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AFFIDAVIT OF RHEA LYNNE ANDERSON

Sworn on April X, 2018

I, RHEA LYNNE ANDERSON of Brooks Alberta, SWEAR AND SAY THAT:

1. Tam one of the Applicants in this court application. I have personal knowlédge of the

facts herein deposed except where based on information and belief; in which case I verily

believe same-to be true.

2. Ireside near Brooks, Alberta with my husband, William (“Bill") Anderson. Together,
we aie the sole shareholdets and directors of an agricultural irrigation business, Cecil



Fritz C;orp o/a A-1 Irrigation & Technical Services (“A-17), which is incorporated in

Alberta. A-1 employs nine permanent, [ull-time individuals.

On January 26, 2018, I completed and submitted a Canada Summer Jobs (“CSJ”)
application form (attached to this, my affidavit as Exhibit “A”).

The CSJ application form requires an applicant to “check” an “I attest” box. The
associated attestation reads:
e You have read and understood the CSJ Articles of Agreement and referred to the
Applicant Guide as needed

e The job would not be created without the financial assistance provided under a
potential contribution agreement

e Both the job and my organization’s core mandate respect individual human rights
in Canada, and the values underlying the Canadian Charter of Rights and
Freedoms as well as other rights. These include reproductive rights and the right
to be free from discrimination on the basis of sex, religion, race, national or ethnic
origin, colour, mental or physical disability or sexual orientation, or gender
identity or expression

e You have all the necessary authorities, permissions and approvals to submit this
application on behalf of yourself and the organization

In the 2018 CSJ dpplicant Guide (attached to this, my affidavit as Exhibit “B”), the
federal government specifically includes within its definition of “reproductive rights”

“the right to access safe and legal abortions™.

In addition to reviewing the 2018 CSJ Application guide, I have reviewed the CSJ
Supplementary Information issued by the federal government on January 23, 2018
(attached to this, my affidavit as Exhibit “C”) that purports to clarify the meanings of

“core mandate” and “respect”.

I did not “check” the “I attest” box. I could not, without violating my conscience, attest
to the third bullet of the attestation (the “New Attestation Requirement™), as it compels
me to agree with the federal government’s ideological conception of the “values” that
“underlie” the Charter; to agree to be bound by the legal obligations of the Charter as

though our business were government, and to engage in speech that is not my own or
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10.

11.

freely chosen by me, all in order to participate in the CSJ program. I believe it violates
my fundamental freedoms, protected by section 2 of the Charter, to be required by
government to attest to any opinion, belief, perspective or ideology to benefit from a

government program for which I am otherwise eligible.

My husband and I, and our business, comply fully with human rights legislation, and with
all federal, provincial and municipal laws. The New Attestation Requirement is not
simply a commitment to comply with legislation, but instead asks us to agree with the
government’s “values” and to be bound by the Charter as though we are government

actors.

I attested to the other three bullets of the attestation that, I have been advised, constituted
the entire attestation required to apply for the CSJ prior to 2018 (the “Original
Attestation™). However, the 2018 CSJ application form did not permit me to only attest
to portions of the attestation: applicants must attest to the entire attestation, including the
New Attestation Requirement, by “checking” the “I attest” box on the application form.
This is a requirement, whether the application is completed using the online form or the

paper form.

The New Attestation Requirement refers to “the organization.,” However, it is I, as an
individual, who must attest by “checking” the “I attest” box, not A-1 as an “organization”.
A-1 has no “core mandate”. It is a small business owned and operated exclusively by my
husband and me. My husband and 1, as well as A-1, have in the past and will continue to
act in accordance with the law, including relevant federal and provincial human rights

L3

legislation. However, we object to being compelled to “respect” “values” that we do not
agree with. We object to being compelled to express or profess agreement with current
laws. We object to making statements which we believe are not true. We object to being
compelled to adopt the legal obligations that apply only to government, and not to us or
to our business, namely the government’s obligations under the Canadian Charter of

Rights and Freedoms.

On February 9, 2018, 1 received the following email from “Service Canada” (attached to

this, my affidavit as Exhibit “D”):

Lo



12.

13.

14.

The essential requirements listed below are missing from your application, and
therefore we are unable to determine your organization’s eligibility or the
eligibility of the activities proposed in your application:

The signatory must check the ''I attest" box to confirm eligibility and
add his/her initials next to the box.

In order to determine the eligibility of your organization and its proposed activities,

you must provide us with the above essential missing requirements within 10

business days following the date of this correspondence. If you fail to respond

within the above specified timeframe, your application will be deemed

incomplete and will therefore not be eligible for assessment. (Emphasis added)
On February 10, 2018, I emailed our response to Service Canada (attached to this, my
affidavit as Exhibit “E”), stating in part:

Please be advise we will not be checking the "I attest" box on the Canada Summer
Job's Application. It is unconstitutional for the Government of Canada to require a
specific prescription of personal beliefs to qualify for Government Funding.

I believe A-1 is otherwise eligible to participate in the 2018 CSJ program. I further believe
that, if my application had not been rejected on the basis of the New Attestation
Requirement, A-1’s CSJ application would have been approved as A-1 is a small business
and therefore qualifies as one of the 2018 CSJ “national priorities”, and meets the other
relevant criteria. Further, the summer position created would have focused on

environmental protection through water conservation in our local community.

I swear this Affidavit bona fide in support of the accompanying Originating Application,

and for no improper purpose.

SWORN BEFORE ME at _ TaeoeS L, )

in the Province of Alberta, this_ 3«5 day of )

April, 2018, )

)

RS / )
Bamsf/ I &ﬁo}fcftm RHEA LYNNE ANDERSON

Commisstoner for Qaths in and
for the Province of Alberta

My Commission Explres
January 13, (;;f (il

LAURIE SPATH



Emgloyment and

Emploi et
Socizl Development Canada

2018 CANADA SUMMER JOBS APFPLICATION / AGREEMENT

Développement social Canada

Project Number

- You must carstully read the Applicant Guide and the altachsd Canada Summer Jobs Artisles of Agreemeni as you will be required to attest inal you have

read and understeod these documents by signing this form,
- Al Belds aré mandatory angd must be compleled by the appticant.

PART A - EMPLOYER INFORMATION

1. Canada Revenue Agsncy Business Number

§351€L578 BrOGO2 <

2. Lsgal Name

3.Operating {Commen) Name (if diflerent from legal name}

A-3 Irrigefion & Technidal Services

4. Telephone Numbey

403-3e2-7e51

5. Empioyer Type
Private Sector

[ gank

Business, incorporated or
unincarporated body

D Indigencus not-for-profit
organization

O Association of workers
or emgloyers

{] indizn Band carporation

Cammunity, chatitable or
veluntary oigenization

]

[ Private Bard Councit

[ Private uritversity or coliege ] hational non-govemmental

Not-For-Profit Sector

Public Sector

[} Municipal governtnent or agency
[} Public health

[ Provintial government or agency

Not-for-profit Band
Couacdl

O

Pravineial of teriterial
nongovemmants!
arganization

{0} pubtic degree-granting coltege
{1 Puibiic degree-geanting university

[ secter councy

{3 union

D Pudlic comrnumty ¢ollege or vocatienal schaol

oranzation 7] Territodial government *
[0]
€.a} Name of Employsr Gontact Person 8.} Telephone Number of Employer Contact Person .“aﬂ
Ehez Lynne Ahderson 4G3-362-7551 :!_C_ x5 ;
7. Emall Address of Employer Contact Persen 8. Profared Language of Conynunicatan: é - C{
: gation.com Spoxen:[7] English [J French - wiritten:[] Engtish [} French &0 o
8. Year the Crganization was Established 110, Organizalion's Mandste 1\ % ~
i ‘. L ; Y 5 —— e
2008 Trrigation tor Egriculiure o = g
11, Number of Fuil-Tims Employeeys Working in Canadal 12, Mafing Address of Employer Poslal Cogda =2 % fun
8 o = iz . o e f; c
© ( £.0. Boxr 1357 BRBtooks, A8 TR 03 O'w®
13.'Address of Ihs Location of the Propased Acthvities (if cifterent from Box 12) Postat Cede %“j
I'mile nerth of Huy 1 overpass, on 3ec 8§73
it the proposed actvitias vill take place in muitiple locations, vill they be hexd within the same constityancy? Yes [JNo
11 YES, provide all stidrestes. Fairms within County S e F H b
- ——— ~ et - N st ¢
14, The gctivitios of your organization fecus on-the provision Of £ervices in the community: . e,\’ : ; [Vl H *3
. : vk
. Q o d 4 - b4
{3 to persons with disabiites 3 1o zeniors ; - % 19 : §
[T to newteimers to Canada (including refugess) [ to the LGBYQZ community CQ: & 0; iy Q N
* 'm ‘_,/; (“6 - M E
D 16 Indigencus peoples Talated to environmental protection M L’;" % V >
- . »
) ) . 5 N3 g
[} to mermbers of a vislole minority [0 reiated ts come prevention ey S ot o4 N S
. » . =
) ) N N: : =
7] to persons whe aré homeless or street-inveived [ refated to pushic healtn or safely E w2 P H é
: - H
o 1o othar groups with scdial or employiment bamiers inciuding {7 refatad to ultural devetopment or historizal mesewam & o Qo :
iteracy and numeracy My S = LS \i_,’
. . - ' =% = ARG
(] to chidren or youth OR' {1 not #ppticable %fl A R G \.:1 5
‘ o i &.2\‘ MY hE
15, Are the Proposed activities direcred al members of an Ofical Language Minanity Cormunity? T Q}: i _{f R ’%f
ves No ~n g T < \LE
. [ PR g}z- N o -
18. Have you applied or.vwill you apply for other sources of funding for the job réquested? tm ’.“@ - - . I3
] ves No YES, and ¥ the Craada Summer Jobs 257 224 4 in £x2ass of S160,000, you mus! suite by the erxzi}bpétslgéug/: L X S
Sections 811083 of the atached Canada Summet Jebs Arntias &1 Agraement. | o Ek Gy AaNT M
17 Does your organization owe any-amoun! to the Govemment of Canada? )
[ Yes No it YES, nomelets the Seide Selow for eichamount swing
Amount Owing Nature of the: Amount Ovving (laxes, N i ; a s 18. 15 @ payment plan
s penallies, overpayments. £1c.) Depanment or Agency 16 Which Amount is Owsd in plage?
A [Jyes [JNo
B. COves [Ono
c. [ves [Ore
2. [Qves {[Ono
SSUC EMPSISEA 20TT1I0THE

Canada



PART B - JOB DETAILS
Describe, in order of priority, the jobs requested,

19.JOBTITLE 1: Shop and Field Support Worker Houry Wage Rate: $15

Tasks and Responsibilities

Worker will assist shop and field staff, to service, repair, and install
irrigation equipment for the agriculture industry. Some tasks include customer
service, inventory management, stocking, troubleshooting, maintenance.

Supervisionand Memonng Plans P L ] s 7

to Tea'rngboutrwater conservatzon A
staff come from mdltlple dl Clpl}nes

This 1s»\great opportunlty for ctudents
within the farming 1ndu.,fry" our core

Such as electrlcai Dusmess, “welding, accouﬁi:"mg and mstrumentatlon. A
Studert wlll‘neneﬁf vofklng Teside our wWell” tralnecf/educatea stana.

— S S— - —i —— JUIUIGEVN P e e e ¢

| I—

:

T

Health and SaL}yPraqus in lheWorgp!ace e ,; —— -; [ I_A S

PersOnal

Qesired Level of Edlcation of !haStud;gnL B ‘ | T-_ e ,:__ e e e
CSecondary L . L e e e e e
orR. R — _“ B L [ N R SRS
- Post- Sjondaf! (community coJ!egLe cegep. technlcallnsmme anduniyersity) . __ , T ! —— e b e e

lrm.ce!e ong or mor.e fields_of academic studies. and.damonslrale howthe feldxe!ale&imhelobk
¢ Indicate if your intention is to hire ay

anreer—related 1 work experienca? . Yes _[Ne. i __ .

—— SR, S —

—cammunicationslechnoelogy (IGT)— :

JE

REGUI S

yoman in a job in lhe ﬁe!ds of science ‘leohnology' engmeenng and ma(hemahcs (STEM) or |nformahon and

T_, .

| Agricultuxze, env1reﬂmeﬁta—l~st—’a iesy caglneerlaq, elrec‘er~;cah weldi&nq i i»‘my—w
_qualified candidafe will be considered. VUL O S
VITyouF orgamza?wn make specl’a'l”effor(s fohire d pnonty studenff [':] Y"s ]_7_] No T T ! S

¢ HYES, indicate which priofity.grovp., - —— —1 S e

DSluden( with dlsabtlmes I R N _w S S F R R S
J:[ indigenous siudent o R _ R e -

i [] Student who ls member of a visible minotity

D Student who is anew immigrantrefuges

The tasks and responsibilities of this job support the provision of services in the community.

