth 

Does this job support a local priority? 0 Yes 0 No 

If YES. Indicate which local priority 

ESDC EMP539aA (2017·11-013) E 

0 to the LGBTQ2 community 

0 related to environmental protecllon 

0 related to Clime prevention 

0 related to public health or safety 

0 related to cultural development or historical preservation 

OR 0 not applicable 

.3. 



PART B - JOB DETAILS 
Describe, In order of priority, the jobs requested. 

21. JOB TITLE 3: 

Tasks and Responsibilities 

Super\iision andiMntOfing Plans 

Heallh and Safely P:~ctices tn the Worfcplace 

Desired Level or Ed\ication of the Stud~nt: 

0 Secondary 
' - --- ·- -

OR 
· 0 Post.5;.;,;fary (~~unfy.;;llkge, ~~e-;: tech,;\&!1nsUtute;d u.;ife;ty) - -

i Will lllls!ob be a}:a~er-re!;i:'.1wonExp:_n;ce2__ 0 iY~ 0 ~ _ _:- -

Hourly Wage Rate: 

Jn_dicate __ qne S>I" niori!Ji~li!s o(_ru:fill~mic fil!lf'.l~s and de_~nslflile .l1QY1 thalie.klrelate.a toJhe Jo.I:!~- __ : ___ ___ . __ _ 
Indicate if your in!ention Is to hire a \VOman in a job in t11e fields of science, technology, engineering and mathematics (STEM) or information and 
communlcetlonslechnolagy-<1cn~r - -- T - --- -- . - - - --,- -- -T ---

, .J i L_ j i : 

W.11 your~rgantzatiOfi.make special eff~rts to hire a prioritY, student? No 
: lf-¥ES, indicate wtiu;l41rfonty-gr01Jp. ·1 --·-- -- ---" --

• Q.Studentwllh1isabilitifts . -+-
01@jJJenO!!J1..~ent __ ,_ --r-
0 Stu'l!!!)l_;yho is m~er QLa llisi~le rni!l<!lliY 

i Q_St_udent l'!f:io_)! a ney1 if!1migra_l_ll/~gee _ _ 1 __ _ 

lndii;ate.your re.etpltment plan.to hirO.priority student 9dtyou_have.alrea~ identified apJiOiity studenL 

T/le tasks and respo)islbifities or this job support the provis/on of services in !he community: 

-o IO persons wi~ disaili1mes-- -1 ---0 1~senlors T-
[]1~-;).wco;;;;c10 Ca-;:;;;da (incl~dl~relugees) ;-(]to the LGBTQ~-;muni!Y--

1 ·--- -, - .,-· 

~--0 ~_a~ to e~nmen_t_af_!l_roreiof!._ .Q to lrn!~:~ou~);~i:_s 
. 0 t~embers_of a vis]!>!~ mino~ -~ Lo rel~.dJQ ailni!!Ie\leOl!Q_!]_ . 

i I 

j--Q.reiated!O. ptibllc.health ot..safet:Y 
i i • 

EJ-mate<tttn::ojturatireveroprmrnrpr histortClll priii1r~a1ion -~-

--0~ Q00i-~p?1icabf 

0 J9_Jlfilsons.vL11,b.are hamele.ss or~reel·ln\IOJ~ed 

. -1=1 to!l!!!.eu1roup.iLl'fil_ll soggf Qc__e11_1/1!2ym.ent bru:rleJsJ~dllill@ 
L..J fileracy and nl)meracy ! 

·o to Chilifren or toulh- i 

Does this job support a local priority? 0 Yes 

If YES, indicate which local priority 

ESDC EMP5390A (2017·1 l-QFl! E -4-



CALCULATION OF EMPLOYER'S TOTAL COST INCLUDING CONTRIBUTION REQUESTED 

22. (•) (b) (C) (d) (e) Not-fot-fl!1lfit (i) (J) 

Wages employers only 

Job Trtle Number Ant•Cipated Number Numb~rof m (9 (h) Total Total 
of Srudents Start Date of Weeks Hours conlriootion employer 
Requesled ('IYYYIMMIOD) Requested per Hourly ESDC• MERcs·· reqoestied c:ontribution 

Week Wage lo Hourty requ!:tsfed fromesoc (Wage and 
RE-quested be Paid to Wage (if appicable) f(bxdxexg)+h] MERCs~ 

lhe Sruden1 Requested ($) appllc-.ab!a) 

' 
fromesoc· 

S~op °'-"-°'· 1-·~ 
I 

:lo tg/O'f dO hf() IS: 
Sl.-<.()Ou'\l Wer~r- OI 

TOTAL NIA N/A NIA NIA N/A 

·csoc w Employment and Social Development Csnada '"MERC•; Mandatory Employment Related Costs 

If you are a not-for-profit employer, v~ll you require an advance payment to pay the student should your application be approved? D Yes 0No 

Once completed and submilled, this Canada Summer Jobs application, if approved by SelVice Canada, will form the agreement between Canada and the 
organization. The organization will !hen be subject to the attached Canada Summet Jobs Articles or Agreement. The organization agrees under !his agree men I 
lo provide the job at the hourly wage rate. tor tile number of hOurs per week and the number or weeks described in the CalCtJlaUon of Approved Canada 
Summer Jobs Conlrfbution Amount document. 

Canada Summer Jobs provides wage subsidies to employers to create employment for secondary end post-secondary students. Agalri this year, Canada 
Summer Jobs welcomes applications from small businesses. not-for-profit employers, public sector and faith-based organizations Ulat provide quality summer 
Jobs for students. 

Attestation 

• I have read and understood the Canada Summer Jobs Articles of Agreement and referred to the Applicant Gulde as needed; 
• The job would not be created without the financial assistance provided under a potential conlrfbution agreement; 
• Both the job• and my organization's core mandate• respect individual human rights In Canada. Including the values underlying the Canadian Chatter 

of Rights and Freedoms as well as other rights. These include reproductive rights and the right to be free from discrimination on Ute ba5ls or sex. 
religion, race, national or etllnic origin, colour, mental or physical disability or sexual orientation. or gender Identity or expression; 

• I have all the necessery authorities, permissions and approvals to submit Ulis application on behalf of myself and the organization. 

Oiallest 

•pfease refer to the Applicant Guide for further infonnatlon regarding eligible activities and organization's mandate. 

23. Name or the Organization's Representative (refer to Section 31 of the 26. Name of llJe Organization's Representative (where the organization 
attaehed Canada Summer Jobs Articles or Agreement prior to signature) requires two signatures to.enter into a legally binding agreement) 

Na'R(Print) 

AN?,Qis.o f\ 
Name (Print) 

Ma Li ,, i'\.t 
Slg"lr ~ ;iv ' s,. V"'-

Signature 

24. Position Tiiie 

I-kc ou n-\ s 
27. Position Tiiie 

Mo..l'\D-G€..( 
25. Date (YYYYIMM/DD) / 28. Dale (YYYY/MM/00) 

,;;>o I~· (D\ d~ 

ESDC EMP53~A (2017-1 t-013) E .5 -



CANADA SUMMER JOBS 

ARTICLES OF AGREEMENT 

BETWEEN 

HER MAJESTY THE QUEEN JN RIGHT OF CANADA, as represented by the Minister of Employment and Social Development 
(hereinafter referred to as "Canada") 

AND 

The Employer Identified as the "legal Name of Employer" on the aUached document tilled "Canada Summer Jobs . Appllcalion/Agreemenl" 
, (hereinafter referred to as the 'Employer") · 

HJe1nafter collectivelJ referredto as "tha'.Partles" -­

WHERE/\S~anada.llaustablished-lhe Canadii Summet Jobs, a ~mponenl--Of-the Youtli-Elllj)loyment-Slrategy,-under ~nancial-­
assislan~ may be provided to Employers to encourage these Employers to hire students to help them In 'acquiring employment and/or 

-· -careerre~ted-skilfs;--- --- -- ----- -----

wHEREAS the Employer p,.Qposesto-hire particlpant(sffur-the Job(s) Usted in ihe ·c~,nada Summer Jotlt Appflcati;;;;;: 
' ' 1- ' -;-- ' 

AND WHEREAS Canada has agreed to make a contribution towarcis the costs of the Job(s) under Canada Summer Jobs: 
> 1--- . --··~ ·--- • -- -- -----

Now. the(~re. ('.:_an_<icla andlt!!~_t;mJlloyeBll!i'~ as__!QllQ;ys: _. i-

-rn AGR~EMeNr -

--11 Thetdi101'1ing documents a~d a-;;y am;~dm'jnts ~eiatin!) lhereto'f;;-m the Agreemept between Canada and the Employe;=: 
-- r--~ --- ----- - -- ---- <--·- ---- • -- ------ _______ .. -· ----

(a) t~e document hereto entitled "Canada ~ummer Jobs~plication!Agreemenr: ----· 

lb)-ti\e do~ment her~to entitled "Ce1cu1atibn of A;;;oved C;;da Summ~r J~bs Co-;;lributton Amou~t". 
-- :- -~--- +---- ----i ··-- -r--- --·-- r-··- ---- ! ---~- -- L 

--2.0 INIERERETADON ___ i , 

2.1 lrrlhi~ Agreement, --- :-

"Funding Period" leans U1e period dJring vlhich the Jo~:i;t~king place as i~di~t~ in the "Calculation of Approv~ Canada 
·sommer JobsConlhlluU-orfAinount"Ooctiment:- --- · --- - - - ·-- ,__ - ----- ·- -
. . ! 

-Job" means a Joo'fererred toln thiPCalCUTaliOn of Aj)prqved Canaaa Sumn)er Joos Corifif6ulfon Ariloiinrdocurninr;-
- _______ ; ---- ----~"-- ----- ;-~~ --!- ~-

"Project" means th~ hiring and Job a~ivifies as described In the Applicationtf>greement; 

"Mandatory Employment Related Costs• means payments !hat the Employer Is required by law lo make In respect of participants 
Including, but not restricted to. those required for employment insurance. Quebec Parental Insurance Plan. Canada Pension Plan, Quebec 
Pension Plan, vacation pay. workers' compensaUon. health Insurance In Quebec and Ontario (Jf applicable), Nev.1oundland and Labrador 
Health and Post-Secondary Education Tax In Newtoundland and Labrador. and the Manttoba Health and Education levy In Manitoba;· 
i -- .. : . ! ; - - " : - ( . ; 
rcwemead COsls~ans5uCll'eosts~o1her than wages alidlllandatoryTmPfoymeni-llela·tedCosts."lncilrred by th~ EmplOyer. wliicli'ilre 
ln i:9_ITTlll);ioce Wilh

1
th.ll coM~ru;_gov~rnlo9-J)Jiglble..J:Qs_ts set QUt in this AQrijement: __ ,-- __ ~ _ ; _ 

~·PaRicipanl~means aR-lneivldual-who~s hired-by-the Employer-for a.Job--during the period setouHn the-"C<llculatiorrofApproved Can~da 
,summer Jobs Contribution Amount" document and who: · ' 

i j ·--~; ' 

(a) _ _l_s__!'_~twee;:J 5 an_d 30~ars pf age _(i~uslve1al the start of employment: 
(b) was regi~tered as a full-tlmeistudent during lhe preceding academl,c year; 

-le) lntenlfS1~ reffitn ll)-schoorllrya-fulf-!frtlellasls d!ffingfhe nexracaorm1C year; , 

---(d) Is a stud~nl in a 1'6COndary.-post-secondary.Cl;GEP-(Quebec--0nly};vocatienak>r te~nieal progrem~-

(e) is a camldlan Citizen~perm~nenlresident,_o~rson..on-whom ref~gee protection ha~b.een-conferred-unper the-lmmigr.itio~ - -
and Refugee Protection Act'i and i i . . . ; 

(f}lSlegalry)'iiUt!ed to wornaci<Xiid'lngio the TeleV;:jnt prOvlilCJal I tefiilbnallegiSTatlon ancf regulation$.' 
'. - :' l I_ - _'. 

'FOreign ~ants aren'Ofefigiore;-- - · -- - -~- - i -- - ' - -
Words Imparting the singular inciude !he plural and vice versa. 