; [ to persoris wilh disabilities - [Joseniors

[:] to the LGBTQ2 community

[:] 0 newcomers to Canada (mclud:ng rﬁfugees)

e

[] to lndugenous peoples f m’relaled to enwronmemal protection

[j to memberg_g?_f_ a visible mmcmy IO S i [related to cnme pravention = e l D

D to persons who are homeless or s s!reet-involvad & —— . _D ralated lQp.u lic health oLsafety — M_;‘ S
© .10 other groups with social or empjoymem barders mdud ing ;4 o

f_'_] Hleracy and nimeracy ‘ {F related to culiural devetopmemor hrstoricarpraservanan

'[] tochiidren or youli - - “oR E}notapmicabfe S A e
Does b spporiabcalpiont? A Yes I 1 .

If YES, indicate which local priority
Irrigation-water conservation

Fou o kCJ

ESDC EMPS398A (2017-11-013) E




PART B - JOB DETAILS
Dascribe, in order of priority, the jobs requested.

20. JOBTITLE 2: J Hourly Wage Rate:

Tasks and Responsibilities

Supervision and Mentoring Plans

Health and Safely Practices in the Workplacs

Desired Leval of Education of the Student:
[ secondary
OR
[___| Post-Secondary (community college, cegep, technical institute and university)
Will this job be a career-related work experience? [Jyes [INo
Indicale one or more fields of academic studies and demonstrate how the field relates to the job.

Indicate if your intention is fo hire a woman in a job in the fields of science, technology, engineering and mathematics (STEM) or information and
cormmmunications technology (ICT).

Will your organization make special efforts to hire a priority student? [ JYes [ IMNo
It YES, indicate which priofity group.

[ Student with disabilities

[ Indigenous student

7] Student who is member of a visible minority

[T student who'Is a new immigrantrefugee

Indicate your recruitment plan lo hire a priority student or if you have already identified a priority student,

The tasks and responsibifities of this job support the provision of services in the community:

[T to persons with disabiiites [ to seniers

[ to nevicomers to Canada (including refugees) [[] to the LGBTQZ community

D to Indigenous peoples D related to environmental prolection
{77 to members of a visible minority {7 reiated to cime prevention

{1 to persons who are homelgss or street-invalved [ related to public health or safety

D to other groups'mh social or émploymenl barrers including
lileracy and numeracy

[ to children or youth OR [] not applicable

[ related to culturat development or historical preservation

Does this job supporl a local priority? [ Yes [ No

It YES, indicate which local priority

ESDC EMP539BA (2017-14-013) E -3-




PART B - JOB DETAILS
Describe, in order of priority, the jobs requested.

21, JOBTIMLE 3:

Hourly Wage Rate:

Tasks and Responsibilities

Supemsxon and Mentonng Plans

Desrred Level of Educauon of the Student

D Secondary ;
. OR ? |

i communications (echnolegy—(1019~ r

i i ‘ 7 |
| i |
| |

D Pos! Seoondary (communny col!ege oegep, techmcat msmme and university)

_One

mdxca(e i your m!enhon is 10 hire awoman in a ;ob in tqe fields of smence. techno!ogy, engmeenng and malhemancs (STEM) or mformanon 1 and

H 7 i

I— . S— SO |

LIEYES, indicate whzobpﬂontygroup
iludenLvém,t:ilfsabll|nﬁs
: Di@gems&.sig_qem,_,; -
- [[] studsnt who is member of & visible minority
| [ Student who is & new nmmxgrant/y_gee

|
. A——

i

Will your organization make special eﬁcfrts to hire a priority student? D Yes

. Indicate your requument planto hlrQa prionity student quLyQu havejtready identified apnomy student.

[:[ to members ol a visible minosity |

i
b

Dm persans. mq_are homeless or Sireet-involved
16 gther groups with social or empmymgm barrers. iqcluamg

ﬁ

i teracy and m,

The tasks and responsibilities of this lob suppon the provuslon of senvices in the community:

I —
D lo semors g
D to the LGBTQZ community

| [ related to enviranmentat protect

| L related to enviranmental piotecion
i related to cri'm_e_prevenﬂon

vgjelaledm puhllchealm otxafety e

E “retated 1o wnuraroeveroprfvgﬂmr historeat prafewamon

OR [] not appncabg

Does this job support a local priority? [] Yes

1f YES, indicate which local priority

ESDC EMPS3GEA (2017-11-013} £




CALCULATION OF EMPLOYER'S TOTAL COST INCLUDING CONTRIBUTION REQUESTED

22. (@ () ) ) @) w Not-for-profit o} W
ages employers only
Job Titie Number | Anticipated | Number [Number of N (g th) Total Total
of Studenls] StariDate [ of Weeks | Hours contibution employer
Regquested (YYYY/MMWDD) Requested]  per Hourly esper MERCS* requested contribution
Week Waga lo Hourly requasted | from ESOC (Wage and
Requested] be Paidlo |  Wage (if applicabia) {[(bxdxexg)+h) MERCs if
the Student| Requasted (%) appitcabls)
3 from ESDC*
Shop anCl Trekad \ 22180yl 0o Ho |18
sl . x
Supprt Werkar ol
TOTAL N/A N/IA NIA NIA NIA
"ESDC » Employment and Socisl Development Canada “MERCSs = Mandatory Employment Relalsd Costs
i you are a not-for-profit employer, will you require an advance payment to pay the student should your application be approved? [] Yes [] No

Once completed and submilted, this Canada Summer Jobs application, if approved by Service Canada, will form the agreement between Canada and the
organization. The organization will then be subject to the altached Canada Summer Jobs Asticles of Agresment. The organization agrees under this agreement
fo provids the job at the houry wage rate, for the number of hours per week and the number of weeks described in the Calculation of Approved Canada

Summer Jobs Contribution Amount document,

Canada Summer Jobs provides wage subsidies to employers to create employment for secondary and post-secondary students, Again this year, Canada
Summer Jobs welcomes applications from small businesses, not-for-profit employers, public sector and faith-based organizations that provide quality summer

jobs for students.

Attestation

.

.

| have read and understood the Canada Summer Jobs Anticles of Agreement and refemed to the Applicant Guide as needed;
The job would not be created without the financial assistance provided under a potential contribution agreement;
Both the job* and my organization's cors mandate* respect individual human rights in Canada, including the values underlying the Canadian Chanter

of Rights and Freedoms as well as other rights. Thess include reproductive rights and the right to be free from discrimination on the basis of sex,
religion, race, national or ethnic origin, colour, mantal or physical disability or sexual orientation, or gender identity or expression;
» {have all the necessary authorilies, permissions and approvals to submit this appiication on behalf of myself and the organization.

[[] 1 attest

*Please refer 1o the Applicant Guide for further information regarding eligible activities and organization's mandate.

23. Name of the Organization's Representative (refer to Section 31 of the
attached Cansda Summer Jobs Articles of Agreement prior 1o signature)

28. Name of the Organization’s Representative (where the organization
-requires two signatures to enter into a legally binding agreement)

Name (Print)
@ hea by ane Anderson

Name (Print)

Sig%%/}\;\dﬂ/\. 50~

Signature

24. Position Title

fecount s Mo‘r\o&q&f‘

27. Position Title

25, Date (YYYY/MM/DD)
Dol% (01 /an

28. Date (YYYY/MM/DD)

ESDC EMP5396A (2017-11-013) E




CANADA SUMMER JOBS

ARTICLES OF AGREEMENT
BETWEEN

HER MAJESTY THE QUEEN IN RIGHT OF CANADA, as represented by the Minister of Employment and Social Development

{hereinafter referred to as "Canada”)
AND

The Employer identified as the “Legal Name of Employef’ on the auached document ltled "Cenada Summer Jobs - ApplxcauonlAgreement"

He}elnaﬁer oonecuva!y referred-o-as “the Parlies™ —

: (hereinafter referred to as the "Employeﬁ)

WHEREAS Canada has-gstablished the Canada Summer-Jobs, a component-of the Youth-E mploymenks trategy;-under whigh-inancial-— -

assislance may be provided to Employers to encourage these Emp!oyers to hxre studenls to he!p them ln aoqu:nng empfoymenl andfor

~-rareer re!atetsk;tts"““

AND WHEREAS Canada ha

Now. lhorefore. Canads and

1.0 AGREEMENF"'“

| The fol!owmg documents

20 INIEBERETAIIQN .

— 24 lmhis‘Agre&mm.

,Sunf er Jobs Contr

“™Job” Theans a job

"Pro)ect means thi

[A——

Fundmg Period” means the penod duri

and any amendme

referred toin lhe“"CaI"IT‘n of &me ved Canada’ Sumn-er ér Jobs Con&xbuifdn Amount” dc)(:umerﬂ~

e hIrmg and Job acuwﬁes as descnbec

ns relaung thereto form lhe Agreeme tbetween Canada and the Emp!oye
f‘

i

in me Applicaﬁon/ Agreement; 3

"Mandakory Employmenl Relaled Costs means payments that the Employer.is required by law to make in respect of participants

including, bul not restricted to, those required for employment insurance, Qu
Pension Plan, vacation pay, workers' compensation, heal
Hea!th and Post-Secondaly Education Tax in Newfoundla

%Pemcupaﬂ\‘-mean
Summer Jobs Con

(8) Is.betwee

Wemead Coste™ e mean S SUCH costs, |
in compliance wun the conditions gové mlng_englbragqsls

s an-individugl-who’

irution Amount” d
n 15 and 30 years

:cument and who: |

nd and Labrador, and the Manitoba Heallh and Educau'on Levyin Manitoba;'

other than wages aridﬂa‘rf&étoi’y’?mp
set out in this Agzqemem.

is-hired-by-the Employerfor a—.!owunng theperiod seto

i

of age (inclusive) al the start of employment;

(b) was regls
~e) Intendstg

“Words fmpamng the smgular mdude e the plural a_ni vice versa.

3.0 EFFECTIVE DATE AND

3.1 This Agreement shall con
- €ontribution-Amount™and
terminated on a prior date

—{d}-is a studa

{e)._is.a Cana
and Refugee Protection Act’,
(U T“!egall”‘e"ﬁmled 10 VidTK ace

“*Foreigh'§ 'Ttm'enls dré o ﬁTl'g:W

tered as a ful-time

ntin-a secondary:

dian Citizen, permé

reXIrn o schod! oIy & Rull-tiie basis dufing the neﬁémﬁﬁi‘

student during the preceding academic year;

ws!—s%ondary«GEGEP (Quebecmty} vocational-or technical program:— -

nenuesxdenl,onpersonnnwhom refugee protection. has beeuconfened under thelmmxgrai‘/on
and i

DURATION

? : |

e into effect on the; signalure date speared in the documem *Calculation of ﬁpproved Canada
mbjedm section3:2,-shall expire vhen Canada issuesthe finatpayment unfess the Agreement s
in accardance Mlh the terms of this Agreement,

o”&mg fo lhe?éleva;m pro"\iln‘a“al 1 temiio TiéﬂeglsTahon and regu’attons

— SO B S ,,———‘ SRS

Summer Jobs

; 3.2 Ali obligalions of the Emplc
{ ful foroe subsequem tos

4 1.0 CANADA'S CONTRIBUY

: 4. LSub;acl to the terms msimndxunnsnf this A
| the Employer as a result of the provision of ¢
: Calcutation oH\pproveé Canada J

o _

Canada wileake a oonlnbut(on toihe.&mployér.towardsdnacosts incurred by .

he Job(s) to the participant(s) of an arnount not exceecrng the amount indmted in me

g —
us ContributiomAmount™docurrent: "’

those costs incured dunngibe Fundmgﬂenodam eligible costs..-No oostsincurred prior to or-following-the- Fundmgpenod arm e

eligible costs.

4.3 When hiring a participant with a disability, the Employer agrees that Canada’s contribution téwards special equipment facifities and
support necessary for the participation shall not exceed the actual costs.

4.4 The amount of Canada’s conlribution in respect of Mandatory Employment Related Costs incurred in réspect of each participant shall
not exceed the amount that would be payable if the participant's wages were pald at the provincial or territoral adult minimu wage rale,

4.5 In the event that the hourly wage rate pald by the Employer is less than the hourly wage rate shovm in the Application/Agreement,
Canada may, in its discretion, reduce the amount of its contribution In respect of those eligible costs.

5.0 APPROPRIATION

5.1 Any paymen! under this Agreement is subject to the approprialion of funds by Parliament for the Fiscal Year In which the payment is lo

be made.
ESDC EMP5395A (2017-11-013) E
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ebec Parental insurance Plan, Canada Pension Plan, Quebec
th insurance In Quebec and Ontario (if applicable), Newfoundland and Labrador

oyment Relatedf'sts Incurred by lhe Employer which’ are

stin me-!eaxcmano’n of Approved Canada s




6.0 TERMS OF PAYMENT

6.1 (1) Subject lo paragraph (2}, Canada's contribution shall be payable upon receipt and verification of a claim made by the Employer in
a form prescribed hy Canada, such claim to be submitied by the Employer within 30 days following the termination of the Job(s)
covered by the Agreement.

{2) Wnere the Employer is a not-for-profit employer, payment of Canada’s contribution may be made as follows:
Whers the total value of the contribution is up to $100,000
(@) an initial advance payment not exceeding 75% of the estimated total contribution payable under the Agreement; and

(b} upon receipt and verification of a claim made in a form prescribed by Canada and submitted within 30 days from the
termination of the Job(s) covered by the Agreement, the balance, If any, of the contribution owing to the Employer.

Where the total value of the contribution is from $100.001 up o $500,.000
(a) an initial advance payment not exceeding 50% of the estimated total contribution payable under the Agreement; and

(b} upon receipt and verification of a claim mads in a form prescribed by Canada and submitted within 30 days from the
termination of the Job(s) covered by the Agreement, the balance. il any. of the contribution owing to the Employer.

Whens the total value of the contnbution is more than §500,000

(a) following receipt of a cash flow forecast, monihly advances covering the Employer’s estimated monthly financial
requirements payable under the Agreemsnt; and

{b) upon receipt and venﬁcah‘on of & claim made in a form prescrbed by Canada and submitted within 30 days from the
termination of the Job({s) covered by the Agreement, the batance, if any, of the contribution awing to the Employer.

7.0 REDUCTION OR TERMINATION OF FUNDING

7.1 Canada may, upon not less than fifleen (15) days’ notice, reduce its funding under this Agreement or terminate the Agreement if:

{8} The level of funding for the Program named in this Agreement for Fiscal Year in which payment is to be made under the
Agresment is reduced as a result of a govemmental or departmental spanding decision, or

{b) Parliament reduces the appropriation of funds for contributions under the Program named in this Agreement.

7.2 Where, Canada gives notice of its intention to reduce its funding bursuant to section 7.1, and the Employer is of the opinion that it will
be unable to complete the Project in the manner dasired by the Employer, the Employer may terminate the Agreemént upon not less
than fifteen (15) days writlen notice to Canada.

8.0 OTHER SOURCES OF FUNDING

Sections 8,2 and 8.3 only apply where the contribution is in excess of $100,000.

[Option 1 - where the funding from Canada Is the only source of financial assistance - Crass out if not applicable]

8.1. The Employer declares that the contribution provided under this Agreement is the only financial assistance for the Job(s) it has
received or expects 1o receive from any level of governiment (federal, provincial, territorial or municipal) or from any other source

[Option 2 - where there are other sources of financial assistance - Cross out if not applicable]

8.1 The Employer declares that it has received or is entitled to receive the following financial assistance for the Job(s) from other

sources:
1.8 from
2.8 from
3.8 from
4.8 from

8.2 The Employer will inform Canada promptly in writing of any additionat financial assistance lo be received for the Job{s) other
than that referred lo in section 8.1

8.3 Where the Employer receives any additional financial assistance for the Job(s) other than the financial assistance referred to
in section 8.1, Canada may, in its discretion, reduce its conlribution by such amount as i considers appropriate, up to the |
amount of the additional assistance recelved, or if Canada’s contribution has aiready been paid, require repayment of such
amount. Upon receipt of notice to repay under this section, the Employer agrees o repay the amount as a debt due to
Canada.

9.0 MANAGEMENT OF PROJECT
9.1 The Employer shall:

(a) provide the participani(s) with an adequate supervision, learning and work experience,
(by ensure that the Job(s) are carried out in a safe environment;

(c) pravide the participani(s) with ali the information conceming heaith and safety standards and regulations regarding their work
environment and, if necessary inform them about the safely equipment required to accomplish their tasks;

{d) remit Mandatory Employment Related Costs on behalf of the parficipani(s); and

{e) inform Canada promptly in writing forthwith of any injury suffered by the participant(s) while carrying out the Job(s).

L

9.2 Thé management, supervision and conlrol of the Job{s) are the sole and absolute responsibility of the Employer.

9.3 The Employer shall not, without the prior written consent of Canada, alter the nature of the Job(s) that are described in the
Application/Agreement.
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e St 5 Nothing in-this Agreementﬂeates anyundenak!ng eemmﬂmenwr obligation by-Canada féspecting-ad
: the Project beyond the Praject Period, or that exceeds the maximum contribution specified the documel
P ~Canada SUMMET Jobs Contibulie Afiount™ Canada shall riot be Jiable for anyloan), capital tease orof
: __shich the Employer may enter into in refation to carrying out its responsibilities under this Agreement of for any obligation incurred by

10.0 COLLECTION AND PROTECTION OF PARTICIPANT INFORMATION

10.1 The Employer shall complete form EMP5397 for each pédia’pant and forward it o Canada within seven (7) days following each

participant's first day of work.

10.2 Prior to collecting or compiling the information

in form EMP5397, the Employer shalf

(a) inform the Participant that funding for the Project is provided by Canada. Canada needs the information referred in the form

EMP5347 to:

(i} validate the eligibility of each participant;
{ii) measure the results and assess the success of the Project,
(b} obtain the written consent of each Participant for the collection, uses and disclosure of the infortnation in form EMP5397.

10.3 Alj Participant information referred to in section 10.1 collected or compited by the Employer shall be treated as confidential and the
“Emp!oyer shatfl take ait secﬁnly measnresreasunabty necessaryforlhe protaction of*anyunanthonzertreiease*orolsdosure S

- 7 710.4 During the course of this Agreement andfora

petiod of six years’ mereaﬂer the" Emptcyer shairnorrete gseor distlose informalion
referred to in seclion 10.1 about a Participant to any other person or body for any purpose unless the Participant consents to the

release or disclosure of un!ess the person orbody is authorized by law 10 require the Emplayeér 16 provide information to the person of
e BOBY SRRV S e — R S— e

)

— - mformahansewmweqwremenlsofsedwn 103 —

10.6 Upon expary yofa penud of 3 glx years aRer the ijecl Penod the F;‘mployer shall d destroy the informatio referred toin sech

- - accordance withrinstnictions issued by Ganada T -—: B

11 0 ACCESS TO INFORMATION AND PROACTNE DISCLOSURE

11.1 The Employer acknowledges that Canada is subject to the Access o Information Act {R.S.C., 1988, ¢. A-1}, and information ob:alned
T by Cengda penaining 1o this Agreement maybe disciosed byﬁanadﬂmhe pui:hcuporrreqnesmnder theafurementioned ack

" 112 The Employer acknowiedgas that the name 5 e Employer, ihe o7 emounl & Ganadas fnding and tie general riatire of the project

e o~ —maybe;madepubhdyavaz able-by.Cenada in accardance w:lhihe chemmenmLCanada_u:ommernent to proactively dlsdose_me

awardlng of grants and wntnbuhons

——t 120 EMPLOYER BECLARATIONS — —— - |

S I IR S .

i 121 The Employer declares, re oresents “altesis aerr warranis thall :
G S U (SO SVE Y SASUSER SRS SN STRE SV
() no participant will displace or replace exnsbng employeas or volunteers, employees that have been laid-off and are awamng recall
T e ‘employees absent dugito arrlndustnardrspute“emptoyeasvn vacation, or emplwyeeson maternity ¢

or paternity leave;—

- ——{p} -exeeptwhere the participant is-a personv,v;m disabllities orhaslegmmale bamriers to availability -participant(s) will wuma~ S—
minimum of 30 hours per week fora perlod of sixto slxleen weeks The huurs of work will not exceed 40 hours per week

ey n

approval of Canada;
{d) the Organization "Employei” and any péerson Jobbying on its behalf is In compliance with the Lobbying Act [R.S.C., 1985 ¢. 44

aimed for the same. porﬁon of a Job and for the same peri

nd unlags such oorunbuuon ls

veen the Gov vemmeﬁl of Canada aﬁia“menc:am' effitonal govemmanror wﬂh the

(4th Supp.)] and that no ¢ issions or ¢
secunng this request for funding:

y fees have or will be paid directly or Indirectly to any person for negotiating or

} (e) | thal it has provided Canada with a true and accurate list of a!‘ amoums owing to 1he federal govemfnent whlch are pasl due and
T T in defauil of arrears &8 of e timé of the Enployers aﬁphcé!romor furding. Theimplwer‘recogn’zes thatany suctramounts——

N Jw]nglg.me federal g0vemment may be deducted from, or set off against,_ amount_payable toit under this Agreement.

) !hédeb(s)would notbe-created without the financial-assistal

- e thy e emp!wyeﬂemptoyem’amnshrp‘vnﬂ beestablished with 1}
|
T (x)”'bo{h ¥i& J6b and 1e organization's ¢ore mandate réSpect indr'a“r hu?ﬁén‘ﬁgms“ﬁmanaﬁ‘xﬁhlua’ﬁg“me valiggy underﬁ/ g the™

nce provided under.tms Agreementvand

et Af)_the Jobis) will mtm\lgde.parsnna!.sﬁmmas_toﬂnp!oy,eu S — ’,_,m_‘ —— i

1epamcipants + S

— mwzan QbalteLQ[nghlsﬁ ngl Fra&dgms as wefl as other | rights These ing_ucfe reproductive rights and the right to be free from
: dsscnmmaoon on the basls of sex, re!lglon race, nahonat or eihmc origin, oolour mental or phys&ce)! disability or sexual onentanon
b e orgendeﬁdeﬁmy omxpresmenf e e S e e

way auffiorized fo make a promise, agreamen
- ~Comtractfor-services or a contract ol sepvice o

Employer towards the Efigible Expenditures. T
a‘partnersmp, an employer mp)oymr ager

?

the Employer toward another party fn relation

14.0 lNDEMNIFlCA‘nON

to the Pro;ect

13 0 RELATJONSHIP BETWEEN THE PARTIES AND NON- UABIUTY OF CANADA }

— it s t«m; NSNS USRS — SV SO

13.1 The management and supemsxon of the Pro;écl are the sole and absolute responsibility of the Employer, The Ernployer is not inany

t or confract on behalf of Canada, This Agreement IS a fupding agresment on anly nota
emplqyment Canada's responsibility is fimited to prmadmg financlal assistance to lhe
he pames hereto declars that nothing in this Agreement shall be constied as crealing
icy relaﬁonshtpbe?weenmem The-Employer-shall notrepresentitself-as-an agen! S

Iditional-or future-lunding-of -
nt “Calculation of Approved
thertong-termobligation—

i
{

14.1 The Employer shall, both dunng and followxng the funding Penod mdemnn‘y and sa\}e Canada harmless from and against 8li claims,
losses, damages, costs, expenses and other aclions made, sustained, brought, threatensd to be brought or prosecuted, in any
manner based upon, occasioned by or attributable to any injury or death of a person, or loss or damage to property caused or afleged
to be caused by any wilful or negligent act, omission or delay on the part of the Employer or its employees or agents in connection
vith anything purported to be or required to be provided by or done by the Employer pursuant to this Agreement or done otherwise in
connection with the implamentation of the Project. it is understood that Canada cannot claim compensation under this section in case
of accident, loss or damage caused by him or his employees.
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15.0 CONFLICT OF INTEREST

15,1 No current or former public servant or public office holder to whom the Canfiict of Intarest Act [S.C. 2006, ¢. 9, $, 2, the Confiict of
Intersst and Post-Employment Code for Public Office Holders or the Velues and Ethics Codg for the Public Sewvice applies shall
derive a direct benefit from the Agreement unless the provision or receipt of such benefit is in compliance with the said legistation or
codes.

15.2 No member of the Senate or the House of Conumons shall be admitted to any share or part of the Agreement or to any benefit arising
from if that is not otherwise available to the general public.

16.0 NEPOTISM

16.1 No costincurred by the Employer in relation 1o a participant who Is a member of the Immediate Family of the Employer or, if the
Empioyer, who is a member of the Immediate Family of an officer or a director of the Employer, is eligible for reimbursement under
the Agreement unless Canada is salisfied, and agrees in writing before the commencement of the Job, that the hiring of the
participant was not the result of favouritism by reason of merbership In the Immediate Family of the Employer, officer or director, as
the case may be.