3.0 EFFECTIVE DATE AND DURATION 

3.1 This Agreement shall come into effect on _th~ signature date spJcified in the ?ocum,ent "Calculation of f"pproved Canada summer Jobs 
- t;ontnput1on-Amounram:j;-mibjectio secliOf13:2;>hali expfreWflen eanac!a ISSLiel;the final-payment unless the-Agreeme,nt jg·-- --

tem.linE_t&d on_;:_e~r dat~_i_n accordance_wl!J;l th(!!erri:i• of th~ ~eem~nl:_____ ;. _L 

;i,2 AU o~_g~_!lo_ns of!lJe emJ.QY.e!§lJ_all aXQ@~ or by their nature.Jt\l.l'llive Jgrmfilaliok@liry ofJbJs_hgree_mem:.<md maJlb!ltinueJn. __ 
run force subsequent to apd notwithstanding:sueh terrninaHon or expiry until and unless they are satisfied or by their nature expire. 

. I 
4,0 CANADA'S CONTRIBUTION 

-r ---
~ '~- ,, ---- ----7 

4.1-Subject toJhiLlerms aru:Lcondltions.of 1bls Agteement. Canada will.make a contribution to~mployer-towards.the-cost~ incuned by­
the Employer as a result of the provision of the Job(s) to the participant(s) of an arrjount not exceeding !he amo11nt Indicated In lhe • 
Gal~tion of-Approved earrada Summer Jqbs'eontnbutiorrAmount"-document ~ - --- .\-- - - -

--4.2 Costs 1iire eligiblecos!Sopiylfihey are, in th~ opiiilOii of Cana<#., reasooabfe andchractly reliitedto th~ proVfslonsotlhe Job(S): Only 
those i:osts incurred dufill9-tlle Fundlng.Eeliod-aie.efiglble cosl~--No cost~ncurrea plior lo or-following-lhe-i;"unding-P..eliod are-·­
eliglble costs. 

4.3 V>'hen hiring a participant with a disability, the Employer agrees that Canada's contribution towards special equipment facilities and 
support necessary for lhe participation shall not exceed the actual costs. 

4.4 The amount of Canada's contribution In respect of Mandatory Employment Related Costs Incurred In respect of each participant shan 
not exceed the amount that would be payable If the participant's wages were paid at the provincial or territorial adult minimum wage rate. 

4.5 In lhe event that the hOurfy wage rate paid by the Employer is less than the hourly wage ralll shown in !he Application/Agreement, 
Canada may, in its discretion. reduce the amount of its contribution In respect of those eligible costs. 

5.0 APPROPRIATION 

5.1 Any payment under this Agreement is subject to the appropriation of funds by Parliament for the Fiscal Year In which the payment Is to 
be made. 
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6.0 TERMS OF PAYMENT 

6.1 (1) Subject to paragraph (2), Canada's contribution shall be payable upon receipt and verification of a claim made by the Employer in 
a fonn prescribed by Canada, sueh claim to be submitted by the Employer within 30 days following the termination of the Job(s) 
covered by the Agreement 

(2) Where the Employer is a not-for-profit employer, payment of Canada's contribution may be made as follows: 

Where the total value of the contribution is up lo $100,000 

(a) an initial advance payment not exceeding 75% of the estimated total contribution payable under the Agreement: and 

(b) upon receipt and verification of a claim made In a fonn prescribed by Canada and submltled within 30 days from the 
tennination of the Job(s) covered by the Agreement, the balance, If any, of the contribution owing to the Employer. 

Where the total value of the contribu/iOn 1s from $100.001 up lo $500,000 

(a) an Initial advance payment not exceeding 50% of the estimated total contribution payable under the Agreement: and 

(b) upon receipt and verification or a claim made in a fomn prescribed by Canada and submrtted within 30 days from the 
termination of the Job(s) covered by the Agreement, the balance. if any, of the contr1bution owing to the Employer. 

Where the total value of the contnbu/iOn is more th;;m $500, 000 

(a) follo1·~ng receipt or a cash now forecast, monthly advances covering the Employer's estimated monthly financial 
requirements payable under the Agreement: and 

(b) upon receipt and venfication of a claim made in a fomn prescnlled by Canada and submitted within 30 days from the 
termination of the Job(s) covered by the Agreement. the balance, if any, of the contribution owing to the Employer. 

7.0 REDUCTION OR TERMINATION OF FUNDING 

7. 1 Canada may, upon not less than fifteen (15) <.fays' notice, reduce its funding under this Agreement or tennlnate the Agreement if: 

(a) The level of funding tor the Program named in this Agreement for Fiscal Year In which payment is to be made under the 
Agreement Is reduced as a result of a governmental or departmental spending decision, or 

(b) Parliament reduces the appropriation of funds for contr1butions under the Program named In this Agreement. 

7.2 Where, Canada gives notice of its intention to reduce Its funding pursuant to section 7.1,and the Employer ls of the opinion Iha! It Will 
be unable to complete the Project in the manner desired by the Employer. the Employer may tennlnate the Agreement upon not less 
than fifteen (15) days written notice to Canada. 

8.0 OTHER SOURCES OF FUNDING 

Sections 8.2 and 8.3 only apply where the contribution is in excess of $100,000. 

(Option 1 • where the funding from Canada ls the only source of financial assistance· Cross out if not applicable] 

8.1. The Employer declares that the contrtbulion provided under this Agreement is the only financial assistance for the Job(s) it has 
received or expects to receive from any level of government (federal, provincial. tenilorial or municipal) or from any other source 

(Option 2 ·where there are other sources of financial assistance· Cross out if not applicable] 

8.1 The Employer declares that ii has received or Is entlUed to receive the following financial assistance for the Job(s) from other 
sources: 
1.S __________ from ________________________ _ 

2,$ from ________________________ _ 

3.S __________ from ________________________ _ 

4. S from ________________________ _ 

8.2 The Employer will infonn Canada prompUy In writing or any additional financial assistance to be received for the Job(s) other 
than that referred to in section 8.1 

8.3 Where the Employer receives any additional financial assistance for the Job(s) olher than the financial assistance referred to 
in section 8.1, Canada may, In its discretion. reduce its (;Ootr1bution by such amount as It considers appropriate, up to the 
amount of the additional assistance received, or if Canada's contribution has already been paid, require repayment of such 
amount. Upon receipt or notice to repay under this section. the Employer agrees to repay the amount as a debt due to 
Canada. 

9.0 MANAGEMENT OF PROJECT 

9.1 The Employer shall: 

(a) provide the participant(s) with an adequate supervision, learning and work experience; 

(b) ensure that the Job(s) are canied out in a safe environment; 

(c) provide the participant(s) wllh all the lnfonnauon concerning health and safety standards and regulations regarding their work 
environment and, if necessary inform them about the safety equipment required to accompfish their tasks; 

(d) remit Mandatory Employment Related Costs on behalf of the participant(s): and 

(e} inform Canada promptly in writing forth~hlh of any injury suffered by the participant(s) while carrying out the Job(s). 

9.2 The management. supervision and conlrol of the Job(s) are the sole and absolute responsibility of the Employer. 

9.3 The Employer shall not, without the prlor written consent of Canada, alter the nature of the Job(s) that are described in the 
Application/.A.greement. 
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10.0 COLLECTION AND PROTECTION OF PARTICIPANT INFORMATION 

10.1 The Employer shall complete form EMP5397 for each participant and forward it to Canada within seven (7) days following eaeh 
partlcipanr s first day of work. 

10.2 Prior to collecting or compiling the infonnaUon in form EMP5397, the Employer shall: 

(a) inform the Participant that funding for the Project Is provided by Canada. Canada needs the Information referred in !he form 
EMP5397 lo: 

(i) validate lhe eligibility of each participant; 

Qi) measure the results and assess the success of the Projeci; 

(b) obtain the written consent of eaeh Participant for the colleciion, uses and disclosure or the information in form EMP5397. 

10.3 All Participant information referred to In secUon 10 .1 collected or compiled by the Employer shall be treated as confidential and the 
C:mployl)rshan taklr alt secarity-mea:so~rea>onably ni;cessarytorlhe protection otanyunauthorized-retease-ordlSdosure, 

!l)fl~_<jinQ ~s~ sat Ql!! il1 Bf1.}'.ill_Struc!f<ins Jssup!!_~a.n~~· -· __ _ __ "- __ __ _ __ ~ 

10.4 During lhe eours-e oflhis Agreement anl!fOTa p11r!(!1fof six years 'Umeafter, ttTe~mpJoyer shattnot-reteasel>r discio~ infoTrnaUon 
referr!._1 to i1!§~Clio.r!. !Q, 1 abQ_ut a Part!.<:f~nl !O any oth_e.i:_p..e.rso~ ~body for any PU.JEOse unl~Jlle P~~ant co_11_sants lo the _ 
release ·or disclosure or unless the person or body is authorized by Jaw to require th~ Employer to provi~e Information to !he person or 
body.- ' .:____ ·~·. -

' ~ i 

l0.5 Repres~ntati'Ves ofCanada shSJlbe entitled tovertfy the EiiipJoyer's premises at aJ(~asonabletimes to ensurecompfiance viiTh trie 
informatiMsecurity-requi~ments.ofsection 1~.-3.-.. ;--- --- .~- .. -

, i ' ,: 

l0~6 Up;;;; ~,Y-~la pen-;;d ;i~Jx y;a;; an.;;!heProject Pertod.'u'le ~mplOyer shaiides~~ythe information ;rererred i;-1,; secti~~-10.1 ln-
accoroance v•lh-mstruct1ons Issued by Ganad~. ~-- --- --, .... - - : -·- --·- , __ .. - ---· - -

11.0 ACCESS TO INFORMATION AND PROACTtVE DISCLOSURE 

11.1 The Employer acknovAedges !hat Canada is sub)eci lo Iha Access to lnfonnation Act [R.S.C., 1985. c A·1]. and information obtained 
---byean~da pertaining tcr1h1.s Agreement may-be disclosed by'C-at)adaioihe publictiporrrequestunder ffla-aroremenUoneq·ae1, .. -

-~ ·---·- __ !_ ~--··- -L·-- -- _l_ __ ~~ _L_ -·------ j___ - -- -- -~--
112 The Employer acknovAedges that the name of the Employer. the ~mount of Canada's funding and the 9.eneral ·nature of the project 

---may.bejnade.publidy .available..by..Canada in \1ccoidance \'1ilh.!h~ Govemment.oLCanada'.s.commilment to_proactively dlsdose..the 
awardirig of grants and corylrtbutions. __ , ' 

I 
I 

--1-­
l 

12.TThe Employtii declares. represents,aues!Saiici warranis-that ~ 
-- i -- I-~ .----- •--- --·- 1-
(8) no Participant will displace or replace existing employees or Volunteers, employees that have been lald·off and ace awl!lting recall. 

emp!oyeenlbsent'due;to a11industriatdisputE>,llmpJoyeesvn vacation, or emplcyeeoon matemity-9r paternity leave;-' 

- -(b) ex.l,pt where the particlpant ls.a person~th disabilities or 11.ls.Jegitimate banie~ avallabilily ,-J>Jiclpan!{s)->.•1ill wofk'.a. 
mi~imum of 30 houns per week for a pertqd of six to sixteen ~eks. The hours of work will not exctled 40 hours per w~ek; 

---- _ -- ~~~ J---- -- ,_ .. __ --~-- 1-- --~ ~- --~- r---- +-- ---
<c> no q!her contribution wfll be received or claimed for the same:porUon of a Job a'1ci for the same period unless such COfllribulion IS 

proV!ded pursuariffoall agreementDeIWe:en tile GOilemmenf of Canaaa ano~roW!cilllfTemrona11govemmen[orWil/l the-
approval of Canada; ' · 

(d) the Organization "Employer' and any person lobbying on its behalf Is In compliance with the Lobbying Act. [R.S.C., 1985, c. 44 
(4/h Supp.)] and that no commissions or contingency fees have orwlll be paid directly or Indirectly to any person for negotiating or 

__ Sf!:9Jlingthisreguestforfundil})!;_ __ ___ __ __ ___ ___ ---c- -·- ____ _ __ 

(e) thal It has provided Canada with a true Sfld accurate list of ail amounts QWing to\the federal govemi\'ient WhlclJ are pas! due and 
.... ·-in Oefa1lll or.meats aTOfllle tfmeoflhe-empJoyer'S ijlpliClll)OITTor famllng. Th1>cmp1oyerrecognll:es tharanysuctn1moun1s- -

_ _9_Wjn!l..llL!h.: feJ!eJ~I Q</Yll.(T!!!lent !llilLbe @.ducted ffllJih_or s'et-off .agail1§!, .. amo.\i.!l~ayable to_ II u&l~r this.Bgreement._. _ 

(f)_lh£l;Job(s).will ootJl[OJde.pru:wnal..s.e:nriJuo..Emplo~r.;__ i _ . --~ ___ - - . - -
; 1 ' 1 

--(g) the'-JGb(s)-woYld not.beereatedwilhout.4~e-financiaf.asslstance provided under'this Agreement;.and __j 

(h)'-an

1

empfoyerlemploye!n'elati0nshipwill br·establlshed,.lith t~e participants. -+- - J_ -; ·-
, , - '. _'< I \ ! 