18.2 For purposes of section 16.1, "Immediate Family" means father, mother, step-father, step-mather, foster parent, brother, sister,
spouse or common-iaw pariner, child {including chitd of common-law partner), step-child, ward, father-in-law, mother-in-faw, or any
relative parmanently residing with the Employer, officer or director, as the case may be.

18.3 For the purpose of section 16.2, "Common-law pariner” means a person who is cohabiting wilh the Employer, officer or director, as
the case may be, in a conjugal relationship, having so cohabited with the Employer, officer or director, for a period of at Jeast one
year,

17.0 FINANCIAL RECORDS AND AUDIT REQUIREMENTS

17.1 The Employer shall keep proper books of account and records, in accordance with generally accepted business end accounting
practices, of the financial management of this Agreement. The books of account and records shall include all invoices, receipts and
vouchers relating lo the expenditures incurted and revénues made in relation fo this Agreement, Including funding for the Job(s}
received from other sources.

17.2 During the course of this Agreement and for a period of six years thereafter, the Emplayer shall make the books of accounts and
records avallable at all reasonable times for inspection and audit by representatives of Canada to ensure compliance with the terms
and conditions of this Agreement and verify costs claimed by the Employar under this Agreemenl. The Employer shall permit
representatives of Canada fo take copies and exiracts from such books and records and shall fumish them with-such additional
inforration as they may requlre with reference to them,

18.0 INQUIRY BY THE AUDITOR GENERAL OF CANADA

18.1 If, during the Funding Period or within a period of six years thereafter, the Auditor General of Canada, in relation to an inquiry
conducted under subsection 7.1(1) of the Auditor General Act [R.8.C., 1985, c. A-17], requasts that the Employer provide him or her
with any records, documents or other information penaining to the utilization of the funding provided under this Agreement, the
Employer shall provide the records, documnents or other information within such period of time as may be reasonably requested in
writing by the Auditor General of Canada.

18.0 EVALUATION

19.1 The Employer agrees to coopsrate with Canada in the conduct of any evaluation of the Project and/or the Program named in this
Agreement that Canada may carry out during the Funding Peried or within a period of three years thereafter. Without limiting the
generality of the foregoing. if requested by Canada to do so for the purpose of conducting an evaluation, the Employer agrees to:

(a) pariicipate In any survey, interview, case study or other data collection exercise initiated by Canada; and
(b) subject to section 19,2 provide Canada with contact information of the Project partner organizations, if any, who participated in
the Project, and of the members of the board of directors of the Employer,

19.2 The Employer shall provide Canada with the contact information of a person {name, address, phone number and e-mall address)
referred o in section 19.1 only if the person has given their written congent to the release of the informatlon to Canada. The
Employer agrees to make all reasonable efforts to secure such consent during the Funding Period. When providing & person's
contact information to Canada, the Employer shall provide Canada with an accompanying written: stalement certifying that the person
has given their consent to the sharing of their contact information with Canada.

20.0 DISPOSITION OF ASSETS

20.1 The Employer shall preserve any assels acquired with the contribution and use them for the purposes of canrying out the Job(s)
outiined in the ApplicationfAgreement, unless Canada authorizes their disposition,

20.2 At the end of the Funding Period, or upon termination of this Agreemen, if earlier, and if directed to do so by Canada, any assets
referred lo in section 20.1 costing $1,000 (before taxes) or more that have been preserved by the Employer shall be:

(a) sold at a fair market value and that the funds realized from such sale be applied to the eligible costs under this Agreement to
offset Canada’s contribution;

(b) turned over to another person or organization designated or approved by Canada; or

(¢} disposad of in such other manner as may be dstermined by Canada.

21.0 TERMINATION OF AGREEMENT
Termination for Default
21.1 (1) Thefollowing constitute Events of Default:

(8) the Employer becomas bankmupt, has a receiving order made against it. makes an assignment for the benefit of creditors, takes
tge téenelﬁt of a statute relating to bankrupt or insolvent debtors or an order is made or resolulion passed for the winding up of
the Employer;

(b) the Employer ceases (o operate;
(¢) the Employeris in breach of the performance of, or compliance with, any provision of this Agreement;

(d) the Employer, in support of its application for Canada’s contribution or in connection Wilh this Agreemem has made materially
false or misleading representations, statements or declarations, or provided mat y false o {eading information to Canada;

the Employer has changed the lasks and responsibifities of the participani(s), as descnbed on the Application/Agreement,
withotit Canada’s prior approval; or

(f) the Employeris in breach of the attestation.

L2

{e]

-
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{a) an Event of Detault specified in paragraphs (1){a}, (b) or () occurs, or

(b} an Evenl of Defaull specified in paragraph (1)(c), (d) or (e} ccours and has not been remedied within fifteen (15) days of receipt by
the Employer of written notice of default or & plan satisfactory to Canada to remedy such Event of Default has not been put into

place within such time period, Canada may, in addition to any remedies othenwise available, immediately termi the Agr
by wrilten notice. Upon providing such notice of termination, Canada shall have no obligalion {o make any further contribution lo
the Employer.

{3) ln the event Canada gives the Employer written notice of default pursuant to paragraph {2)(b). Canada may suspend any
further payment under thxs Agfeement hnﬁl lhe end nr tha penod gwsn lo the Employer to remeﬁy the Even( of Default

(4) The fact that Canada refrains from exercising a remedy itis entitled to exercise under this Agreement shall not be considered to

& 3 waiver of suchright and, furtfisrmgre, partial or imited exercise of @ righf conférred Upon Canada shall not preyent’
Qanada in.any way | fmmJaler exemslngany other right or| remedy under this Agreemen! otmherapphcah!elaw F— —

- Terminaaonror Convefmen&e‘ . T ‘Z N ;

21.2 Canada may also 1 lermmate & this Agreernent al any time mthou; cause upon not lessﬁéﬁﬁﬁeen?ﬁ) days written notice'of
- *,lmen1ontmenmnate [ e — - —— B JESSUT M I R S P

Obllgat/o is Relating to Ter (T ion and Mininizing Canceliat 3n Costs

21.3 ln the evenl of a lemmauon noace bemg g ven by Canada ; 1

_ _. fa) theEm _ployer shall maka no further commitments in relation to the Pro,ecl and shall cance} or. oihervnse reduce, o the exient U
| poss;ble. the amount of & any outstandmg commilments in relauon thereto; and

- (b)‘an e@‘ﬁfe cosIs hcurred by me Em‘;ﬂoyer up to'the date oﬂennT“aIfEn VAl Ge pa’d b"Canada mdud]ngWEmpTo?afs costsof,

Iways that paymenl and relmbursemenk under this paragtaph shall only be m made to the extent that nt Is esiabnshed!to the
— -satisfaction-of Canafla that the-costs mentioned hergin were actually incurred; by the Employer- and«the -same-are raasenable and-— | — —
properiy attnbulab!e to me tenmnanon of the Agreement

“the Employer to cance! same upon condmons “and terms that »-(m minimize to lhe enent possible lhelf canoe"ahon costs in the event
-of a lermination of this Agreement, The Employer shall cooperate with-Canada anddo everything reasonably within its-power atall--— -~ —
timas to mmimrze and reduce lhe amount o{ Canada s obliga!ions under secﬂon 21in'the evenl or a lermmauon of lms Agreemenl

s h

— R A M JENVORIE S
§ i

i 22,0, INTERESIEARNED ON ADVANCES OF i’HECONTRIBUJ]ON S N

S . |

22t Anﬂnnsrest earned on“aﬁvances of Canada‘s coanunonEhan‘be gecotnten for by e Employer: Stchntsrest shalbe desmed to
be part payment of the contribution and shall be used or applied to offset Canada's contribution in respect of the eligible costs under
this Agreement.

i
i

23.0 REPAYMENTS REQUIREMENTS

; 23 1 Upon expiry or xenmnauon of thus Agreemen(, if eartier, the Emp!oyer shall immedialely repay to Canada any amount by which the
[ “~contribGton paid tothe Erployer, togethier wrm any mteresTeamedmereon eXceeds e amount © whlchlﬁe Emphyar is entitied

(a) the amount of any un unspem advancs payments of the conmhution in the hands of the Employen P

{b) amoums paod in error ar| in excess of the amount of cosls qctualty incurred; and ;
(c) amounts pa»d in respect of cosis whu:h are determined by Canada to be inehguble

Such amounts are debts due to Canada. g D
; 23 2 Interest shalt be charged on ovendue debts n aa:ordance wrth 1he /nlenest and Admm/shabve Chargss Regulaﬁons made pursuani
e to- Canada‘s Fmancralﬂﬂmmrstratmn Act—r T T - ¥

240 REPQRTS AND MONITORING OF PROJEFT R T

b H R SRS S

24 1 Tne Employer shall provgde Canada with suoh repons ooncernlng the progress of the pamcipants and paruculars of me pamapants
—-gs may berequested by Canada. The progress reponts shallbe instich forvand contairsuctrinformation as may bespecifiedby
Canada.

24,2 The Employer shall, upon request, permit representanves of Canada to have access to the site or snes where the Job(s) are carried
out lo monitor such Jaby(s). !

26 1The Employer shall ensure lhal n has Workers' Compensanon &overage or s«milarlnsuranoe in aooorz!ance wnh provinclalltenitonai
~regulelions, in-place foﬂ‘vepammpants formdurahoncrfmeimlob(s) pursuant tothrsﬁgreement S [

27.0 INFO RMING CANAD]ANS OF THE GOVERNMENT OF CAMADA'S FUND!NG |

27.1 The Recipient shall aliow Canada sixty (60) days from the date of signature of the Agresment lo announce the Project The parties
will coliaborate for the first public announcament of the project, including alf communication, event or cerernony used to promote the
project. The time, place and agenda for such communication activities must be appropniate for Canada.

27.2 To enable Canada’s paricipation in any subsequent communications aclivities about the project; the recipient will inform Canada no
tater than twenly {20) calendar days preceding such communication activities.

27.3 The Redipient shall ensure that in alf communication activities, publications, advertising {including on sociai media or websites)
include the recognition of Canada's - financial assislance to the project - in a form satisfactory to Canada.

ESDC EMPS39GA (2017-11-013) £ Page 5 of 6
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268.0 COMPLIANCE WITH LAWS

28.1 The Employer shall carry out the Project in compliance with all applicable laws, by-laws and regulations, including lebour regulations
in the province or teritory where the employment is located; any environmental legislation; and, any legislation regarding protection
of information and privacy. The Employer shall oblain, prior to the commencement of the Project, all penmits, licenses, consents and
other authorizations thal are necessary to the carrying out of the Project.

28.0 AMENDMENT

29.1 This Agreemant imay be amended by mutual consent of the pariies. To be valid, any amendment to this Agreement shall be in writing
and signed by both parties.

30.0 NON-ASSIGNMENT OF AGREEMENT
30,1 The Employer shall not assign this Agreement or any part thereof without the prior written consent of Canada.
31.0 WARRANTY OF AUTHORITY

31.1 The Employer warrants that its representative(s) identified in this Application/Agreement has (have) the authority to enter into-an
agreement on its behalf and agrees to provide Canada with such evidence of that authorization as Canada may reasonably require.
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1.0 Purpose

The purpose of this Applicant Guide is to provide information to assist you with the
completion of your Canada Summer Jobs (CSJ) application.

2.0 Introduction

Canada Summer Jobs (CSJ) is an initiative of the Summer Work Experience program. It
provides wage subsidies to employers to create employment for secondary and post-
secondary students. Again this year, Canada Summer Jobs welcomes applications from
small businesses, not-for-profit employers, public sector and faith-based organizations
that provide quality summer jobs for students.

CSJ provides funding to not-for-profit organizations, public-sector employers and small
businesses with 50 or fewer full-time employees to create summer job opportunities for
young people aged 15 to 30 years who are full-time students intending to return to their
studies in the next school year.

By way of five national priorities, CSJ 2018 supports the following:

e Employers who intend to hire youth who are in underrepresented groups,
including new immigrant youth/refugees, Indigenous youth, youth with disabilities
and visible minorities.

e Small businesses, in recognition of their contribution to the creation of jobs

e Organizations that support opportunities for official language minority
communities

e Organizations that provide services and/or supports for the LGBTQ2 community

e Organization that support opportunities in science, technology, engineering and
mathematics (STEM) and information and communications technology (ICT),
particularly for women.

The Government of Canada is committed to offering valuable summer work opportunities
for students and to support communities in taking action on local priorities. These
summer work experiences represent important pathways facilitating future transitions
from school to the world of work.

CSJ applicants will be required to attest that both the job and the organization’s core
mandate respect individual human rights in Canada, including the values underlying the
Canadian Charter of Rights and Freedoms as well as other rights. These include
reproductive rights and the right to be free from discrimination on the basis of sex,
religion, race, national or ethnic origin, colour, mental or physical disability, sexual
orientation or gender identity or expression.

The employer attestation for CSJ 2018 is consistent with individual human rights in
Canada, Charter rights and case law, and the Government of Canada’s commitment to
human rights, which include women’s rights and women’s reproductive rights, and the
rights of gender-diverse and transgender Canadians.
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The government recognizes that women'’s rights are human rights. This includes sexual
and reproductive rights — and the right to access safe and legal abortions. These rights
are at the core of the Government of Canada’s foreign and domestic policies.

The government recognizes that everyone should have the right to live according to their
gender identity and express their gender as they choose, free from discrimination. The
government is committed to protecting the dignity, security, and rights of gender-diverse
and transgender Canadians.

The objective of the change is to prevent Government of Canada funding from flowing to
organization whose mandates or projects may not respect individual human rights, the
values underlying the Charter of Rights and Freedoms and associated case law. This
helps prevent youth (as young as 15 years of age) from being exposed to employment
within organizations that may promote positions that are contrary to the values enshrined
in the Charter of Rights and Freedoms and associated case law.

2.1 Objectives
CSJ has three objectives:

= providing work experiences for students;
= supporting organizations, including those that provide important community services;
= recognizing that local circumstances, community needs and priorities vary widely.

In delivering on these objectives, the Government of Canada seeks to ensure that youth
job opportunities funded by the Canada Summer Jobs program take place in an
environment that respects the rights of all Canadians.

2.2 Assessment Criteria
The criteria used to assess applications for funding focus on:

jobs that support the provision of services in the community;

jobs that support local priorities;

jobs that provide career-related experience or early work experience;

a salary that contributes to the student’'s income;

an employer who provides supervision and mentoring;

project activities that are directed toward members of, and support the vitality of, an
Official Language Minority Community;

» an employer who intends to hire priority students, including youth who are in
underrepresented groups (priority students are students with disabilities, Indigenous
students, students who are members of a visible minority and students who are new
immigrants/refugees).

Assessment of applications will be carried out on a constituency-by-constituency basis,
ensuring that local priorities are considered. Local priorities for each federal electoral
constituency are posted on the CSJ website. National priorities are also taken into
consideration as part of the above assessment criteria.
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2.3 Application Deadline
THE APPLICATION DEADLINE IS FEBRUARY 9, 2018.

Applications received or postmarked after the deadline date will not be
considered.

You can submit your application online, by mail, or in person at any Service Canada
Centre. The online application is a fast, easy-to-use and secure way of applying. By
submitting your application online, you will:

¢ have access to the application 24/7, from any location, allowing you to complete
it at your convenience;

e ensure the application is received immediately by Service Canada; and,

e receive a confirmation number, acknowledging the application has been
received.

Online: Your application must be submitted by 23:59 (Pacific Standard Time}), on
February 9, 2018.

In person:  Your application must be received before the close of business of the
Service Canada Office on February 9, 2018. Consult the Service Canada
website for the hours of service of the Service Canada Offices.

By mail: Your application must be postmarked on or before February 9, 2018.
Consult the CSJ website for the address where to send your application.

IMPORTANT: APPLICATIONS RECEIVED BY FAX OR BY EMAIL WILL NOT BE
CONSIDERED.

Please note that only one copy of your application should be submitted to Service
Canada. Submitting multiple copies of the same application or submitting the same
application by using various methods may cause longer processing times.

Once an online application has been successfully submitted, a confirmation number will
be immediately generated by the system. This confirmation is considered the
acknowledgement of receipt of your application. For employers applying by mail or in
person an acknowledgment confirming receipt will be emailed to you within 10 business
days. Please retain this confirmation as you will need it in future communication with
Service Canada.

2.4. Other Key Dates
v The earliest job start date is Monday, April 23, 2018.

= The latest job start date is Sunday, July 22, 2018.
*  The latest job end date is Saturday, September 1, 2018.
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3.0 Eligibility

Please note that submitting a complete and eligible application is a requirement for
funding, but is not a guarantee of funding.

3.1 Eligible Employers

Employers from the not-for-profit, public and private sector may apply for wage
contributions under the Canada Summer Jobs initiative.

Private sector employers must have 50 or fewer full-time employees across Canada to
be eligible. Full-time employees are those working 30 hours or more per week.

To be eligible, the core mandate of the organization must respect individual human
rights in Canada, including the values underlying the Canadian Charter of Rights and
Freedoms (Charter), as well as other rights. These include reproductive rights and the
right to be free from discrimination on the basis of sex, religion, race, national or ethnic
origin, colour, mental or physical disability, sexual orientation, or gender identity or
expression.

The attestation is required for the application to be considered complete and eligible for
assessment.

NOTE: That an organization is affiliated with a religion does not itself constitute
ineligibility for this program.

3.1.1 Not-for-Profit Employers

Entities under the “not-for-profit” category are established for purposes other than
financial gain for their members. This category includes:

e churches, religious and faith-based organizations;

e community, charitable or voluntary organizations;

e associations of workers or employers as well as professional and industrial
organizations;

e Chambers of Commerce;

e labour management and adjustment committees;

e bands, tribal councils and other Indigenous organizations established on a “not-
for-profit” basis;

e ad hoc groups established on a “not-for-profit” basis, including groups
representing clients; and,

e cooperatives recognized by the Canada Revenue Agency (CRA) as registered
charities and non-profit organizations pursuant to paragraph 149 (1) (f) and (l) of
the Income Tax Act.
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3.1.2 Public Sector Employers

Public sector employers include public health and public educational institutions and
municipal governments. This category inciudes:

public hospitals, nursing homes, senior citizen homes, rehabilitation homes, etc.;
public community colleges and vocational schools;

public degree-granting universities and colleges;

school boards and their elementary and secondary institutions;

band schools; and,

municipal and regional legislative bodies and departments.

3.1.3 Private Sector Employers

Private sector entities are established in order to generate a profit or to provide an
economic advantage to their proprietors, members or shareholders. This category
includes:

¢ bodies, incorporated or unincorporated, including partnerships and sole

proprietorships;

cooperatives;

self-employed persons;

Indigenous organizations established on a “for-profit” basis;

federal Crown corporations operating in a competitive environment and not

ordinarily dependent on appropriations for operating purposes as indicated in

Schedule H1, Part || of the Financial Administration Act:

e provincial and territorial Crown corporations recognized as operating in a
competitive environment and not ordinarily dependent on appropriations for
operating purposes;

e private health and educational institutions; and,

e independent owners of franchises’.

e & ¢ o

3.2 Ineligible Employers

Members of the House of Commons and the Senate, federal government departments
and agencies, and provincial and territorial departments and agencies are not eligible
for funding under the Canada Summer Jobs initiative.

NOTE: That an organization is affiliated with a religion does not itself constitute
ineligibility for this program.

! Franchise operators are eligible if there are 50 or fewer full-time employees working in the
franchise owner's operations across Canada, regardless of the number of business numbers
involved.
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NOTE: If an employer is deemed ineligible, their application will not be assessed.

3.3 Eligible Participants
To be eligible, students must:

= be between 15 and 30 years of age at the start of the employment;

= have been registered as full-time students in the previous academic year and intend
to return to school on a full-time basis in the next academic year;

= be a Canadian citizen, permanent resident, or person to whom refugee protection
has been conferred under the Immigration and Refugee Protection Act for the
duration of the employment; and,

¥ have a valid Social Insurance Number at the start of employment and be legally
entitled to work in Canada in accordance with relevant provincial or territorial
legislation and regulations.

Students hired for a CSJ-funded job cannot displace or replace existing employees or
volunteers, employees that have been laid-off and are awaiting recall, or employees
absent due to a labour dispute, as per section 12.1(a) of the Atticles of Agreement.

It is the employer’s responsibility to ensure that the students hired meet the eligibility
criteria. If an employer hires an ineligible student, a letter of ineligibility of the student will
be sent to the employer by email and the costs expended for the student will not be
reimbursed.

An employer who has been approved for CSJ funding and has questions about student
eligibility may contact Service Canada for more information.

3.4 Eligible Costs

3.4.1 Wage Contribution

Not-for-profit employers are eligible to receive funding for up to 100% of the provincial or
territorial minimum hourly wage. Public and private sector employers are eligible to
receive funding for up to 50% of the provincial or territorial minimum hourly wage. Refer
to your provincial or territorial legislation to confirm the minimum wage.

An employer may choose to pay more than the minimum wage; however, the percentage
reimbursed will apply only up to the applicable provincial or territorial adult minimum
hourly wage in effect at the time of employment. For example, if a private sector
employer pays a student $12.00 per hour in a province where the minimum hourly wage
is $10.50, the contribution provided will be 50% of the minimum wage, i.e. $5.25.

2 Foreign students are not eligible.
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3.4.2 Mandatory Employment Related Costs

Employers are required by law to pay the Mandatory Employment Related Costs
(MERCs) for their employees. These costs include Employment Insurance premiums,
Canada or Quebec Pension Plan contributions, vacation pay, Workers’ Compensation
premiums or equivalent liability insurance (if applicable), health insurance and parental
insurance premiums in Quebec and Ontario, the Health and Post-Secondary Education
Tax in Newfoundland and Labrador, and the Health and Education Levy in Manitoba.

For your information, payroll deductions tables can be found on the CRA website. Check
with the appropriate provincial or territorial authorities to ensure that you have the most
updated rate information.

Not-for-profit employers are eligible for reimbursement of Mandatory Employment
Related Costs for up to 100% of the minimum hourly wage in the province or territory
where the activities will take place. All other employers are not eligible for funding to
cover Mandatory Employment Related Costs, in whole or in part.

3.4.3 Overhead Costs - Students with Disabilities

All employers may be eligible for additional funding of up to $3,000 per student with
disabilities to accommodate the student within the workplace. However, only personal
tools and adaptations and professional support services (e.g. visual language
interpreters) that the student requires to accomplish tasks covered under the agreement
will be considered eligible.

3.5 Eligible Activities

The job must provide meaningful work experience for the student. It must not contribute
to the provision of a personal service to the employer (e.g. the job must not involve
gardening, domestic services, child care services, etc., for the employer).

To be eligible, the job must respect individual human rights in Canada, including the
values underlying the Canadian Charter of Rights and Freedoms (Charter) as well as
other rights. These include reproductive rights and the right to be free from discrimination
on the basis of sex, religion, race, national or ethnic origin, colour, mental or physical
disability, sexual orientation, or gender identity or expression.

The students must work in Canada for the entire duration of the approved funding
period; work that takes place outside of Canada is ineligible.
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3.6 Duration and Hours of Work

The duration of the job must be between six and sixteen weeks. Normally, these weeks
are consecutive.

The employer is expected to provide employment for the number of weeks approved. If
employment is less than the minimum six weeks duration, the employment may be
deemed ineligible (i.e. costs may not be reimbursed).

Jobs must be full-time (i.e. from a minimum of 30 to a maximum of 40 hours per week).
Any weeks during which the employer provides fewer than the minimum 30 hours of
work may be deemed ineligible.

Under exceptional circumstances, students with disabilities or with other barriers to full-
time employment are eligible to work part-time. If applicable, this must be discussed with
Service Canada once your application has been approved and the student selected.

Depending on the number of applications and available funding, the agreement may be
for fewer jobs, weeks and hours per week than requested in the application.

4.0 Developing your Application

Applications can be submitted online, by mail and in person.

IMPORTANT: Applications received by fax or email will not be considered. The
application form is available on the Service Canada Forms website. It is essential that
the form be duly completed and signed by an officer authorized to sign on behalf of the

employer.

Following you will find explanation related to the questions on the application form.

NOTE: The questions in the online application are in a different order, but the same
information is required.

4.1 Before You Start

You must carefully read this Applicant Guide and the Articles of Agreement before
completing the application form. You should also read about the assessment process in
section 5 of this guide in order to better understand how your application will be
assessed.

IMPORTANT: Complete only one application form if all the jobs requested are within the
same constituency. The location of the proposed activities determines the constituency,
not your organization’s address or location. Please note that if you submit multiple
applications within the same constituency, your applications could be merged into a
single application.
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If you are applying for multiple jobs based in more than one constituency, a separate
application form must be submitted for each constituency. To determine the constituency
in which the activities will take place, consult the Elections Canada website.