(iJoofh lhefoo anolheof!iamzaffon'Score riianaate respecrJndlViClmifhuma1inghtsTrfCanacocirrcJuCJmg111evatoerundtr11Ylng the -
--Gapaclian_Chaftewf.Blghts..flmJ Fre.Noms a~w~tas Q!bJ!L~gh.!l;.]J)ese_irn~!Y<:je r!!PrQducti_y~hl~and !he .llil/lt to ~_f[eJ!Jrom __ 

discrimination on the basis of sex, religion. race. national orethnic origin, colour. mental or physi<:<jl disability or sexu~I orientation, 
orgender-identity or~ressien~ · · ' 

I 

13.0 RELA T!ONSHIP BElWEE;N THE PARTIES I.IND NON·LIABJLITY OF CANADA 
-- ' ·--- ~ - --~ ;,~,--- ~ 

Q.1 The.!!lafll!ge~f!Land suf!!rviSiQ!!.Pf the. !'_roJ!e1 a_i:_~~-sol~an~ ab~ute res~nsibil~y of the EmeJover. The Empl()Y~r~not i~ll!.'Y 
way autholized lo make a P,omlse, agreeme~t or contract on be~alfof Canada. This Agreement Is a Tupdlng agreement o0Jy, not a 

-contract.for.services.-Or a <:Pntract oLse('V!ce.ot .employmenLCanada' s respansiblli:ty'Js nmitedlo pro.llidjng fillll!lc!al assistapce toJhlt 
EmploY13r towards the Eligible Expenditures. The parties hereto declare that nothing.Jn lllis Agreement ~hall be construed as creating 
a-partnership, ;JTT'emploY!!f'employee;-or age~cy reJatlonshlpiletVreenihem Th~oyeN!hall noHepresenHtself-as an )agent,--

__ !''!'PIOy!',e _ _<J_r paf!Il~~ of Ca~ada, _ -~ ---~ __ , ___ i 
I 

- 13,2·Nothlng In this Agr~ment-'creates any-undertaking, oommltmenl~robligation byGa'11ada.raspectin9-3ddilional-Ol'future fu~ding-ef 
the Project beyond the Project PerlOd. or tha(exceeds the maxill)Um contribution specified !he documert ·calculation or Af>proved 

- -- C-anadaSiJmmerJObs ConTullutiOnAltiounr.-Cana11asflall no1ire Jlabte fo-t anf1o-ari. cap1taf1ease-orof11ertong-temrnbrigatiorr - --
.}'lhich llle..EmpJmrer maY..el!ter inJQJn rela![Qfl!Q caeyi!!Q_ out~ ~pon.§[Qillli~s lfildAf th~~~eme__ri.t Qtfor._!ny obllgl!li_o.n_Ln_corre~ by 
the Employer toward another party In relation to the Project. 

14.0 INDEM1'JIFJCATION 
I i 1 

14.1 The Employer shall. both during and following the funding Period, indemnify and sa~e Canada harmles~ from and against all claims, 
losses, damages. costs, expenses and other actions made, sustained, brought, threatened to be brought or prosecuted, in any 
manner based upon, occasioned by or attribulable to any injury or dealh of a person. or Joss or damage to property caused or alleged 
to be caused by any wilful or negligent act, omission or delay on the part of the Employer or ffs employees or agents in connection 
with anything purported to be or required to be provided by or done by the Employer pursuant to this Agreement or dona otherwise In 
connection with the implementation of the Project. It Is understood that Canada cannot Claim compensauon under this section In case 
of accident, Joss or damage caused by him or his employees. 
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15.0 CONFLICT OF INTEREST 

15. 1 No current or former public servant or public office holder to whom the Conflict or Interest Act [S. C. 2006, c. 9, s. 21. the Conflict or 
Interest and Post-Employment Code tor Public Office Holders or the Valves and Ethics Code for the Pub/Jc Service applies shall 
dertve a direct benefit from the Agreement unless the provision or receipt of such benefit is In compliance with the said legislation or 
codes. 

15.2 No member of the Senate or the House of Commons shall oo admitted to any share or part or the Agreement or to any benefit arising 
from ii that Is not otherwise available to the general public. 

16.0 NEPOTISM 

16.1 No cost incurred by the Employer In relation to a participant who Is a member of the Immediate Family or lhe Employer or, if the 
Employer, who Is a member of the Immediate Family of an officer or a director of the Employer, ls eligible for reimbursement under 
the Agreement unless Canada Is satisfied, and agrees in writing before the commencement or the Job, that the hiring of the 
participant was not the result of favouritism by rea~n of membership In !he Immediate Family of the Employer. officer or director, as 
the case may be 

16.2 For purposes of section 16.1. "Immediate Famny· means father, mother. step.father, step-mother, foster parent, brother, Sister, 
spouse or common~aw partner, child {incll!ding ch~d or common-law partner), step-child, ward, father-in-law, mother-In-law, or any 
relative permanently residing with the Employer, officer or director. as the case may be. 

16.3 For the purpose of seclion 16.2, "Common-law partner" means a person who is cohabiting with the Employer, officer or director. as 
the case may be. in a conjugal relationship, having so cohabited with the Employer. officer or director, for a period of at least one 
year. 

17.0 FINANCIAL RECORDS AND AUDIT REQUIREMENTS 

17.1 The Employer shall keep proper books of account and records, In accordance with generally accepted business end accounting 
practices, of the financial management of this Agreement. The books of account and records shall include all invoices, receipts and 
vouctiers relating lo the expenditures Incurred and revenues made In relation lo this Agreement. Including funding for the Job(s) 
received from other sources. 

17 .2 During lhe course of this Agreement and for a period of six years thereafter. the Employer shell make the books of accounts and 
records available at all reasonable times for Inspection and audit by representatives of Canada to ensure compliance with the terms 
and conditions of this Agreement and verify costs claimed by the Employer under this Agreement. The Employer shall permit 
representatives of Canada to take copies and extracts from such books and records and shall furnish them with such additional 
information as they may require with reference lo them. 

18.0 INQUIRY av THE AUDITOR GENERAL OF CANADA 

18.1 II, during the Funding Period or within a period of six years thereafter, the Auditor General of Canada, In relation to an Inquiry 
conducted under subsection 7.1(1) of the Auditor General Act [R.S.C, 1985, c. A-17], requests that the Employer provide him or her 
with any records, documents or other Information pertaining to lhe utilization of the funding provided under this Agreement. the 
Employer shall provide the records, documents or other information within such period of time as may be reasonably requested In 
writing by the Auditor General of Canada. 

19.0 EVALUATION 

19.1 The Employer agrees to cooperate with Canada In !he conduct of any evaluation or the Project andfor th;. Program named in this 
Agreem!'nl that Canada may carry out during the Funding Period or vhthfn a pertod of three years thereafter. Without limiting the 
generality of the foregoing. if requested by Canada to do so for the purpose of conducting an evaluation. the Employer agrees to: 

(a) participate In any survey. interview, case study or other data collection exercise initiated by Canada; and 

(b) subject to section 19.2 provide Canada With contact information of the Project partner organizations, if any, who participated in 
the Projec!, and of the members of the board of dlreclors of the Employer. 

19.2 The Employer shalt provide Canada with the con!act Information of a person (narne, address, phone number and e-mail address) 
referred to in section 19.1 only if the person has given their wri!ten consentto the release of the Information to Canada. The 
Employer agrees to make all reaMnable efforts to secure such consent during the Funding PeriOd. When providing a person's 
contact Information to Canada, the Employer shall provide Canada with an accompanying written statement certifying that the person 
has given their consent to the sharing of their contact information with Canada. 

20.0 DISPOSITION OF ASSETS 

20.1 The Employer shall preserve any assets acquired with the contrlbution and use them for the purposes or carrying out the Job(s) 
outlined In the Application/Agreement, unless Canada authorizes their disposition. 

20.2 At the end of the Funding Period. or upon termination of this Agreement. if earlier. and if directed to do so by CMada, any assets 
referred lo in sectJon 20.1 costing $1,000 (before taxes) or more Iha! have been preserved by the Employer shall be: 

(a) sold at a fair market value and that the funds realized from such sale be applied to lhe ellgible costs under this Agreement to 
offi;el Canada's contribution; 

(b) turned over to another person or organization designated or approved by Canada: or 

(c) disposed of In such other manner as may be delennined by Canada. 

21.0 TERMINATION OF AGREEMENT 

Termination for Default 

21.1 (1) The following constitute Events of Default: 

(a) the Employer becomes bankrupt. has a rece!Ving order made against it. makes an assignment for the benefit of creditors, takes 
the benefit or a statute relating to bankrupt or insolvent debtors or an order is made or resolution passed for the winding up of 
the Employer; 

(b) the Employer ceases 10 operate; 

(c) 

(d) 

the Employer is In breach of Ute performance of, or compliance with. any provision of this Agreement; 

the Employer, In support of !Is application for Canada's contribution or in connection with this Agreement, has made materially 
false or misleading representations. statements or declarations, or provided matelially false or misleading information to Canada; 

(e) the Employer has changed the tasks and responsibilities of the partlcipant(s), as described on the Appllcatlon/Agreamenl. 
1•Athout Canada's prior approval; or 

{t) the Employer Is In breach of the attestation. 
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(2) If: 

(a) an Event of Defaull specified in paragraphs (l)(a), (b) or(f) occurs, or 

(b) an Even! of Default specified in paragraph (1J(c), (d) or (e) occurs and has not been remedied within fifteen (15) days or receipt by 
lhe Employer of written notice of default or a plan satisfactory to Canada lo remedy such Event of Default has not been put into 
place within suc/J lime period, Canada may, in addiUon to any remedies otherwise available, immediately terminate the Agreement 
by written notice. Upon providing such notice of termination. Canada shall have no obl1gatian to make any further contribution to 
l,he Employer. 

(3) In the event Canada gives the Employ~r written notice of ~efault pursuant to paragraph (2)(b). C.anada may suspend any 
further payment under this Agreement !Jntii the end or the period given to the f:mployer to remedy the Event of Default. 

(4) The fact that Canada refrains from exercising a remedy it Is entitled to exereise under this Agreement shall not be considered to 
0ea waiveror sUc!i:olJhfand. fuitheimf>re:PartialOr fimite~ exefcise ora-nghfcon1erreduponC~nada ~hallnot preyeril -
i;;anada in any way fromJater exercislng_aey otheLrighl or,remedy uncleL1his Agreement.ornther Applicablelaw. 

Termlnation1<ir Ccmwfnience- -

212 Cane(da may also terminate this Agreemeni aTany lime withouJ cause uponnoi less thiiii fifteen f1S) days-writtennotice Of-· 
_ intenHon!o...terminate.--- _ , -- - 1 

-- - _; -- ~- _ _ __ 

ObJigatiohs-·RiliitlngTu·ter!nTnation afii/MlnimiZfiiiitancel/ati4n·c0sts 
I ; i i 
}~- i _,_ ~-·· 

21.3 In the event ora termination notice being given by Canada 

{a) ttie Ef!lPIOyer shall make no further corrtmitments In relalio~ to the Project and shan cancel or oth~rwlse reduce, to the e>@nt 
., Possible. uieamoun.l of any outstandin9 comriiftrrients in relatlOn itieretO;and - - ·- . .. . ·- -- -~ - ', -

; ! , I ; . ; 

· (b/all etll)itlfe cosismcurrecroy life Employeril)flolhe date ortermTifalfon >'iilfOepa10byCartada, iilC!lidlnglffifEmpTOyers costs-or.­
-·~Incidental to"!h!_<;ance!La~~m of.Q!:>)ifl.atioMJncurred.JlY i!..<!S a c.Qnsequ~@J)f the.JermlDatiqQ91JlieAw.emenf:Jlro.!dded __ 

l\lways that payment and reimbursement under this parag(aph shall only be f113de to the extent that it Is estabfished,to the 
..satisfaction.of Canal!a that the . .costs mentioned herelnwere actually lncurred;by the Employer-and-the same are re~senable and· 
f:!rcperly attributable' to the termination ?f the Agreement. · · 
---- ~~ -- ~ - r-- -· ----~ 

21,4 l'!1_e ~!!!E~yer s.!!alLIJ6g?U.!!J'U'!I conlracts ~lated_lO the Projggl, includJ.Q9 o!'}l!leyJnen!J:QIItraC.t~\'!i!I:\ st~ .Q_n tefT!l.§_thal will <l.o_able 
the Employer to cancel same upon conditions and terms that \'jill minimize to the ~xtent possible their cancellation costs in the event 

. ..of .a.termination of.thls.Al;jreement. The.Employer.shall cooperate with Canada anfl-<lo everything re¥onably-within llsppwer at all 
times. to minimize and reduce the amount of Canada's obligations under section 21 in the event of a termination of this Agreement. 

-+- . ·-:- ; '-·-
22.0JlllTERESLEARNEO olil AO\IANCES Of h-tE.CONTRlBUllON - _ , ' i -i -

-"2Z:t Anyinterest earned on<idvances of Canact~'s contrlbution-shaholl accouored for by'lfflfEmptoyer.S~clITnleresnsllaffb~ deerrt<Rf to 
be part payment of the contribution and Shall be used or applied to offset Canada's contnbutlon In respect of the eligible costs under 
this Agreement. 

23.0 REPAYMENTS REQUl~EMENTS 1 
.._:_ -->·- -;- ~- _._._: .. __ -- - .---l.-. - -- r-~- - - - -- r-~ 

23.1 Upon expiry or termination of this Agreeme~t. If eart1er, the Employer shall Immediately repay to Canada any amount by which the 
- • con(f1butfcfn paltl16lhe Employer, t@lher witn ~ny interesTeametl llfereon-:-exceedslheamounrro whlC!illle EmplOyer Is enfitred 

. under th_e_~eem.~nL_Wl!flQYl limitingJ!!'Ll!J>nerajj!YJlf th!!.f!1f!i!lolng,_;u:nounts_to.J'!hlelllf:l~.EmplQ¥.~ls noiln!JUed 1ru;1<Me 
(a) tpe amount of any uh spent advance p~yments of the conthbutlon In the hand~ of the Employer; i . -- ~- ----- _ ___.__. ----- --.-- ---- _,_______ ---- ._..,.__- --- ·-.--- -r·--
(b) amounts paid in em¥ or In excess of the amount of costs ~ctually Incurred; arid 

(c) -amount$?Sidin re~ Of c~;fs Which~;-deteMined--by:c;;ada- to be Jneli~ible.-
$uCli am0untsare 4ebts due to Canad~-:---. . . 

·-t 

23.2 Interest shall be charged on overdue debts In accordance with ~he Interest and Administrative Charges Regulations made pursuant 
to Canada's FmanC111lildministration Act: - _ .. _ - - - - -- - - - - - - - - -- - --1-

24.0 REP9RTS ANO MONITf>RING OF PROJ~CT , 
+----- f--- ' ' ' 

24.1 The ~mployer shall provjde Canada with suc/J reports concemliig the progress of !he participants anq particulars of the participants 
_ .. -as mayte-requestetlby eanada. Tlll!lJrogress reportsshall1le Jrrsuch tomrand contalrnuch1nformat101ras may-b1npecifie<tby 

Canada. 

24.2 The ~mployer shall, upon request. permit representatives of Cl!nada to have access to the site or sit~s where the Job(s) are cenied 
OU1 to. monitor suc/J Job(~). · 

"25.ll ACC1¥55TO INFORMA/)ON I 

----~-" ;---~- --- -- i----- ~--; --- ~ ' ----- -----· 1 -·- -- -----1 ·- ----' ----
25.l Subj";"t to the Access to;Jnfomiation Aet{R.S.C. 1985, c. A-1), j;Jll information pert~ining to this Agree\'1ent is public infonpation and 

may~e disclosed to.ttiir9 partie.s.upon requiist under-the Act.· !-
' 20.0 INSUAANCE -- :- ---

-- __ L __ ~' -- -+ --"-- -, -- .__,...._ ~ ---
2s.1 The Employer shall ensi,ire that it has Workers' Compensation Coverage or simlladnsurance. ln acco/;dance With provtnclal/lenitorial 

· - · regu~fions. ln-pface for-tp .. participants for1/1B'furationt>flhelr'-Job(s) pursuant toih~reemenl. -:- - - -- · -
' l l 

21.0iNF0~"11111G cANP.01At.lsor: rtie1>ovE~111M'e111r oi:c;;.11140A'sFu11101N'ci 

27.1 The Recipient shall allow Canada sixty (60) days from the date of signature of the Agreement lo announce the Project. The parties 
will collaborate for the first public announcement of the project, lndudlng all communication, event or ceremony used to promote the 
project The time, place and agenda for sucil communication activities must be appropriate for Canada. 

27.2 To enable Canada's partlcipation in any subsequent cornmunicaUons activities about the project; the recipient wiff Inform Canada no 
tater than twenty (20) calendar days preceding suc/J communication activities. 

27 .3 The Recipient shall ensure that in all communication activities, publications, advertising (inc!uding on social media or websites) 
include the recognition of Canada's - financial assistance to the project - In a form satisfactory to Canada. 
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28.0 COMPLIANCE WITH LAWS 

28.1 The Employer shall cany out the Project in compliance with all applicable laws. by-laws and regulations, including labour regulalions 
in the province or territory where the employment is localed; any environmenlal legisla!lon; and, any legislation regarding protection 
of lntonnation and prtvacy. The Employer shall obtain. prior to the commencement of the Project, all pennits, licenses. consents and 
other authortzations that are necessary to the carrying out of the Project. 

29.0 AMENDMENT 

29. 1 This Agreement may be amended by mutual consent of the parties. To be valid, any amendment to this Agreement shall be in writing 
and signed by both parties. 

30.0 NON-ASSIGNMENT OF AGREEMENT 

30. 1 The Employer shall nol assign lhis Agreement or any part thereof without the prior written consent of Canada. 

31.0 WARRANTY OF AUTHORITY 

31.1 The Employer warrants that its represenlative(s) identified in this Applicatlon/Agreement has (have) the authority to enter lnlo an 
agreement on Its behalf and agrees lo provide Canada with such evidence of that aulhortzation as Canada may reasonably require. 
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1.0 Purpose 

The purpose of this Applicant Guide is to provide information to assist you with the 
completion of your Canada Summer Jobs (CSJ) application. 

2.0 Introduction 

Canada Summer Jobs (CSJ) is an initiative of the Summer Work Experience program. It 
provides wage subsidies to employers to create employment for secondary and post­
secondary students. Again this year, Canada Summer Jobs welcomes applications from 
small businesses, not-for-profit employers, public sector and faith-based organizations 
that provide quality summer jobs for students. 

CSJ provides funding to not-for-profit organizations, public-sector employers and small 
businesses with 50 or fewer full-time employees to create summer job opportunities for 
young people aged 15 to 30 years who are full-time students intending to return to their 
studies in the next school year. 

By way of five national priorities, CSJ 2018 supports the following: 

• Employers who intend to hire youth who are in underrepresented groups, 
including new immigrant youth/refugees, Indigenous youth, youth with disabilities 
and visible minorities. 

• Small businesses, in recognition of their contribution to the creation of jobs 

• Organizations that support opportunities for official language minority 
communities 

• Organizations that provide services and/or supports for the LGBTQ2 community 

• Organization that support opportunities in science, technology, engineering and 
mathematics (STEM) and information and communications technology (ICT), 
particularly for women. 

The Government of Canada is committed to offering valuable summer work opportunities 
for students and to support communities in taking action on local priorities. These 
summer work experiences represent important pathways facilitating future transitions 
from school to the world of work. 

CSJ applicants will be required to attest that both the job and the organization's core 
mandate respect individual human rights in Canada, including the values underlying the 
Canadian Charter of Rights and Freedoms as well as other rights. These include 
reproductive rights and the right to be free from discrimination on the basis of sex, 
religion, race, national or ethnic origin, colour, mental or physical disability, sexual 
orientation or gender identity or expression. 

The employer attestation for CSJ 2018 is consistent with individual human rights in 
Canada, Charter rights and case law, and the Government of Canada's commitment to 
human rights, which include women's rights and women's reproductive rights, and the 
rights of gender-diverse and transgender Canadians. 
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The government recognizes that women's rights are human rights. This includes sexual 
and reproductive rights - and the right to access safe and legal abortions. These rights 
are at the core of the Government of Canada's foreign and domestic policies. 

The government recognizes that everyone should have the right to live according to their 
gender identity and express their gender as they choose, free from discrimination. The 
government is committed to protecting the dignity, security, and rights of gender-diverse 
and transgender Canadians. 

The objective of the change is to prevent Government of Canada funding from flowing to 
organization whose mandates or projects may not respect individual human rights, the 
values underlying the Charter of Rights and Freedoms and associated case law. This 
helps prevent youth (as young as 15 years of age) from being exposed to employment 
within organizations that may promote positions that are contrary to the values enshrined 
in the Charter of Rights and Freedoms and associated case law. 

2.1 Objectives 

CSJ has three objectives: 

• providing work experiences for students; 
" supporting organizations, including those that provide important community services; 
" recognizing that local circumstances, community needs and priorities vary widely. 

In delivering on these objectives, the Government of Canada seeks to ensure that youth 
job opportunities funded by the Canada Summer Jobs program take place in an 
environment that respects the rights of all Canadians. 

2.2 Assessment Criteria 

The criteria used to assess applications for funding focus on: 

• jobs that support the provision of services in the community; 
• jobs that support local priorities; 
• jobs that provide career-related experience or early work experience; 
• a salary that contributes to the student's income; 
• an employer who provides supervision and mentoring; 
• project activities that are directed toward members of, and support the vitality of, an 

Official Language Minority Community; 
• an employer who intends to hire priority students, including youth who are in 

underrepresented groups (priority students are students with disabilities, Indigenous 
students, students who are members of a visible minority and students who are new 
immigrants/refugees). 

Assessment of applications will be carried out on a constituency-by-constituency basis, 
ensuring that local priorities are considered. Local priorities for each federal electoral 
constituency are posted on the CSJ website. National priorities are also taken into 
consideration as part of the above assessment criteria. 
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2.3 Application Deadline 

THE APPLICATION DEADLINE IS FEBRUARY 9, 2018. 

Applications received or postmarked after the deadline date will not be 
considered. 

You can submit your application online, by mail, or in person at any Service Canada 
Centre. The online application is a fast, easy-to-use and secure way of applying. By 
submitting your application online, you will: 

• have access to the application 24/7, from any location, allowing you to complete 
it at your convenience; 

• ensure the application is received immediately by Service Canada; and, 
• receive a confirmation number, acknowledging the application has been 

received. 

Online: Your application must be submitted by 23:59 (Pacific Standard Time), on 
February 9, 2018. 

In person: Your application must be received before the close of business of the 
Service Canada Office on February 9, 2018. Consult the Service Canada 
website for the hours of service of the Service Canada Offices. 

By mail: Your application must be postmarked on or before February 9, 2018. 
Consult the CSJ website for the address where to send your application. 

IMPORTANT: APPLICATIONS RECEIVED BY FAX OR BY EMAIL WILL NOT BE 
CONSIDERED. 

Please note that only one copy of your application should be submitted to Service 
Canada. Submitting multiple copies of the same application or submitting the same 
application by using various methods may cause longer processing times. 