To complete your application form, you will need the following information:

Legal name of your organization;

Common name of your organization (if different from the legal name);
Canada Revenue Agency (CRA) business number;

Email address of the contact person;

Mailing address of your organization;

Number of full-time employees working in Canada;

Date that your organization was created; and,

Local priorities of the constituency in which the activities will take place.

While completing the application form, be prepared to answer several questions and to
provide detailed information about the job being created, such as:

= the job titles and the number of students for which you are requesting funding;

v 3 full description of the job’s tasks and responsibilities, the plans for supervision
and mentoring and health and safety practices in the workplace;

= the hourly wage rate to be paid to the students; and,

= the hourly contribution that you are requesting from Employment and Social
Development Canada (ESDC).

The attestation is required for the application to be considered complete and eligible for
assessment.

4.2 Part A — Employer Information

1. CRA Business Number
Indicate the 15-character number that the CRA assigned to your organization.

Note: In order to complete an online application, you will need a business number. To
obtain a business number, consult the CRA website. If you do not have a business
number in time to apply, you may proceed by using the paper application form. However,
you will need to provide a CRA business number before your application can be
considered for funding.

2. Legal Name
Indicate the legal name of your organization that is associated with your CRA business

number. If it is an acronym and it is not known provincially or territorially, indicate the
legal name in full.
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If your application is approved, the signed agreement returned to you will form a legally
binding agreement with the Government of Canada and any payments issued will be
made out to this name. Please note that payments will be issued using only the first 44
characters.

3. Operating (Common) Name

Indicate the common name of your organization if it is different from the legal name or if
you want to specify a particular department or branch. If it is an acronym and it is not
known provincially or territorially, indicate the common name in full.

4. Telephone Number

Indicate the telephone number of your organization.

5. Employer Type

Check the box that best describes your organization. In the case of a CRA-registered
not-for-profit, the employer type is determined by the source of its operating revenues
and to whom it must account for its activities. For example, a not-for-profit with the
majority of its revenues from government sources may in fact be deemed “public” for the
purpose of applying for CSJ funding (e.g. a municipal library).

If you disagree with a Service Canada decision regarding the employer type, you must
demonstrate in writing how and from whom the organization receives its operating
revenue as well as how and to whom it must account for its activities.

6. Name and Telephone Number of Employer Contact Person

The contact person must be a person with whom Service Canada can communicate
regarding your application or any consequent agreement. This individual must be fuily
informed on both the application and the proposed activities.

7. Email Address of Employer Contact Person

The inbox for this email address should be monitored regularly since this email address
will be used to send you information regarding CSJ and your application including the
approval or rejection of your application.

8. Preferred Language of Communication

Indicate the language in which you wish to communicate and in which you wish to
receive correspondence.

9. Year the Organization was Established

Enter the year, month and day that your organization began operations.
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10. Organization’s Mandate
Indicate your organization’s mandate and also provide a summary of its main activities.

The core mandate of your organization must respect individual human rights in Canada,
including the values underlying the Canadian Charter of Rights and Freedoms as well as
other rights. These include reproductive rights and the right to be free from
discrimination on the basis of sex, religion, race, national or ethnic origin, colour, mental
or physical disability, sexual orientation, or gender identity or expression.

11. Number of Full-Time Employees Working in Canada

Indicate the total number of full-time employees working for your organization across the
country (not only those working in your branch). Full-time employees are those who work
30 hours or more per week. '

If there are only part-time employees working for your organization, enter “0”.
12. Mailing Address of Employer

Indicate your organization’s mailing address to which all correspondence will be sent,
including any payments.

13. Address of the Location of the Proposed Activities

Indicate the main address where the student will be working if this address is different
from the mailing address. This address cannot be a post office box (PO Box); it must be
a civic address.

If the proposed activities will take place in multiple locations, you must ensure that these
locations are in the same constituency. To determine the constituency, consult the
Elections Canada website. Indicate all the other addresses where the student will be
working. These addresses cannot be post office boxes (PO Box); they must be civic
addresses. If the locations of the proposed activities are in multiple constituencies, a
separate application must be submitted for each constituency.

Important: The employer must offer the job within the constituency for which the
application is submitted. This includes cases where the student will work remotely, at a
personal premises (e.g. employer's home), or away from the supervisor's location, or
from somewhere else_outside of a traditional workplace. Essentially, the location where
the student will perform the job duties must be within the constituency for which the
application is submitted. If the location of the proposed activities changes after you
submit your application or after you are approved for funding (e.g. once the student is
recruited and the remote work location can be confirmed), you must inform Service
Canada. If the change occurs after you are approved for funding, Service Canada and
the employer must both agree on the change, otherwise the job may be considered
ineligible for funding.

If the work will be performed remotely, at a personal premises (e.g. employer’'s home), or
away from the supervisor’s location, or from somewhere else outside of a traditional
workplace, the employer is responsible for ensuring that the location respects provincial
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laws and municipal by-laws in regards to work being performed in a non-commercial
building or area (e.g. maximum number of employees). The application also has to
demonstrate a strong supervision plan to ensure the student is well supported and will
have a meaningful summer work experience.

14. The activities of your organization focus on the provision of services in the
community

Check the applicable boxes. Ensure that you have already provided your organization’s
mandate and adequately summarized its main activities (see above, #10 Organization’s
Mandate) in order to substantiate how your organization focuses on the provision of
these services.

15. Are the proposed activities directed at members of an Official Language
Minority Community?

An Official Language Minority Community is one in which the official language spoken is
not the majority official language in the province or territory. For all provinces and
territories except Quebec, the majority official language is English.

Applications will be assessed to determine if the proposed activities are directed toward
the members of, and support the vitality of, an Official Language Minority Community. To
qualify as supporting the vitality of and assisting in the development of an Official
Language Minority Community, the job must require the use of the minority
language. The description of the tasks and responsibilities of the job must highlight

how it is directed at members of an Official Language Minority Community.

The tasks and responsibilities of the job must require that the student use the minority
language:

® in day-to-day internal operations;
= for external operations or for responding to external demands (customer service);
= for communications activities, such as preparing written material, video, audio or
web-based information; or,
= for promoting community development or cultural activities, museums, guided tours,
- festivals or theatre, as well as other activities related to tourism.

Note: During the assessment, points are awarded if the proposed activities are directed
at members of, and support the vitality of, an Official Language Minority Community.
Please refer to section 5.2 for more information.

16. Have you applied or will you apply for other sources of funding for the job
requested?

Please refer to Section 12.1(c) of the Canada Summer Jobs Aricles of Agreement
before checking the applicable box.

If you answered “yes” and if the Canada Summer Jobs funding that is requested is in
excess of $100,000, you must complete Section 8.1 of the Canada Summer Jobs
Atticles of Agreement and attach it to your paper application.
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17. Does your organization owe any amount to the Government of Canada?

Please refer to Section 12.1(e) of the Canada Summer Jobs Atrticles of Agreement
before checking the applicable box.

If you answered “yes”, you must indicate the amount owing, the nature of the debt and
the department or the agency to which the amount is owed.

18. If an amount is owed, is a payment plan in place?

Indicate if an arrangement was made for repayment (for each amount owing).

4.3 Part B — Job Details

In this section, you must describe, in order of priority, the jobs you are requesting and
you must provide separate information for each different job title. If you intend to hire
more than one student for the same job title, describe it only once.

If you are applying for more than three different job titles and you are applying using a
paper application, you must copy an entire Job Details page for each additional job title
and attach it to your application when submitting it. If there is not enough space to
appropriately answer a question, you may answer it on a separate sheet and attach it to
your application when submitting it.

Each student hired using CSJ funding must be assigned to one of the jobs approved by
Service Canada. The details of the job (e.g. job title, hourly wage and tasks and
responsibilities, etc.) must be the same as the job details specified in your application. If
you want to change a job detail, you must contact Service Canada to obtain
approval for the changes prior to instituting these changes.

19-21. Job Title

Indicate the title of each job for which you are requesting funding and indicate the hourly
wage, including the contribution from ESDC and any other sources of funding being
used to be paid to the student, employers must pay at least the adult minimum wage in
effect at the time of the employment based on provincial regulations. A job is considered
different when at least one of the following details varies: job title, tasks and
responsibilities, hourly wage, number of weeks, number of hours per week or desired
level of education of the student. Salaried jobs need to be calculated as an hourly wage
rate.

As of November 2017, the adult minimum wage rates for the summer of 2018 were
known to be: Alberta: $13.60; British Columbia: $11.35; Manitoba: $11.15; New
Brunswick: $11.00; Newfoundland and Labrador: $11.00; Northwest Territories: $12.50;
Nova Scotia: $10.85; Nunavut: $13.00; Ontario: $14.00; Prince Edward Island: $11.25;
Quebec: $11.25; Saskatchewan: $10.96; and Yukon $11.32. Increases are expected in
some provinces/territories. Use the applicable rate.
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Tasks and Responsibilities

Indicate the tasks and responsibilities of the student. The description of the tasks and
responsibilities should reflect how the job is directed at members of an Official Language
Minority Community and how it supports the provision of services to the community, if
applicable. It should also reflect how the job supports one or more local priorities and/or
national priorities, if applicable. The local priorities that have been established for the
constituency in which the proposed activities will take place can be found on the CSJ
website. The national priorities can be found in section 2 Introduction.

The tasks and responsibilities of the job must respect individual human rights in Canada,
including the values underlying the Canadian Charter of Rights and Freedoms (Charter)
as well as other rights. These include reproductive rights and the right to be free from
discrimination on the basis of sex, religion, race, national or ethnic origin, colour, mental
or physical disability, sexual orientation, or gender identity or expression.

If the tasks and responsibilities of the job change after you submit your application or
after you are approved for funding, you must inform Service Canada. If the change
occurs after you are approved for funding, Service Canada must approve of the change,
as per section 21.1(1)(e) of the Aricles of Agreement, otherwise the job may be
considered ineligible for funding.

Supervision and Mentoring Plans

Indicate the supervision plan and mentoring plan. A plan for supervision is mandatory
and must specify who will supervise the student, the nature of the supervision, the
frequency of contact, etc. Supervision should be done on-site, but if this is not possible,
indicate what mechanisms you will put in place to supervise the student, as per section
9.1(a) of the Articles of Agreement.

If the student will be working remotely, at a personal premises (e.g. employer's home), or
away from the supervisor’s location, or from somewhere else_outside of a traditional
workplace, you must ensure that there is sufficient training and supervision to support
the student in obtaining a meaningful work experience. You must also ensure that the
student can still benefit from the experience of working with others, building interpersonal
skills, learning workplace protocols, etc. Your supervision plan should detail how this
remote support will be provided and how the student will attain these benefits. This could
entail, for example, a minimum of one contact per day from the supervisor (by phone,
chat or video-conference), having someone available at all times during the student’s
work hours whom they can contact for help or direction, involving the student in team
meetings with others, etc. For remote work, Service Canada will consider each case on
its merits, comparing the risks with the benefits for the student.

You must also indicate the mentoring plan, if applicable. A mentoring plan is a structured
approach for helping the student develop basic skills such as problem-solving, decision-
making and working with others, or specific skills associated with an occupation. The
mentoring plan must describe how the student will be matched with the mentor as well
as how the mentoring goals will be established and achieved. Mentoring may also
include other employability skills. For additional information, consult the Conference
Board of Canada website.
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Note: During the assessment, points are awarded if a plan for supervision or both a
supervision plan and a mentoring plan are outlined. Please refer to section 5.2
Assessment Criteria for more information.

Health and Safety Practices in the Workplace

Indicate how you will ensure that the student is aware of good health and safety
practices in the workplace. As per section 9.1(b)(c) of the Articles of Agreement, you are
responsible for ensuring the job is carried out in a safe environment and for providing the
student with all information concerning health and safety, including for a remote work
location (e.g. personal premises or somewhere outside of a traditional workplace).

Note that the student must be covered by Workers’ Compensation or equivalent liability
insurance as per section 26 of the Articles of Agreement. If any student is going to
operate or ride in a vehicle for job-related purposes you must also have adequate
automobile insurance coverage. It is your responsibility to verify with your insurer
whether your existing equivalent liability insurance (and automobile insurance, if
applicable) applies to all the activities to be undertaken by the student and applies to all
the locations where these activities will take place (e.g. personal premises).

If you are a not-for-profit employer and the proposed activities will take place in New
Brunswick, Newfoundland and Labrador, Nova Scotia, Prince Edward Island or Quebec,
Service Canada has a blanket agreement with a provincial commission or board in these
provinces.

Desired Level of Education of the Student

Check the applicable box.