Once an on line application has been successfully submitted, a confirmation number will 
be immediately generated by the system. This confirmation is considered the 
acknowledgement of receipt of your application. For employers applying by mail or in 
person an acknowledgment confirming receipt will be emailed to you within 1 O business 
days. Please retain this confirmation as you will need it in future communication with 
Service Canada. 

2.4. Other Key Dates 

• The earliest job start date is Monday, April 23, 2018. 
• The latest job start date is Sunday, July 22, 2018. 
• The latest job end date is Saturday, September 1, 2018. 
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3.0 Eligibility 

Please note that submitting a complete and eligible application is a requirement for 
funding, but is not a guarantee of funding. 

3.1 Eligible Employers 

Employers from the not-for-profit, public and private sector may apply for wage 
contributions under the Canada Summer Jobs initiative. 

Private sector employers must have 50 or fewer full-time employees across Canada to 
be eligible. Full-time employees are those working 30 hours or more per week. 

To be eligible, the core mandate of the organization must respect individual human 
rights in Canada, including the values underlying the Canadian Charter of Rights and 
Freedoms (Charter), as well as other rights. These include reproductive rights and the 
right to be free from discrimination on the basis of sex, religion, race, national or ethnic 
origin, colour, mental or physical disability, sexual orientation, or gender identity or 
expression. 

The attestation is required for the application to be considered complete and eligible for 
assessment. 

NOTE: That an organization is affiliated with a religion does not itself constitute 
ineligibility for this program. 

3.1.1 Not-for-Profit Employers 

Entities under the "not-for-profit" category are established for purposes other than 
financial gain for their members. This category includes: 

• churches, religious and faith-based organizations; 
• community, charitable or voluntary organizations; 
• associations of workers or employers as well as professional and industrial 

organizations; 
• Chambers of Commerce; 
• labour management and adjustment committees; 
• bands, tribal councils and other Indigenous organizations established on a "not­

for-profit" basis; 
• ad hoc groups established on a "not-for-profit" basis, including groups 

representing clients; and, 
• cooperatives recognized by the Canada Revenue Agency (CRA) as registered 

charities and non-profit organizations pursuant to paragraph 149 (1) (f) and (I) of 
the Income Tax Act. 
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3.1.2 Public Sector Employers 

Public sector employers include public health and public educational institutions and 
municipal governments. This category includes: 

• public hospitals, nursing homes, senior citizen homes, rehabilitation homes, etc.; 
• public community colleges and vocational schools; 
• public degree-granting universities and colleges; 
• school boards and their elementary and secondary institutions; 
• band schools; and, 
• municipal and regional legislative bodies and departments. 

3.1.3 Private Sector Employers 

Private sector entities are established in order to generate a profit or to provide an 
economic advantage to their proprietors, members or shareholders. This category 
includes: 

• bodies, incorporated or unincorporated, including partnerships and sole 
proprietorships; 

• cooperatives; 
• self-employed persons; 
• Indigenous organizations established on a "for-profit" basis; 
• federal Crown corporations operating in a competitive environment and not 

ordinarily dependent on appropriations for operating purposes as indicated in 
Schedule Ill, Part II of the Financial Administration Act; 

• provincial and territorial Crown corporations recognized as operating in a 
competitive environment and not ordinarily dependent on appropriations for 
operating purposes; 

• private health and educational institutions; and, 
• independent owners of franchises 1. 

3.2 Ineligible Employers 

Members of the House of Commons and the Senate, federal government departments 
and agencies, and provincial and territorial departments and agencies are not eligible 
for funding under the Canada Summer Jobs initiative. 

NOTE: That an organization is affiliated with a religion does not itself constitute 
ineligibility for this program. 

1 Franchise operators are eligible if there are 50 or fewer full-time employees working in the 
franchise owner's operations across Canada, regardless of the number of business numbers 
involved. 

Canada Summer Jobs 2018 7 



NOTE: If an employer is deemed ineligible, their application will not be assessed. 

3.3 Eligible Participants 

To be eligible, students must: 

• be between 15 and 30 years of age at the start of the employment; 
11 have been registered as full-time students in the previous academic year and intend 

to return to school on a full-time basis in the next academic year; 
• be a Canadian citizen, permanent resident, or person to whom refugee protection 

has been conferred under the Immigration and Refugee Protection Acf for the 
duration of the employment; and, 

• have a valid Social Insurance Number at the start of employment and be legally 
entitled to work in Canada in accordance with relevant provincial or territorial 
legislation and regulations. 

Students hired for a CSJ-funded job cannot displace or replace existing employees or 
volunteers, employees that have been laid-off and are awaiting recall, or employees 
absent due to a labour dispute, as per section 12.1 (a) of the Articles of Agreement. 

It is the employer's responsibility to ensure that the students hired meet the eligibility 
criteria. If an employer hires an ineligible student, a letter of ineligibility of the student will 
be sent to the employer by email and the costs expended for the student will not be 
reimbursed. 

An employer who has been approved for CSJ funding and has questions about student 
eligibility may contact Service Canada for more information. 

3.4 Eligible Costs 

3.4.1 Wage Contribution 

Not-for-profit employers are eligible to receive funding for up to 100% of the provincial or 
territorial minimum hourly wage. Public and private sector employers are eligible to 
receive funding for up to 50% of the provincial or territorial minimum hourly wage. Refer 
to your provincial or territorial legislation to confirm the minimum wage. 

An employer may choose to pay more than the minimum wage; however, the percentage 
reimbursed will apply only up to the applicable provincial or territorial adult minimum 
hourly wage in effect at the time of employment. For example, if a private sector 
employer pays a student $12.00 per hour in a province where the minimum hourly wage 
is $10.50, the contribution provided will be 50% of the minimum wage, i.e. $5.25. 

2 Foreign students are not eligible. 

Canada Summer Jobs 2018 8 



3.4.2 Mandatory Employment Related Costs 

Employers are required by law to pay the Mandatory Employment Related Costs 
(MERCs) for their employees. These costs include Employment Insurance premiums, 
Canada or Quebec Pension Plan contributions, vacation pay, Workers' Compensation 
premiums or equivalent liability insurance (if applicable), health insurance and parental 
insurance premiums in Quebec and Ontario, the Health and Post-Secondary Education 
Tax in Newfoundland and Labrador, and the Health and Education Levy in Manitoba. 

For your information, payroll deductions tables can be found on the CRA website. Check 
with the appropriate provincial or territorial authorities to ensure that you have the most 
updated rate information. 

Not-for-profit employers are eligible for reimbursement of Mandatory Employment 
Related Costs for up to 100% of the minimum hourly wage in the province or territory 
where the activities will take place. All other employers are not eligible for funding to 
cover Mandatory Employment Related Costs, in whole or in part. 

3.4.3 Overhead Costs - Students with Disabilities 

All employers may be eligible for additional funding of up to $3,000 per student with 
disabilities to accommodate the student within the workplace. However, only personal 
tools and adaptations and professional support services (e.g. visual language 
interpreters) that the student requires to accomplish tasks covered under the agreement 
will be considered eligible. 

3.5 Eligible Activities 

The job must provide meaningful work experience for the student. It must not contribute 
to the provision of a personal service to the employer (e.g. the job must not involve 
gardening, domestic services, child care services, etc., for the employer). 

To be eligible, the job must respect individual human rights in Canada, including the 
values underlying the Canadian Charter of Rights and Freedoms (Charter) as well as 
other rights. These include reproductive rights and the right to be free from discrimination 
on the basis of sex, religion, race, national or ethnic origin, colour, mental or physical 
disability, sexual orientation, or gender identity or expression. 

The students must work in Canada for the entire duration of the approved funding 
period; work that takes place outside of Canada is ineligible. 
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3.6 Duration and Hours of Work 

The duration of the job must be between six and sixteen weeks. Normally, these weeks 
are consecutive. 

The employer is expected to provide employment for the number of weeks approved. If 
employment is less than the minimum six weeks duration, the employment may be 
deemed ineligible (i.e. costs may not be reimbursed). 

Jobs must be full-time (i.e. from a minimum of 30 to a maximum of 40 hours per week). 
Any weeks during which the employer provides fewer than the minimum 30 hours of 
work may be deemed ineligible. 

Under exceptional circumstances, students with disabilities or with other barriers to full­
time employment are eligible to work part-time. If applicable, this must be discussed with 
Service Canada once your application has been approved and the student selected. 

Depending on the number of applications and available funding, the agreement may be 
for fewer jobs, weeks and hours per week than requested in the application. 

4.0 Developing your Application 

Applications can be submitted online, by mail and in person. 

IMPORTANT: Applications received by fax or email will not be considered. The 
application form is available on the Service Canada Forms website. It is essential that 
the form be duly completed and signed by an officer authorized to sign on behalf of the 
employer. 

Following you will find explanation related to the questions on the application form. 

NOTE: The questions in the online application are in a different order, but the same 
information is required. 

4.1 Before You Start 

You must carefully read this Applicant Guide and the Articles of Agreement before 
completing the application form. You should also read about the assessment process in 
section 5 of this guide in order to better understand how your application will be 
assessed. 

IMPORTANT: Complete only one application form if all the jobs requested are within the 
same constituency. The location of the proposed activities determines the constituency, 
not your organization's address or location. Please note that if you submit multiple 
applications within the same constituency, your applications could be merged into a 
single application. 
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If you are applying for multiple jobs based in more than one constituency, a separate 
application form must be submitted for each constituency. To determine the constituency 
in which the activities will take place, consult the Elections Canada website. 

To complete your application form, you will need the following information: 

11 Legal name of your organization; 
" Common name of your organization (if different from the legal name); 
11 Canada Revenue Agency (CRA) business number; 
" Email address of the contact person; 
• Mailing address of your organization; 
• Number of full-time employees working in Canada; 
• Date that your organization was created; and, 
• Local priorities of the constituency in which the activities will take place. 

While completing the application form, be prepared to answer several questions and to 
provide detailed information about the job being created, such as: 

11 the job titles and the number of students for which you are requesting funding; 
" a full description of the job's tasks and responsibilities, the plans for supervision 

and mentoring and health and safety practices in the workplace; 
• the hourly wage rate to be paid to the students; and, 
• the hourly contribution that you are requesting from Employment and Social 

Development Canada (ESDC). 

The attestation is required for the application to be considered complete and eligible for 
assessment. 

4.2 Part A - Employer Information 

1. CRA Business Number 

Indicate the 15-character number that the CRA assigned to your organization. 

Note: In order to complete an online application, you will need a business number. To 
obtain a business number, consult the CRA website. If you do not have a business 
number in time to apply, you may proceed by using the paper application form. However, 
you will need to provide a CRA business number before your application can be 
considered for funding. 

2. Legal Name 

Indicate the legal name of your organization that is associated with your CRA business 
number. If it is an acronym and it is not known provincially or territorially, indicate the 
legal name in full. 
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If your application is approved, the signed agreement returned to you will form a legally 
binding agreement with the Government of Canada and any payments issued will be 
made out to this name. Please note that payments will be issued using only the first 44 
characters. 

3. Operating (Common) Name 

Indicate the common name of your organization if it is different from the legal name or if 
you want to specify a particular department or branch. If it is an acronym and it is not 
known provincially or territorially, indicate the common name in full. 

4. Telephone Number 

Indicate the telephone number of your organization. 

5. Employer Type 

Check the box that best describes your organization. In the case of a CRA-registered 
not-for-profit, the employer type is determined by the source of its operating revenues 
and to whom it must account for its activities. For example, a not-for-profit with the 
majority of its revenues from government sources may in fact be deemed "public" for the 
purpose of applying for CSJ funding (e.g. a municipal library). 

If you disagree with a Service Canada decision regarding the employer type, you must 
demonstrate in writing how and from whom the organization receives its operating 
revenue as well as how and to whom it must account for its activities. 

6. Name and Telephone Number of Employer Contact Person 

The contact person must be a person with whom Service Canada can communicate 
regarding your application or any consequent agreement. This individual must be fully 
informed on both the application and the proposed activities. 

7. Email Address of Employer Contact Person 

The in box for this email address should be monitored regularly since this email address 
will be used to send you information regarding CSJ and your application including the 
approval or rejection of your application. 