Will this job be a career-related work experience?

The term “career-related” means the job provides a student with work experience related
to his/her current or future field of studies.

If the job is career-related, indicate one or more fields of academic studies related to the
job for which you intend to hire a student, and demonstrate how the job is related to the
current or future field of academic studies.

If applicable, specify how the job’s tasks and responsibilities relate to the national priority
of job opportunities in science, technology, engineering and mathematics (STEM) and/or
information and communications technology (ICT), particularly for women.

Note: During the assessment, points are awarded if the job provides a career-related
work experience for a post-secondary student, or it provides an early work experience
for a high school student. Additional points are awarded for STEM/ICT jobs and for jobs
that would provide women with work experience in these fields. For more information
please refer to section 5.2 Assessment criteria.
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Will your organization make special efforts to hire a priority student?

Priority students are students with disabilities, Indigenous students, students who are
members of visible minorities and students who are new immigrants/refugees.

Check the applicable box.

If your organization will make special efforts to hire a priority student, indicate your
recruitment plan to hire the priority student including the sources or mechanisms for
recruitment. Your recruitment plan should also detail the agencies that will be contacted
who serve priority students (e.g. Indigenous friendship centres, Service Canada offices
and community youth centres). If you have already identified a priority student, indicate
it.

You will be expected to make all reasonable recruitment efforts to hire a priority student
and to document these efforts. Should your application be approved, your recruitment
and hiring plans may be monitored to determine whether they reflect what you stated in
your application.

If you hire a student with disabilities, you may be eligible for additional funding of up to
$3,000 per student to accommodate the student in the workplace. Only personal tools
and adaptations and professional support services (e.g. visual language interpreters)
required by the student in order to accomplish the tasks and responsibilities of this job
will be considered eligible. If applicable, this can be discussed with Service Canada once
your application has been approved, the student selected and the needs identified.

Note: During the assessment, points are awarded if the employer intends to hire a
priority student. Please refer to section 5.2 Assessment Criteria for more information.

The tasks and responsibilities of this job support the provision of services in the
local community.

Check the applicable boxes.

Your description of the tasks and responsibilities of the job must clearly reflect how it
supports the provision of one or more of these services.

Note: During the assessment, points are awarded if the tasks and responsibilities of the
job support the provision of one or more of these services. Please refer to section 5.2
Assessment Criteria for more information.

Does this job support a local priority?

Indicate one or more local priorities supported by the job. The description of the tasks
and responsibilities of the job must highlight how it supports one or more local priorities.

The local priorities that have been established for the constituency in which the
proposed activities will take place can be found on the CSJ website.

Canada Summer Jobs 2018 18



Note: During the assessment, points are awarded if the tasks and responsibilities of the
job support one or more local priorities. Please refer to section 5.2 Assessment Criteria
for more information.

4.4 Calculation of Employer’s Total Cost Including Contribution Requested

If you are applying for more than three different job titles and you are applying using a
paper application, you must copy the Calculation of Employer’s Taotal Cost Including
Contribution Requested page and attach it to your application when submitting it. Once
you have entered all the information for all the job titles, indicate the total of the columns
in the “Total” line at the bottom.

22(a). Job Title

Indicate the job title for each job for which you are requesting funding. The job titles
should be listed in the same order as in the Job Details section.

22(b). Number of Students Requested
Indicate the number of students you are requesting for each job title.
22(c). Anticipated Start Date

Indicate the date that you want the student to begin employment. The earliest start date
is Monday, April 23, 2018. Please note that the job’s latest end date is Saturday,
September 1, 2018.

You cannot hire the student before receiving the approval by Service Canada and
the student cannot start the employment before the start date approved by Service
Canada. If a student is hired prior to the approval by Service Canada, this indicates that
you would have hired the student without the CSJ contribution. This makes the costs
associated with the student ineligible for reimbursement as per section 12.1(g) of the
Articles of Agreement.

22(d). Number of Weeks

Indicate the number of weeks that the student will be required to work; it must be
between six and sixteen weeks.

22(e). Number of Hours per Week

Indicate the number of hours per week that the student will be required to work; between
30 and 40 hours per week.

22(f). Hourly Wage to be Paid to the Student

Indicate the hourly wage including the contribution from ESDC and other sources to be
paid to the student.
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As of November 2017, the adult minimum wage rates for the summer 2018 were known
to be: Alberta: $13.60; British Columbia: $11.35; Manitoba: $11.15; New Brunswick:
$11.00; Newfoundland and Labrador: $11.00; Northwest Territories: $12.50; Nova
Scotia: $10.85; Nunavut: $13.00; Ontario: $14.00; Prince Edward Island: $11.25;
Quebec: $11.25; Saskatchewan: $10.96; and Yukon $11.32. Increases are expected in
some provinces/territories. Use the applicable rate.

Note: During the assessment, points are awarded if the hourly wage paid to the student
is above the minimum wage. Please refer to section 5.2 Assessment Criteria for more
information.

Important: The employer is responsible for paying the student and for making the
necessary pay-related remittances to the Canada Revenue Agency, in accordance with
labour regulations in the province or territory where the employment is located, and as
per section 28 in the Articles of Agreement.

22(g). ESDC Hourly Wage Rate Contribution
Indicate the hourly wage that would be covered by ESDC.

Not-for-profit employers are eligible to receive funding for up to 100% of the provincial or
territorial adult minimum hourly wage. Public and private sector employers are eligible to
receive funding for up to 50% of the provincial or territorial adult minimum hourly wage.
For more information, please refer to section 3.4.1 Wage Contribution.

22(h). MERCs Requested

Not-for-profit employers are eligible for reimbursement of MERCs for up to 100% of the
adult minimum hourly wage in the province or territory where the activities will take
place. All other employers are not eligible for funding to cover MERCs, in whole or in

part. For more information, please refer to section 3.4.2 Mandatory Employment Related
Costs.

If you are covering MERCs, indicate “0”.

Note: During the assessment, points are awarded if a not-for-profit sector employer pays
the MERCs. For more information please refer to section 5.2 Assessment Criteria.

22(i). Total Contribution Requested from ESDC

Indicate the total contribution requested from ESDC by using this formula: (Total Number
of Hours x ESDC Hourly Wage Rate Contribution) + MERCs Requested.

If you are applying online, this total will be calculated automatically.

22(j). Total Employer Contribution

Indicate the total amount of the contribution you will pay towards hiring a student by
using this formula: (Total Number of Hours x Hourly Wage to be Paid to the Student) -

Total Contribution Requested from ESDC. If you are applying online, this total will be
calculated automatically.
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Will you require an advance payment to pay the student should your application
be approved?

If you are a not-for-profit sector employer, check the box, if applicable. Private and public
sector employers are not eligible to receive an advance to pay the student.

The conditions under which advances may be provided are outlined as per section 6 of
the CSJ Atticles of Agreement. The maximum advance that may be obtained is 75% of
the total value of the agreement.

Important: If your application is approved, you must submit the Employer and Employee
Declaration form for each student before Service Canada can issue an advance
payment. This form must be completed on the first day of work and must be returned to
Service Canada within seven days of the student beginning employment.

4.5 Attestation and Signature
23. to 28. Attestation and Signature of Employer

Should your application be approved, the Application/Agreement form (paper or online)
becomes the agreement with the Government of Canada. The organization will then be
subject to the Canada Summer Jobs Articles of Agreement. The organization agrees
under this agreement to provide the job at the hourly wage, for the number of hours per
week and the number of weeks described in the Calculation of Approved Canada
Summer Jobs Contribution Amount document. This document will be included in the
approval package. The submission of an application does not constitute an agreement.
An official agreement between the organization and the Government of Canada exists
only once an application is approved and an agreement is signed by Service
Canada.

Therefore, it is important that an authorized person signs the application or submits the
online application. Please read Section 31 of the Articles of Agreement prior to
signature.

When submitting your application, you are asked to check the box “I attest” to
confirm that:

e You have read and understood the CSJ Atticles of Agreement and referred to the
Applicant Guide as needed;

e The job would not be created without the financial assistance provided under a
potential contribution agreement;

o Both the job and the organization’s core mandate respect individual human rights
in Canada, including the values underlying the Canadian Charter of Rights and
Freedoms as well as other rights. These include reproductive rights and the right
to be free from discrimination on the basis of sex, religion, race, national or ethnic
origin, colour, mental or physical disability, sexual orientation, or gender identity
or expression; and
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¢ You have all the necessary authorities, permissions and approvals to submit this
application on behalf of yourself and the organization.

NOTE: That an organization is affiliated with a religion does not itself constitute
ineligibility for this program.

NOTE: The attestation is required for the application {(submitted on a paper form or
online) to be considered complete and eligible for assessment. If you are submitting your
application online, you must check this box in order to proceed, otherwise the system will
not allow you to continue. If you are submitting a paper application you must check this
box in order for your application to be assessed.

Should an application or a project not be compliant with program eligibility and/or the
Articles of Agreement, your project may not be funded.

The provision of false and misleading information would affect the eligibility and funding
may be revoked.

Important: Depending on the number of applications and available funding, the
agreement may be for fewer jobs, weeks and hours per week than requested in the
application.

If you are submitting your application online, you must click on the “Submit” button to
submit your application once you have printed and reviewed your application. A
confirmation number confirming successful receipt of your online application will be
generated by the system. In addition, a signature may be required later.

5.0 Assessment Process

Applications will be assessed in terms of both eligibility and assessment criteria.

5.1 Application Checklist

Each application will be checked against the following criteria. Items 1 to 5 are eligibility
criteria. The remaining criteria will be confirmed for each application before it can be
recommended for funding.

1. Was the application received or postmarked on or before February 9, 20187

2. Has the application form been fully completed and signed by an authorized
representative of the organization?

3. s the employer an eligible recipient under the program’s Terms and Conditions and
other eligibility criteria?

4. |s the duration of the requested job between 6 and 16 consecutive weeks?

5. Is the job full-time (i.e. 30 to 40 hours per week)?

6. Has the employer declared that other sources of funding will not be used to duplicate
funding provided by ESDC for the job outlined in the application?

7. If the contribution requested is more than $100,000, has the employer declared the
amount and the source of funding from other sources?
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8. Are the job’s activities eligible (i.e. they do not contribute to the provision of personal
service to the employer)?

9. Does the student’s proposed salary meet the provincial or territorial minimum wage
requirements with respect to the location of the proposed activities?

10. Has the employer declared that he owes money to the Government of Canada?

11. Has the employer described how he will ensure that the student will be made aware
of proper health and safety practices in the workplace, including for remote work
locations (e.g. personal premises)?

12. Has the employer attested that that the job would not be created without the financial
assistance from this program and that the job and the core mandate of the
organization respect individual human rights in Canada, including the Canadian
Charter of Rights and Freedoms (i.e. ticked the “| attest” box on the paper
application)?

13. If applicable, are all ESDC files associated with this employer free of any
documentation that would render this application non-acceptable, based on
documented evidence from previous agreements with the Department?

5.2 Assessment Criteria

Each eligible application will be assessed against the following seven assessment
criteria, which also account for the national priorities; a score will be applied accordingly.
Local priorities within the second assessment criterion are defined for each constituency;
therefore, each application within a constituency will be assessed against the same local
priorities.

It is important that you demonstrate a clear link between the job tasks and
responsibilities and the following assessment criteria.

For applications that include multiple different job titles, each job title will be scored
separately and a final score will be established for the application.

1. Job supports the provision of services in the community:

To persons with disabilities

To newcomers to Canada (including Syrian refugees)

To Indigenous peoples

To members of visible minorities

To persons who are homeless or street-involved

To other groups with social or employment barriers including literacy and
numeracy

To children or youth

To seniors

To the LGBTQ2 community

Related to environmental protection

Related to crime prevention

Related to public health or safety

Related to cultural development or historical preservation

® © e o e ¢
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Scoring Guide:

0 points — No job activity focuses on the provision of community services listed in this
criterion.

5 points — Some job activities are directly or indirectly focused on one or more
community services.

8 points — All job activities are directly or indirectly focused on one or more
community services.

e 2 additional points are to be awarded to organizations that provide services
and/or supports for the LGBTQZ2 community, in keeping with the established
national priorities for CSJ 2018.

e 2 additional points are to be awarded if the job is provided by a small business.
This is in recognition of the contribution of small businesses to the creation of
jobs and their identification as a national priority.

Example

The Coordinator will work at a day camp offered by a religious organization and deal
directly with children; the Coordinator will be responsible for organizing and
overseeing play times, crafts, learning activities, field trips, etc.

The Event Assistant of ABC-LGBTQ2 Inc. will support the planning of their annual
conference.