8. Preferred Language of Communication 

Indicate the language in which you wish to communicate and in which you wish to 
receive correspondence. 

9. Year the Organization was Established 

Enter the year, month and day that your organization began operations. 
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10. Organization's Mandate 

Indicate your organization's mandate and also provide a summary of its main activities. 

The core mandate of your organization must respect individual human rights in Canada, 
including the values underlying the Canadian Charter of Rights and Freedoms as well as 
other rights. These include reproductive rights and the right to be free from 
discrimination on the basis of sex, religion, race, national or ethnic origin, colour, mental 
or physical disability, sexual orientation, or gender identity or expression. 

11. Number of Full-Time Employees Working in Canada 

Indicate the total number of full-time employees working for your organization across the 
country (not only those working in your branch). Full-time employees are those who work 
30 hours or more per week. 

If there are only part-time employees working for your organization, enter "O". 

12. Mailing Address of Employer 

Indicate your organization's mailing address to which all correspondence will be sent, 
including any payments. 

13. Address of the Location of the Proposed Activities 

Indicate the main address where the student will be working if this address is different 
from the mailing address. This address cannot be a post office box (PO Box); it must be 
a civic address. 

If the proposed activities will take place in multiple locations, you must ensure that these 
locations are in the same constituency. To determine the constituency, consult the 
Elections Canada website. Indicate all the other addresses where the student will be 
working. These addresses cannot be post office boxes (PO Box); they must be civic 
addresses. If the locations of the proposed activities are in multiple constituencies, a 
separate application must be submitted for each constituency. 

Important: The employer must offer the job within the constituency for which the 
application is submitted. This includes cases where the student will work remotely, at a 
personal premises (e.g. employer's home), or away from the supervisor's location, or 
from somewhere else outside of a traditional workplace. Essentially, the location where 
the student will perform the job duties must be within the constituency for which the 
application is submitted. If the location of the proposed activities changes after you 
submit your application or after you are approved for funding (e.g. once the student is 
recruited and the remote work location can be confirmed), you must inform Service 
Canada. If the change occurs after you are approved for funding, Service Canada and 
the employer must both agree on the change, otherwise the job may be considered 
ineligible for funding. 

If the work will be performed remotely, at a personal premises (e.g. employer's home), or 
away from the supervisor's location, or from somewhere else outside of a traditional 
workplace, the employer is responsible for ensuring that the location respects provincial 
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laws and municipal by-laws in regards to work being performed in a non-commercial 
building or area (e.g. maximum number of employees). The application also has to 
demonstrate a strong supervision plan to ensure the student is well supported and will 
have a meaningful summer work experience. 

14. The activities of your organization focus on the provision of services in the 
community 

Check the applicable boxes. Ensure that you have already provided your organization's 
mandate and adequately summarized its main activities (see above, #10 Organization's 
Mandate) in order to substantiate how your organization focuses on the provision of 
these services. 

15. Are the proposed activities directed at members of an Official Language 
Minority Community? 

An Official Language Minority Community is one in which the official language spoken is 
not the majority official language in the province or territory. For all provinces and 
territories except Quebec, the majority official language is English. 

Applications will be assessed to determine if the proposed activities are directed toward 
the members of, and support the vitality of, an Official Language Minority Community. To 
qualify as supporting the vitality of and assisting in the development of an Official 
Language Minority Community, the job must require the use of the minority 
language. The description of the tasks and responsibilities of the job must highlight 
how it is directed at members of an Official Language Minority Community. 

The tasks and responsibilities of the job must require that the student use the minority 
language: 

11 in day-to-day internal operations; 
11 for external operations or for responding to external demands (customer service); 
• for communications activities, such as preparing written material, video, audio or 

web-based information; or, 
• for promoting community development or cultural activities, museums, guided tours, 

festivals or theatre, as well as other activities related to tourism. 

Note: During the assessment, points are awarded if the proposed activities are directed 
at members of, and support the vitality of, an Official Language Minority Community. 
Please refer to section 5.2 for more information. 

16. Have you applied or will you apply for other sources of funding for the job 
requested? 

Please refer to Section 12.1 ( c) of the Canada Summer Jobs Articles of Agreement 
before checking the applicable box. 

If you answered "yes" and if the Canada Summer Jobs funding that is requested is in 
excess of $100,000, you must complete Section 8.1 of the Canada Summer Jobs 
Articles of Agreement and attach it to your paper application. 
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17. Does your organization owe any amount to the Government of Canada? 

Please refer to Section 12.1 (e) of the Canada Summer Jobs Articles of Agreement 
before checking the applicable box. 

If you answered "yes", you must indicate the amount owing, the nature of the debt and 
the department or the agency to which the amount is owed. 

18. If an amount is owed, is a payment plan in place? 

Indicate if an arrangement was made for repayment (for each amount owing). 

4.3 Part B - Job Details 

In this section, you must describe, in order of priority, the jobs you are requesting and 
you must provide separate information for each different job title. If you intend to hire 
more than one student for the same job title, describe it only once. 

If you are applying for more than three different job titles and you are applying using a 
paper application, you must copy an entire Job Details page for each additional job title 
and attach it to your application when submitting it. If there is not enough space to 
appropriately answer a question, you may answer it on a separate sheet and attach it to 
your application when submitting it. 

Each student hired using CSJ funding must be assigned to one of the jobs approved by 
Service Canada. The details of the job (e.g. job title, hourly wage and tasks and 
responsibilities, etc.) must be the same as the job details specified in your application. If 
you want to change a job detail, you must contact Service Canada to obtain 
approval for the changes prior to instituting these changes. 

19-21. Job Title 

Indicate the title of each job for which you are requesting funding and indicate the hourly 
wage, including the contribution from ESDC and any other sources of funding being 
used to be paid to the student, employers must pay at least the adult minimum wage in 
effect at the time of the employment based on provincial regulations. A job is considered 
different when at least one of the following details varies: job title, tasks and 
responsibilities, hourly wage, number of weeks, number of hours per week or desired 
level of education of the student. Salaried jobs need to be calculated as an hourly wage 
rate. 

As of November 2017, the adult minimum wage rates for the summer of 2018 were 
known to be: Alberta: $13.60; British Columbia: $11.35; Manitoba: $11.15; New 
Brunswick: $11.00; Newfoundland and Labrador: $11.00; Northwest Territories: $12.50; 
Nova Scotia: $10.85; Nunavut: $13.00; Ontario: $14.00; Prince Edward Island: $11.25; 
Quebec: $11.25; Saskatchewan: $10.96; and Yukon $11.32. Increases are expected in 
some provinces/territories. Use the applicable rate. 
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Tasks and Responsibilities 

Indicate the tasks and responsibilities of the student. The description of the tasks and 
responsibilities should reflect how the job is directed at members of an Official Language 
Minority Community and how it supports the provision of services to the community, if 
applicable. It should also reflect how the job supports one or more local priorities and/or 
national priorities, if applicable. The local priorities that have been established for the 
constituency in which the proposed activities will take place can be found on the CSJ 
website. The national priorities can be found in section 2 Introduction. 

The tasks and responsibilities of the job must respect individual human rights in Canada, 
including the values underlying the Canadian Charter of Rights and Freedoms (Charter) 
as well as other rights. These include reproductive rights and the right to be free from 
discrimination on the basis of sex, religion, race, national or ethnic origin, colour, mental 
or physical disability, sexual orientation, or gender identity or expression. 

If the tasks and responsibilities of the job change after you submit your application or 
after you are approved for funding, you must inform Service Canada. If the change 
occurs after you are approved for funding, Service Canada must approve of the change, 
as per section 21.1 (1)(e) of the Articles of Agreement, otherwise the job may be 
considered ineligible for funding. 

Supervision and Mentoring Plans 

Indicate the supervision plan and mentoring plan. A plan for supervision is mandatory 
and must specify who will supervise the student, the nature of the supervision, the 
frequency of contact, etc. Supervision should be done on-site, but if this is not possible, 
indicate what mechanisms you will put in place to supervise the student, as per section 
9.1 (a) of the Articles of Agreement. 

If the student will be working remotely, at a personal premises (e.g. employer's home), or 
away from the supervisor's location, or from somewhere else outside of a traditional 
workplace, you must ensure that there is sufficient training and supervision to support 
the student in obtaining a meaningful work experience. You must also ensure that the 
student can still benefit from the experience of working with others, building interpersonal 
skills, learning workplace protocols, etc. Your supervision plan should detail how this 
remote support will be provided and how the student will attain these benefits. This could 
entail, for example, a minimum of one contact per day from the supervisor (by phone, 
chat or video-conference), having someone available at all times during the student's 
work hours whom they can contact for help or direction, involving the student in team 
meetings with others, etc. For remote work, Service Canada will consider each case on 
its merits, comparing the risks with the benefits for the student. 

You must also indicate the mentoring plan, if applicable. A mentoring plan is a structured 
approach for helping the student develop basic skills such as problem-solving, decision­
making and working with others, or specific skills associated with an occupation. The 
mentoring plan must describe how the student will be matched with the mentor as well 
as how the mentoring goals will be established and achieved. Mentoring may also 
include other employability skills. For additional information, consult the Conference 
Board of Canada website. 
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Note: During the assessment, points are awarded if a plan for supervision or both a 
supervision plan and a mentoring plan are outlined. Please refer to section 5.2 
Assessment Criteria for more information. 

Health and Safety Practices in the Workplace 

Indicate how you will ensure that the student is aware of good health and safety 
practices in the workplace. As per section 9.1 (b)(c) of the Articles of Agreement, you are 
responsible for ensuring the job is carried out in a safe environment and for providing the 
student with all information concerning health and safety, including for a remote work 
location (e.g. personal premises or somewhere outside of a traditional workplace). 

Note that the student must be covered by Workers' Compensation or equivalent liability 
insurance as per section 26 of the Articles of Agreement. If any student is going to 
operate or ride in a vehicle for job-related purposes you must also have adequate 
automobile insurance coverage. It is your responsibility to verify with your insurer 
whether your existing equivalent liability insurance (and automobile insurance, if 
applicable) applies to all the activities to be undertaken by the student and applies to all 
the locations where these activities will take place (e.g. personal premises). 

If you are a not-for-profit employer and the proposed activities will take place in New 
Brunswick, Newfoundland and Labrador, Nova Scotia, Prince Edward Island or Quebec, 
Service Canada has a blanket agreement with a provincial commission or board in these 
provinces. 

Desired Level of Education of the Student 

Check the applicable box. 

Will this job be a career-related work experience? 

The term "career-related" means the job provides a student with work experience related 
to his/her current or future field of studies. 

If the job is career-related, indicate one or more fields of academic studies related to the 
job for which you intend to hire a student, and demonstrate how the job is related to the 
current or future field of academic studies. 

If applicable, specify how the job's tasks and responsibilities relate to the national priority 
of job opportunities in science, technology, engineering and mathematics (STEM) and/or 
information and communications technology (ICT), particularly for women. 

Note: During the assessment, points are awarded if the job provides a career-related 
work experience for a post-secondary student, or it provides an early work experience 
for a high school student. Additional points are awarded for STEM/ICT jobs and for jobs 
that would provide women with work experience in these fields. For more information 
please refer to section 5.2 Assessment criteria. 
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Will your organization make special efforts to hire a priority student? 

Priority students are students with disabilities, Indigenous students, students who are 
members of visible minorities and students who are new immigrants/refugees. 

Check the applicable box. 

If your organization will make special efforts to hire a priority student, indicate your 
recruitment plan to hire the priority student including the sources or mechanisms for 
recruitment. Your recruitment plan should also detail the agencies that will be contacted 
who serve priority students (e.g. Indigenous friendship centres, Service Canada offices 
and community youth centres). If you have already identified a priority student, indicate 
it. 

You will be expected to make all reasonable recruitment efforts to hire a priority student 
and to document these efforts. Should your application be approved, your recruitment 
and hiring plans may be monitored to determine whether they reflect what you stated in 
your application. 

If you hire a student with disabilities, you may be eligible for additional funding of up to 
$3,000 per student to accommodate the student in the workplace. Only personal tools 
and adaptations and professional support services (e.g. visual language interpreters) 
required by the student in order to accomplish the tasks and responsibilities of this job 
will be considered eligible. If applicable, this can be discussed with Service Canada once 
your application has been approved, the student selected and the needs identified. 

Note: During the assessment, points are awarded if the employer intends to hire a 
priority student. Please refer to section 5.2 Assessment Criteria for more information. 

The tasks and responsibilities of this job support the provision of services in the 
local community. 

Check the applicable boxes. 

Your description of the tasks and responsibilities of the job must clearly reflect how it 
supports the provision of one or more of these services. 

Note: During the assessment, points are awarded if the tasks and responsibilities of the 
job support the provision of one or more of these services. Please refer to section 5.2 
Assessment Criteria for more information. 

Does this job support a local priority? 

Indicate one or more local priorities supported by the job. The description of the tasks 
and responsibilities of the job must highlight how it supports one or more local priorities. 

The local priorities that have been established for the constituency in which the 
proposed activities will take place can be found on the CSJ website. 
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Note: During the assessment, points are awarded if the tasks and responsibilities of the 
job support one or more local priorities. Please refer to section 5.2 Assessment Criteria 
for more information. 

4.4 Calculation of Employer's Total Cost Including Contribution Requested 

If you are applying for more than three different job titles and you are applying using a 
paper application, you must copy the Calculation of Employer's Total Cost Including 
Contribution Requested page and attach it to your application when submitting it. Once 
you have entered all the information for all the job titles, indicate the total of the columns 
in the "Total" line at the bottom. 

22(a). Job Title 

Indicate the job title for each job for which you are requesting funding. The job titles 
should be listed in the same order as in the Job Details section. 

22(b). Number of Students Requested 

Indicate the number of students you are requesting for each job title. 

22(c). Anticipated Start Date 

Indicate the date that you want the student to begin employment. The earliest start date 
is Monday, April 23, 2018. Please note that the job's latest end date is Saturday, 
September 1, 2018. 

You cannot hire the student before receiving the approval by Service Canada and 
the student cannot start the employment before the start date approved by Service 
Canada. If a student is hired prior to the approval by Service Canada, this indicates that 
you would have hired the student without the CSJ contribution. This makes the costs 
associated with the student ineligible for reimbursement as per section 12.1 (g) of the 
Articles of Agreement. 

22(d). Number of Weeks 

Indicate the number of weeks that the student will be required to work; it must be 
between six and sixteen weeks. 

22(e). Number of Hours per Week 

Indicate the number of hours per week that the student will be required to work; between 
30 and 40 hours per week. 

22(f). Hourly Wage to be Paid to the Student 

Indicate the hourly wage including the contribution from ESDC and other sources to be 
paid to the student. 
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As of November 2017, the adult minimum wage rates for the summer 2018 were known 
to be: Alberta: $13.60; British Columbia: $11.35; Manitoba: $11.15; New Brunswick: 
$11.00; Newfoundland and Labrador: $11.00; Northwest Territories: $12.50; Nova 
Scotia: $10.85; Nunavut: $13.00; Ontario: $14.00; Prince Edward Island: $11.25; 
Quebec: $11.25; Saskatchewan: $10.96; and Yukon $11.32. Increases are expected in 
some provinces/territories. Use the applicable rate. 

Note: During the assessment, points are awarded if the hourly wage paid to the student 
is above the minimum wage. Please refer to section 5.2 Assessment Criteria for more 
information. 

Important: The employer is responsible for paying the student and for making the 
necessary pay-related remittances to the Canada Revenue Agency, in accordance with 
labour regulations in the province or territory where the employment is located, and as 
per section 28 in the Articles of Agreement. 

22(g). ESDC Hourly Wage Rate Contribution 

Indicate the hourly wage that would be covered by ESDC. 

Not-for-profit employers are eligible to receive funding for up to 100% of the provincial or 
territorial adult minimum hourly wage. Public and private sector employers are eligible to 
receive funding for up to 50% of the provincial or territorial adult minimum hourly wage. 
For more information, please refer to section 3.4.1 Wage Contribution. 

22(h). MERCs Requested 

Not-for-profit employers are eligible for reimbursement of MER Cs for up to 100% of the 
adult minimum hourly wage in the province or territory where the activities will take 
place. All other employers are not eligible for funding to cover MERCs, in whole or in 
part. For more information, please refer to section 3.4.2 Mandatory Employment Related 
Costs. 

If you are covering MERCs, indicate "O". 

Note: During the assessment, points are awarded if a not-for-profit sector employer pays 
the MERCs. For more information please refer to section 5.2 Assessment Criteria. 

22(i). Total Contribution Requested from ESDC 

Indicate the total contribution requested from ESDC by using this formula: (Total Number 
of Hours x ESDC Hourly Wage Rate Contribution) + MERCs Requested. 

If you are applying on line, this total will be calculated automatically. 

22(j). Total Employer Contribution 

Indicate the total amount of the contribution you will pay towards hiring a student by 
using this formula: (Total Number of Hours x Hourly Wage to be Paid to the Student) -
Total Contribution Requested from ESDC. If you are applying online, this total will be 
calculated automatically. 
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Will you require an advance payment to pay the student should your application 
be approved? 

If you are a not-for-profit sector employer, check the box, if applicable. Private and public 
sector employers are not eligible to receive an advance to pay the student. 

The conditions under which advances may be provided are outlined as per section 6 of 
the CSJ Articles of Agreement. The maximum advance that may be obtained is 75% of 
the total value of the agreement. 

Important: If your application is approved, you must submit the Employer and Employee 
Declaration form for each student before Service Canada can issue an advance 
payment. This form must be completed on the first day of work and must be returned to 
Service Canada within seven days of the student beginning employment. 

4.5 Attestation and Signature 

23. to 28. Attestation and Signature of Employer 

Should your application be approved, the Application/Agreement form (paper or online) 
becomes the agreement with the Government of Canada. The organization will then be 
subject to the Canada Summer Jobs Articles of Agreement. The organization agrees 
under this agreement to provide the job at the hourly wage, for the number of hours per 
week and the number of weeks described in the Calculation of Approved Canada 
Summer Jobs Contribution Amount document. This document will be included in the 
approval package. The submission of an application does not constitute an agreement. 
An official agreement between the organization and the Government of Canada exists 
only once an application is approved and an agreement is signed by Service 
Canada. 

Therefore, it is important that an authorized person signs the application or submits the 
on line application. Please read Section 31 of the Articles of Agreement prior to 
signature. 

When submitting your application, you are asked to check the box "I attest" to 
confirm that: 

• You have read and understood the CSJ Articles of Agreement and referred to the 
Applicant Guide as needed; 

• The job would not be created without the financial assistance provided under a 
potential contribution agreement; 

• Both the job and the organization's core mandate respect individual human rights 
in Canada, including the values underlying the Canadian Charter of Rights and 
Freedoms as well as other rights. These include reproductive rights and the right 
to be free from discrimination on the basis of sex, religion, race, national or ethnic 
origin, colour, mental or physical disability, sexual orientation, or gender identity 
or expression; and 
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• You have all the necessary authorities, permissions and approvals to submit this 
application on behalf of yourself and the organization. 

NOTE: That an organization is affiliated with a religion does not itself constitute 
ineligibility for this program. 

NOTE: The attestation is required for the application (submitted on a paper form or 
online) to be considered complete and eligible for assessment. If you are submitting your 
application online, you must check this box in order to proceed, otherwise the system will 
not allow you to continue. If you are submitting a paper application you must check this 
box in order for your application to be assessed. 

Should an application or a project not be compliant with program eligibility and/or the 
Articles of Agreement, your project may not be funded. 

The provision of false and misleading information would affect the eligibility and funding 
may be revoked. 

Important: Depending on the number of applications and available funding, the 
agreement may be for fewer jobs, weeks and hours per week than requested in the 
application. 

If you are submitting your application on line, you must click on the "Submit" button to 
submit your application once you have printed and reviewed your application. A 
confirmation number confirming successful receipt of your online application will be 
generated by the system. In addition, a signature may be required later. 

5.0 Assessment Process 

Applications will be assessed in terms of both eligibility and assessment criteria. 

5.1 Application Checklist 

Each application will be checked against the following criteria. Items 1 to 5 are eligibility 
criteria. The remaining criteria will be confirmed for each application before it can be 
recommended for funding. 

1. Was the application received or postmarked on or before February 9, 2018? 
2. Has the application form been fully completed and signed by an authorized 

representative of the organization? 
3. Is the employer an eligible recipient under the program's Terms and Conditions and 

other eligibility criteria? 
4. Is the duration of the requested job between 6 and 16 consecutive weeks? 
5. Is the job full-time (i.e. 30 to 40 hours per week)? 
6. Has the employer declared that other sources of funding will not be used to duplicate 

funding provided by ESDC for the job outlined in the application? 
7. If the contribution requested is more than $100,000, has the employer declared the 

amount and the source of funding from other sources? 
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8. Are the job's activities eligible (i.e. they do not contribute to the provision of personal 
service to the employer)? 

9. Does the student's proposed salary meet the provincial or territorial minimum wage 
requirements with respect to the location of the proposed activities? 

10. Has the employer declared that he owes money to the Government of Canada? 
11. Has the employer described how he will ensure that the student will be made aware 

of proper health and safety practices in the workplace, including for remote work 
locations (e.g. personal premises)? 

12. Has the employer attested that that the job would not be created without the financial 
assistance from this program and that the job and the core mandate of the 
organization respect individual human rights in Canada, including the Canadian 
Charter of Rights and Freedoms (i.e. ticked the "I attest" box on the paper 
application)? 

13. If applicable, are all ESDC files associated with this employer free of any 
documentation that would render this application non-acceptable, based on 
documented evidence from previous agreements with the Department? 

5.2 Assessment Criteria 

Each eligible application will be assessed against the following seven assessment 
criteria, which also account for the national priorities; a score will be applied accordingly. 
Local priorities within the second assessment criterion are defined for each constituency; 
therefore, each application within a constituency will be assessed against the same local 
priorities. 

It is important that you demonstrate a clear link between the job tasks and 
responsibilities and the following assessment criteria. 

For applications that include multiple different job titles, each job title will be scored 
separately and a final score will be established for the application. 

1. Job supports the provision of services in the community: 

• To persons with disabilities 
• To newcomers to Canada (including Syrian refugees) 
• To Indigenous peoples 
• To members of visible minorities 
• To persons who are homeless or street-involved 
• To other groups with social or employment barriers including literacy and 

numeracy 
• To children or youth 
• To seniors 
• To the LGBTQ2 community 
• Related to environmental protection 
• Related to crime prevention 
• Related to public health or safety 
• Related to cultural development or historical preservation 
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Scoring Guide: 
0 points - No job activity focuses on the provision of community services listed in this 
criterion. 
5 points - Some job activities are directly or indirectly focused on one or more 
community services. 
8 points - All job activities are directly or indirectly focused on one or more 
community services. 

• 2 additional points are to be awarded to organizations that provide services 
and/or supports for the LGBTQ2 community, in keeping with the established 
national priorities for CSJ 2018. 

• 2 additional points are to be awarded if the job is provided by a small business. 
This is in recognition of the contribution of small businesses to the creation of 
jobs and their identification as a national priority. 

Example 

• The Coordinator will work at a day camp offered by a religious organization and deal 
directly with children; the Coordinator will be responsible for organizing and 
overseeing play times, crafts, learning activities, field trips, etc. 

• The Event Assistant of ABC-LGBTQ2 Inc. will support the planning of their annual 
conference. 

• The Educational Support Work Assistant in a private day care within the community. 

2. Job supports local priorities 
Priorities reflecting the local realities will be identified with the following categories: 

• Special events (sporting, cultural or other events of a local, provincial, 
territorial, national or international scale) 

• Location (such as rural, remote or high unemployment areas) 
• Sector (such as small businesses, tourism and agriculture) 

Note: Local priorities may be added after the application period has begun to ensure 
responsiveness to unforeseen circumstances or events. 

Scoring Guide: 
O points - Not focused on a local priority. 
2 points - Indirectly focused on one or more local priorities. 
5 points - Directly focused on one or more local priorities. 

Example 

• Local priority: Organizations that provide programs and services to the LGBTQ2 
community. 