The Educational Support Work Assistant in a private day care within the community.

Job supports local priorities
Priorities reflecting the local realities will be identified with the following categories:
= Special events (sporting, cultural or other events of a local, provincial,
territorial, national or international scale)
= Location (such as rural, remote or high unemployment areas)
= Sector (such as small businesses, tourism and agriculture)

Note: Local priorities may be added after the application period has begun to ensure
responsiveness to unforeseen circumstances or events.

Scoring Guide:

0 points — Not focused on a local priority.

2 points — Indirectly focused on one or more local priorities.
5 points — Directly focused on one or more local priorities.

Example

Local priority: Organizations that provide programs and services to the LGBTQ2
community.

The Outreach Assistant will develop material to promote programs and services
available to people who identify themselves as lesbian, gay, bisexual, transgender,
gueer, and two spirit (LGBTQ2).
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3. Job provides career-related work experience OR early work experience

For jobs designated for post-secondary students, points are awarded based on the
degree to which the requested job would provide career-related skills to the students.
For jobs in the STEM/ICT fields, points are awarded based on the degree to which
the work experience will be STEM/ICT-related. Jobs identified for secondary school
students are recognized as an early work experience.

Scoring Guide:

0 points — No link between the job and the targeted field of studies

2 points — Some link between the job and the targeted field of studies

4 points — Direct link between the job and the targeted field of studies

OR

2 points — Employer indicates that they are planning to hire a secondary school
student.

e 2 additional points are to be awarded if there is a direct link between the job and
STEM/ICT work experience, in keeping with the established national priorities for
CSJ 2018.

e 1 additional point is to be awarded if the employer intends to hire a woman in a
STEM/ICT work experience, in keeping with the established national priorities for
CSJ 2018.

Note: “Some link” refers to a general connection between the job and the targeted
field of studies. “Direct link” refers to a clear and logical connection between the job.

Example

The Web Technician will be responsible to update our website and create online
profiles for social media. The job requires a post-secondary student in a related field
of studies such Management Information Systems who can do web coding and is
knowledgeable of social media. The employer also indicates that he/she intends to
recruit a woman for the position.

Salary offered contributes to the student’s income
Points are awarded to employers offering a salary above the minimum wage and to
employers from the not-for-profit sector offering to pay the MERCs.

Scoring Guide:

0 points — Employer offers to pay the minimum wage.

2 point — Employer offers a salary above the minimum wage or an employer from the
not-for-profit sector offers to pay the MERCs.

3 points — Employer from the not-for-profit sector offers to pay the MERCs and offers
a salary above the minimum wage.
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Example

Employer is not-for-profit and will pay the student $14 per hour (i.e. $1 more than the
provincial/territorial minimum wage). The employer will also be paying the MERCs.

5. Employer provides supervision and mentoring

Points are awarded to employers that have a supervision plan or both supervision
and mentoring plans.

A plan for supervision must specify who will supervise the student, what the nature of
the supervision will be, the frequency of contact, etc. Supervision should be done on-
site, but if this is not possible, the employer must indicate what mechanisms will be
put in place to supervise the student.

A mentoring plan is a structured approach for helping the student develop basic skills
such as problem-solving, decision-making and working with others, or specific skills
associated with an occupation.

Scoring Guide:
2 points — Plan for supervision.
3 points — Plan for supervision and plan for mentoring.

Example

The student will undergo a week of workplace orientation and job-related training,
and will then be assisted by a mentor. The mentor will work closely with the student
during the first two weeks of the project. The mentor will then have daily contacts
with the student for the remaining weeks to promote problem-solving and decision-
making skills. Throughout the assignment, daily supervision will be provided by the
unit's manager. At the end of the project, the manager will conduct a formal
performance evaluation with the student and will provide him/her with a written
report.

Project activities are directed toward members of and support the vitality of an
Official Language Minority Community

Points are awarded to projects with activities directed toward members of and
support the vitality of an Official Language Minority Community.

Scoring Guide:

0 points — No activity described in the job’s tasks and responsibilities is directed
towards members of or support the vitality of an Official Language Minority
Community.

2 points — Some of the activities included in the job's tasks and responsibilities are
directed towards members of or support the vitality of an Official Language Minority
Community (in keeping with the established national priorities for CSJ 2018).

5 points — All the activities included in the job’s tasks and responsibilities are directed
towards members of or support the vitality of an Official Language Minority
Community (in keeping with the established national priorities for CSJ 2018).
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Example

e The Newspaper Assistant will support the Editor of our French newspaper that
serves the residents of a French-speaking community in the province of New
Brunswick. The Assistant will format and edit newspaper content, and will translate
written materials as required. The language of the workplace is French, and 90% of
the business is conducted in French.

7. Employer intends to hire a priority student
Points are awarded to employers that intend to hire a priority student, including youth
who are in underrepresented groups. Priority students are students with disabilities,
Indigenous students, students who are members of a visible minority and students
who are new immigrants/refugees.

Points are also awarded to employers that have already identified a priority student.

Scoring Guide:

0 points — Employer has no intention of hiring a priority student.

2 point — Employer has the intention of hiring a priority student, but no recruitment
plan has been established (in keeping with the established national priorities for CSJ
2018).

5 points — Employer has the intention of hiring a priority student and recruitment plan
has been established or a priority student has already been identified (in keeping
with the established national priorities for CSJ 2018).

Example

e The Outreach Assistants will promote Indigenous culture and art to area residents.
The employer intends to hire Indigenous students for the Outreach Assistant job. The
jobs will be posted in university, community college, employment centres, and at the
Indigenous Friendship Centre. Band Councils in the area will also be contacted and
the job will also be posted on Job Bank.

6.0 Approval Process

All assessed applications within a constituency will be ranked according to their
assessment score, and a list of recommended projects will be established. Each
Member of Parliament will receive the list of projects recommended for their constituency
and is offered the opportunity to validate the list.

Service Canada will inform you of the status of your application starting in April. All

decisions on rejected or approved applications (according to budget availability) will be
confirmed in writing (i.e. by email or by mail).
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Application/Agreement

If your application is approved, the “Calculation of Approved Canada Summer Jobs
Contribution Amount” document signed by an appropriate delegated authority for
Canada will be returned to you, along with other appropriate forms.

If you submit your application through the online process, please be informed that a
signature may be required at a later date.

Decisions regarding the assessment of applications are final; there is no recourse.
However, Service Canada will provide you with the name of a contact person to address
any questions you may have regarding your application. Please note that successful
employers may be randomly selected for inspections and audits as per section 17.2 of
the Articles of Agreement.

7.0 Privacy Notice Statement

The information you provide is collected under the authority of the Department of
Employment and Social Development Act. Completion is voluntary; however, refusal to
provide information will result in your application not being considered for funding. The
information will be used to determine your eligibility for CSJ, its administration and for
subsequent evaluation and accountability purposes. The information you provide may
also be used for policy analysis and/or research purposes. In order to conduct these
activities, various sources of information under the custody and control of the
Department may be linked.

The information you provide will also be shared with your respective Member of
Parliament to ensure local priorities are considered and the list of projects is validated
and to notify employers whose CSJ funding application has been approved. Information
will be disclosed in accordance with the Privacy Act and Department of Employment and
Social Development Act.

Personal information is administered in accordance with the Privacy Act and other
applicable laws. You have the right to the protection of, and access to, your personal
information. It will be retained in Personal Information bank HRSDC PPU 293.
Instructions in obtaining this information are outlined in the government publication
available online, entitled Info Source.

Please note you can withdraw your application after submitting it.

8.0 Contact Us

For more information, call 1-800-935-5555 (TTY: 1-800-926-9105) or visit a Service
Canada Office.
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Government  Gouvernement
of Canada du Canada

Home = Employment and Social Development Canada -+ Eunding =+ Funding: Canada Summer Jobs = Overview
Supplementary Information

To help answer questions on eligibility for Canada Sumimer Jobs fundmg‘ the following supplementary anformahon addresses the applicant organizations
and the core mandate referred to in the attestation section of the application:

« Organization: This is the entity that is direclly applying to use CSJ funding.

» Core mandate: This is the primary activities undertaken by the erganization that reflect the organization's ongoing services provided to the
community, It is not the beliefs of the organization, and it is not the values of the organization,

 Respect: Individual human rights are respected when an organization’s primary activilies, and the job responsibilities, do nol seek to remove or
actively underrnine these existing rights.

The CS8J program will not fund organizations whose primary aclivilies:

e involve partisan political activities; or
« do not respect — séek to remove or actively undermine — established individual human rights in Canada.

Examples
Examples are illustrative and are provided lo assist organizaticns in determining and atlesting to their eligibility to apply:

+ Example 1: An organization whose primary activities are focused on removing, or actively undermining existing women's reproductive rights,
applies for funding. This organization would not be eligible to apply.

« Example 2: A faith-based organization with anti-abortion beliefs applies for funding fo hire students to serve meals to the homeless. The
organization provides numerous programs in support of their community. The sludents would be responsible for meal planning, buying grocerles,
serving meals, etc. This organization would be eligible to apply.

« Example 3: A faith-based organization that embraces a fraditional definition of marriage but whose primary activities reduce social isolation among
seniors applies for funding to hire students. The students would be responsible for developing and delivering programs to all seniors, regardless of
sexual orientation, gender identity or expression. This organization would bg eligible to apply.

« Example 4: A summer camp submits an application to hire students as camp counselors. However, the camp does not welcome LGBTQZ young
people. The camp is not eligible to apply.

» Exaimple 5: A faith-based organization with anti-abortion beliefs that operates a summer camp for disadvantaged youth applies for funding fo hire
students as camp counselors, The students would be responsible for developing programs for the youth, including leadership and skills
development. This organization would be eligible to apply.
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accounting @a-1 irrigation.com

From: trevor.moser@servicecanada.gc.ca

Sent: February 9, 2018 10:25 AM

To: accounting@a-Tirrigation.com

Subject: Missing information on your Canada Summer Jobs application
Attachments: ESDC-EMP5396A pdf

l* Service

Canada

Rhea Lynne Anderson
Cecil Fritz Corp

Project Number: 001555741

Thank you for applying for funding under the Canada Summer Jobs program. The essential requirements listed below
are missing from your application, and therefore we are unable to determine your organization’s eligibility or the
eligibility of the activities proposed in your application:

The signatory must check the "1 attest” box to confirm eligibility and add his/her initials next to the box.

Please note that supplementary information has been provided on the Canada Summer Jobs website that helps answers
questions on eligibility for Canada Summer Jobs funding, and also addresses the applicant organizations and the core
mandate referred to in the attestation section of the application.

in order to determine the eligibility of your organization and its proposed activities, you must provide us with the above
essential missing requirements within 10 business days following the date of this correspondence. If you fail to respond
within the above specified timeframe, your application will be deemed incomplete and will therefore not be eligible

for assessment.

Decisions on the outcomes of the Canada Summer Jobs application process are final. However, if you have any
questions concerning your application, please contact me at 1-800-548-2375.,

Please include your project number in all future correspondence.

Sincerely, THIS IS EXH[B]T D ..... »

Service Canada

270, 220 4 Ave SE Sworn before me this ;33 .........
Calgary, AB T2G 4X3 ' day Of....[g;ﬁ?t\,l WAD. S,
W-T-SUMMER-ETE-GD@servicecanada.gc.ca . o :L

deaeivonune / oo nnid s '..-.{‘?Jf .....................

LAURIE SPATH
My Commission Expires
January 13, 9630




Page 1 of 1

Re: Missing information on your Canada Summer Jobs application
2018-02-10 11:05 AM

From: "A-1 Irrigation & Technical Services" <accounting@a-1irrigation.com>
To: «trevor.moser@servicecanada.gc.ca>

Good Day Trevor Moser,

Please be advise we will not be checking the " attest” box on the Canada Summer Job's Application. ltis
unconstitutional for the Government of Canada fo require a specific prescription of personal beliefs to qualify for
Government Funding. The Government of Canada has no issues deducting tax dollars from ALL Canadian's
regardiess of thought or belief. Possibly Mr. Trudeau may want to change his coined phrase "diversity is our strength”
to something more accurate, such as "submit or sufferthe consequences”.

It is' unfortunate that due to the Government of Canada's narrow view, a young person will miss out on an opportunity
to learn and gain a truly unique work experience.

Rhea Lynne Anderson
Financial Manager

A-1 Irrigation & Technical Services

1 Mile North of hwy 1 overpass, on secondary hwy 873
P.0. Box 1357

Brooks, Alberta

TIR1C3

403-362-7651

www.a-lirrigation.com

Attachments:
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