• The Outreach Assistant will develop material to promote programs and services 
available to people who identify themselves as lesbian, gay, bisexual, transgender, 
queer, and two spirit (LGBTQ2). 
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3. Job provides career-related work experience OR early work experience 
For jobs designated for post-secondary students, points are awarded based on the 
degree to which the requested job would provide career-related skills to the students. 
For jobs in the STEM/I CT fields, points are awarded based on the degree to which 
the work experience will be STEM/ICT-related. Jobs identified for secondary school 
students are recognized as an early work experience. 

Scoring Guide: 
O points - No link between the job and the targeted field of studies 
2 points - Some link between the job and the targeted field of studies 
4 points - Direct link between the job and the targeted field of studies 
OR 
2 points - Employer indicates that they are planning to hire a secondary school 
student. 

• 2 additional points are to be awarded if there is a direct link between the job and 
STEM/I CT work experience, in keeping with the established national priorities for 
CSJ 2018. 

• 1 additional point is to be awarded if the employer intends to hire a woman in a 
STEM/I CT work experience, in keeping with the established national priorities for 
CSJ 2018. 

Note: "Some link" refers to a general connection between the job and the targeted 
field of studies. "Direct link" refers to a clear and logical connection between the job. 

Example 

• The Web Technician will be responsible to update our website and create online 
profiles for social media. The job requires a post-secondary student in a related field 
of studies such Management Information Systems who can do web coding and is 
knowledgeable of social media. The employer also indicates that he/she intends to 
recruit a woman for the position. 

4. Salary offered contributes to the student's income 
Points are awarded to employers offering a salary above the minimum wage and to 
employers from the not-for-profit sector offering to pay the MERCs. 

Scoring Guide: 
O points - Employer offers to pay the minimum wage. 
2 point - Employer offers a salary above the minimum wage or an employer from the 
not-for-profit sector offers to pay the MERCs. 
3 points - Employer from the not-for-profit sector offers to pay the MERCs and offers 
a salary above the minimum wage. 
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Example 

• Employer is not-for-profit and will pay the student $14 per hour (i.e. $1 more than the 
provincial/territorial minimum wage). The employer will also be paying the MERCs. 

5. Employer provides supervision and mentoring 
Points are awarded to employers that have a supervision plan or both supervision 
and mentoring plans. 

A plan for supervision must specify who will supervise the student, what the nature of 
the supervision will be, the frequency of contact, etc. Supervision should be done on­
site, but if this is not possible, the employer must indicate what mechanisms will be 
put in place to supervise the student. 

A mentoring plan is a structured approach for helping the student develop basic skills 
such as problem-solving, decision-making and working with others, or specific skills 
associated with an occupation. 

Scoring Guide: 
2 points - Plan for supervision. 
3 points - Plan for supervision and plan for mentoring. 

Example 

• The student will undergo a week of workplace orientation and job-related training, 
and will then be assisted by a mentor. The mentor will work closely with the student 
during the first two weeks of the project. The mentor will then have daily contacts 
with the student for the remaining weeks to promote problem-solving and decision­
making skills. Throughout the assignment, daily supervision will be provided by the 
unit's manager. At the end of the project, the manager will conduct a formal 
performance evaluation with the student and will provide him/her with a written 
report. 

6. Project activities are directed toward members of and support the vitality of an 
Official Language Minority Community 
Points are awarded to projects with activities directed toward members of and 
support the vitality of an Official Language Minority Community. 

Scoring Guide: 
O points - No activity described in the job's tasks and responsibilities is directed 
towards members of or support the vitality of an Official Language Minority 
Community. 
2 points - Some of the activities included in the job's tasks and responsibilities are 
directed towards members of or support the vitality of an Official Language Minority 
Community (in keeping with the established national priorities for CSJ 2018). 
5 points - All the activities included in the job's tasks and responsibilities are directed 
towards members of or support the vitality of an Official Language Minority 
Community (in keeping with the established national priorities for CSJ 2018). 
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Example 

• The Newspaper Assistant will support the Editor of our French newspaper that 
serves the residents of a French-speaking community in the province of New 
Brunswick. The Assistant will format and edit newspaper content, and will translate 
written materials as required. The language of the workplace is French, and 90% of 
the business is conducted in French. 

7. Employer intends to hire a priority student 
Points are awarded to employers that intend to hire a priority student, including youth 
who are in underrepresented groups. Priority students are students with disabilities, 
Indigenous students, students who are members of a visible minority and students 
who are new immigrants/refugees. 

Points are also awarded to employers that have already identified a priority student. 

Scoring Guide: 
O points - Employer has no intention of hiring a priority student. 
2 point - Employer has the intention of hiring a priority student, but no recruitment 
plan has been established (in keeping with the established national priorities for CSJ 
2018). 
5 points - Employer has the intention of hiring a priority student and recruitment plan 
has been established or a priority student has already been identified (in keeping 
with the established national priorities for CSJ 2018). 

Example 

• The Outreach Assistants will promote Indigenous culture and art to area residents. 
The employer intends to hire Indigenous students for the Outreach Assistant job. The 
jobs will be posted in university, community college, employment centres, and at the 
Indigenous Friendship Centre. Band Councils in the area will also be contacted and 
the job will also be posted on Job Bank. 

6.0 Approval Process 

All assessed applications within a constituency will be ranked according to their 
assessment score, and a list of recommended projects will be established. Each 
Member of Parliament will receive the list of projects recommended for their constituency 
and is offered the opportunity to validate the list. 

Service Canada will inform you of the status of your application starting in April. All 
decisions on rejected or approved applications (according to budget availability) will be 
confirmed in writing (i.e. by email or by mail). 
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Application/Agreement 

If your application is approved, the "Calculation of Approved Canada Summer Jobs 
Contribution Amount" document signed by an appropriate delegated authority for 
Canada will be returned to you, along with other appropriate forms. 

If you submit your application through the on line process, please be informed that a 
signature may be required at a later date. 

Decisions regarding the assessment of applications are final; there is no recourse. 
However, Service Canada will provide you with the name of a contact person to address 
any questions you may have regarding your application. Please note that successful 
employers may be randomly selected for inspections and audits as per section 17 .2 of 
the Articles of Agreement. 

7.0 Privacy Notice Statement 

The information you provide is collected under the authority of the Department of 
Employment and Social Development Act. Completion is voluntary; however, refusal to 
provide information will result in your application not being considered for funding. The 
information will be used to determine your eligibility for CSJ, its administration and for 
subsequent evaluation and accountability purposes. The information you provide may 
also be used for policy analysis and/or research purposes. In order to conduct these 
activities, various sources of information under the custody and control of the 
Department may be linked. 

The information you provide will also be shared with your respective Member of 
Parliament to ensure local priorities are considered and the list of projects is validated 
and to notify employers whose CSJ funding application has been approved. Information 
will be disclosed in accordance with the Privacy Act and Department of Employment and 
Social Development Act. 

Personal information is administered in accordance with the Privacy Act and other 
applicable laws. You have the right to the protection of, and access to, your personal 
information. It will be retained in Personal Information bank HRSDC PPU 293. 
Instructions in obtaining this information are outlined in the government publication 
available online, entitled Info Source. 

Please note you can withdraw your application after submitting it. 

8.0 Contact Us 

For more information, call 1-800-935-5555 (TTY: 1-800-926-9105) or visit a Service 
Canada Office. 
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Government 
of Canada 

Gouvernement 
du Canada 

J::iQrne ..., Employment and Social Development Canada ..., E.un.dlng -+ Funding: Canada Summer Jobs - Overview 

Supplementary Information 
---~---·--------

To help answer questions on eligibility for Canada Summer Jobs funding, the following supplementary information addresses the applicant organizations 

and the core mandate referred to in the attestation section or the application: 

• Organization: This ls the entity that is directly applying to use CSJ funding. 

• Core mandate: This is the primary activities undertaken by the organization that reflect the organization's ongoing services provided to the 

community. It is not the beliefs of the organization, and it is not the values of the organization. 

• Respect: Individual human rights are respected when an organization's primary activities, and the job responsibilities, do not seek to remove or 

actively undermine these existing rights. 

The CSJ program will not fund organizations whOse primary activities: 

• Involve partisan polilical activities; or 

• do not respect - seek to remove or actively undermine - established individual human :·ights in Canada. 

Examples 
Examples are illustrative and are provided tu assist organizations in dete~mining and attesting to their eligibility to apply: 

• Example 1: An organization whose primary activities are focused on removing, or actively undermining existing women's reproductive rights, 

applies for funding. This organization would not be eligible to apply. 

• Example 2: A faith-based organization with anti-abortion beliefs applies for funding to hire students to serve meals to the homeless. The 

organization provides numerous programs In support of their community. The student;; would be responsible for meal planning, buying groceries, 

serving meals, etc. This organization would be eligible to apply. 

• Example 3: A faith-based organization that embraces a traditional definition of marriage but whose primary activities reduce sot;ial Isolation among 

seniors applies for funding to hire students. The students would be responsible for developing and delivering programs to all seniors, regardless of 

sexual orientation, gender identity or expression. This organization would be eligible to apply . 

• Example 4: A sumrner camp submits an application to hlre students as camp counseiors. However, the camp does not welcome LGBTQ2 young 

people. The camp is not eligible to apply. 
• Example 5: A faith-based organization with anti-abortion beliefs that operates a summer camp for disadvantaged youth applies for funding lo hire 

students as camp counselors. The students would be responsible for deve!oplng programs for the youth, including leadership and skills 

development. This organization would be eligible to apply. 
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accounting@a-1irrigation.com 

From: 
Sent: 
To: 

trevor.moser@servicecanada.gc.ca 
February 9, 2018 10:25 AM 
accounting@a-1irrigation.com 

Subject: 
Attachments: 

Missing information on your Canada Summer Jobs application 
ESDC-EMP5396A.pdf 

l+I Service 
Canada 

Rhea Lynne Anderson 
Cecil Fritz Corp 

Project Number: 001555741 

Thank you for applying for funding under the Canada Summer Jobs program. The essential requirements listed below 
are missing from your application, and therefore we are unable to determine your organization's eligibility or the 
eligibility of the activities proposed in your application: 

The signatory must check the "I attest" box to confirm eligibility and add his/her initials next to the box. 

Please note that supplementary information has been provided on the Canada Summer Jobs website that helps answers 
questions on eligibility for Canada Summer Jobs funding, and also addresses the applicant organizations and the core 
mandate referred to in the attestation section of the application. 

In order to determine the eligibility of your organization and its proposed activities, you must provide us with the above 
essential missing requirements within 10 business days following the date ofthis correspondence. If you fail to respond 
within the above specified timeframe, your application will be deemed incomplete and will therefore not be eligible 
for assessment. 

Decisions on the outcomes of the Canada Summer Jobs application process are final. However, if you have any 
questions concerning your application, please contact me at 1-800-548-2375. 

Please include your project number in all future correspondence. 

Sincerely, 

Service Canada 
270, 220 4 Ave SE 
Calgary, AB T2G 4X3 
W-T-SUMMER-ETE·GD@servicecanada.gc.ca 
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Re: Missing information on your Canada Summer Jobs application 
2018-02-10 11 :05 AM 

From: "A-1 Irrigation & Technical Services" <accounting@a-1irrigation.com> 

To: <trevor.moser@servicecanada.gc.ca> 

Good Day Trevor Moser, 

Page 1 of 1 

Please be advise we will not be checking the "I attest" box on the Canada Summer Job's Application. It is 
unconstitutional for the Government of Canada to require a specific prescription of personal beliefs to qualify for 
Government Funding. The Government of Canada has no issues deducting tax dollars from ALL Canadian's 
regardless of thought or belief. Possibly Mr. Trudeau may want to change his coined phrase "diversity is our strength" 
to something more accurate, such as "submit or suffer the consequences". 

It is unfortunate that due to the Government of Canada's narrow view, a young person will miss out on an opportunity 
to learn and gain a truly unique work experience. 

Rhea Lynne Anderson 
Financial Manager 

A-1 Irrigation & Technical Services 
1 Mile North of hwy 1 overpass, on secondary hwy 873 
P.O. Box 1357 
Brooks, Alberta 
T1R 1C3 
403-362-7651 
www.a-1irrigation.com 
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